
The Himachal Pradesh State Co-operative Bank Ltd.

ANNUAL
REPORT 2023-24





BOARD OF DIRECTORS

59th Annual Report 2023-24

Sh. Davender Singh Shyam
Chairman

Sh. Pitamber Dass Negi
Director

Sh. Pawan Chauhan
Director

Sh. Lal Singh Kaushal
Director, RCS Nominee

Sh. Keshav Naik
Director

Dr. Jagdish Chander Sharma
Director

Sh. Raj Kumar
Director

Sh. Lalit Thakur
Director, RCS Nominee

Sh. Bharat Bhushan Mohil
Director

Sh. Hari Krishan Himral
Director, Govt. Nominee

Sh. Vikram Singh Negi
Director, Govt. Nominee

Sh. Preay Brat Sharma
Director

Sh. Suneel Kumar Sharma
Director, Govt. Nominee

Sh. Jitender Thakur
Director, JCCB Nominee

Sh. Sanjay Singh Chauhan
Chairman HPARDB, Director

Sh. Gian Sagar Negi, HAS
MD HIMFED, Director

Smt. Prem Lata Thakur
Director, KCCB Nominee

Sh. Dharam Chand Verma
MD HIMBUNKAR, Director

Dr. R.K. Pruthi, IAS
(RCS, Himachal Pradesh)

Dr. Vivek Pathania
CGM, NABARD

Sh. Sharwan Manta, HAS
MD (Ex. Officio Director)





59th Annual Report 2023-24

CHAIRMAN’S SPEECH KEY PERFORMANCE
INDICATORS

05
HIGHLIGHTS OF HPSCB

01
CONTENTS

HPSCB at a Glance
Chairman’s Speech
G20 Taskforce Member
1. Highlights of HPSCB 1-4
 1.1 Cooperative Movement in Himachal Pradesh : An Overview
 1.2 Historical Legacy of Himachal Pradesh State Cooperative Bank Ltd.
Key Performance Indicators 5
Our Customer Base 6
2. Highlights of Achievements of HPSCB 7-16
 2.1 Management of Resources
 2.2 Sources of Funds
 2.3 Uses of Funds
 2.4 Gross Profit
 2.5 Net Profit
 2.6 Profit per Employee
 2.7 Business per Employee
 2.8 CD Ratio
 2.9 Capital Adequacy Ratio
 2.10 ACSTI
3. Development Initiatives 17-31
 3.1 Deposits
 3.2 Branch Expansion
 3.3 Credit Initiatives
 3.4 Loan Schemes of the Bank
 3.5 Insurance and Social Welfare Development Initiatives
 3.6 Financial and Digital Literacy Camps
 3.7 Insurance Business
 3.8 Risk Management
 3.9 NPA Management
 3.10 SPARK 2023
 3.11 HPSCB’s participation in B20
 3.12 PACS as DMA (Deposit Mobilizing Agents)
 3.13 PACS Computerization Project
 3.14 Future Plans
 3.15 Technological Advancements
Technological Advancements 32
4. Human Resource Development 33-36
 4.1 Preface
 4.2 Trainings / Workshops / Seminars
 4.3 Recruitments
 4.4 Promotions / Career Advancement
 4.5 Role towards Sister Concerns
 4.6 Monetary Incentives
 4.7 Human Resource Development Initiatives
5. Initiatives of ACSTI for the Development of Cooperatives 37-40
Aagri Edge  41
6. Annual Report 2023-24 43-61
 6.1 Balance Sheet 2023-24
 6.2 Profit and loss Account 2023-24
 6.3 Schedules
 6.4 Notes on account to the Balance Sheet and
  Profit and Loss Account as on 31.03.2024



HPSCB AT A GLANCE

Sources of Funds 2022-23 2023-24

Capital 13.40 13.84

Reserves and Surplus 1367.03 1484.76

Deposits 14132.72 15274.38

Borrowings 2391.45 2919.08

Other Liabilities and Provisions 556.73 603.38

Total 18461.33 20295.44

Uses of Funds

Cash and Balances with RBI 685.13 733.83

Balances with Bank and Money at Call 4247.35 4207.83

Investments 4662.66 4552.52

Advances 8652.07 10363.64

Fixed Assets 28.1 31.7

Other Assets 186.03 405.92

Total 18461.33 20295.44

(Rs. in Crore)
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¥ŠïØÿæèØ â¢ÕôÏÙ

çÂýØ âãU·¤æÚU Õ¢Ïé¥ô´,

� çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ âèç×Ì 

·ð¤ z~ßð´ ßæíá·¤ âæÏæÚU‡æ ¥çÏßðàæÙ ·ð¤ ¥ßâÚU 

ÂÚU ×ñ´ ¥ÂÙè °ß¢ ¥ÂÙð çÙÎðàæ·¤ ×¢ÇUÜ ·¤è ¥ôÚU 

âð ¥æÂ âÖè â`×æçÙÌ ÂýçÌçÙçÏØô´ ·¤æ ãUæíÎ·¤ 

Sßæ»Ì ÌÍæ ¥çÖÙ‹ÎÙ ·¤ÚUÌæ ãê¡UÐ

� §â ¥ßâÚU ÂÚU ãU× Ù ·ð¤ßÜ çßîæèØ ßáü 

w®wx-wy ·¤è çßîæèØ çSÍçÌ ÂÚU ¿¿æü ·¤Úð´U»ð 

¥çÂÌé ¥æÂ·ð¤ ÕãéU×êËØ âéÛææßô´ °ß¢ ×æ»üÎàæüÙ âð 

¥æ»æ×è ßáü ·¤è ÚU‡æÙèçÌ ÂÚU Öè çß¿æÚUô´ ·¤æ 

¥æÎæÙ ÂýÎæÙ ·¤Úð´U»ðÐ ¥æÂ·ð¤ âéÛææß âÎæ Õñ´·¤ ·¤è 

·¤æØüÂý‡ææÜè ß Öæßè ÙèçÌ çÙÏæüÚU‡æ ×ð´ ¥ãU× 

Öêç×·¤æ çÙÖæÌð ãñ´UÐ ¥æÂ·ð¤ mæÚUæ çÎ° »° ÕãéU×êËØ 

âéÛææßô´ ·¤ô ßæSÌçß·¤ M¤Â ÂýÎæÙ ·¤ÚU Õñ´·¤ ·¤è 

¿ãé¢U×é¹è ©U‹ÙçÌ ·ð¤ çÜ° ãU× âÎñß Âý»çÌàæèÜ ãñ´UÐ

� ÂéÙÑ ¥æÂ âÖè »‡æ×æ‹Ø ¥çÌçÍØô´ ·¤æ 

¥çÖÙ‹ÎÙÐ

� ØãUæ¡ ×ñ´ çßàæðá ©UËÜð¹ çãU×æ¿Ü ÂýÎðàæ ·ð¤ 

Üô·¤çÂýØ °ß¢ ª¤ÁæüßæÙ ×éBØ×¢˜æè Ÿæè âé¹çß¢ÎÚU 

çâ¢ãU âé@¹ê Áè ·¤æ ·¤ÚUÙæ ¿æãê¡U»æ, çÁÙ·¤æ 

¥æàæèßæüÎ, ×æ»üÎàæüÙ ß ¥ÂæÚU SÙðãU ãU×ð´ âÎñß 

ç×ÜÌæ ¥æØæ ãñUÐ »ýæ×è‡æ ÿæð˜æô´ ·ð¤ ÂýçÌ SÙðãU ·ð¤ 

¿ÜÌð ×æÙÙèØ ×éBØ×¢˜æè Áè Ùð ãU×ðàææ Õñ´ç·¢¤» 

âðßæ¥ô´ ·ð¤ ×æŠØ× âð çß·¤æâ ·¤ô ÂýæÍç×·¤Ìæ Îè 

ãñUÐ ©UÙ·ð¤ ×æ»üÎàæüÙ ·ð¤ ¥ÙéM¤Â Õñ´·¤ Ùð ¥ÂÙè 

ÙèçÌØô´ ·¤æ â×æßðàæ ç·¤Øæ ãñU Ìæç·¤ çãU×æ¿Ü 

ÂýÎðàæ ·ð¤ »ýæ×è‡æ ÿæð˜æ, çßàæðáÌÑ ÎêÚUÎÚUæÁ ÿæð˜æô´ ·ð¤ 

ÁÙ-ÁÙ ·¤ô Õñ´ç·¢¤» âéçßÏæ¥ô´ ·ð¤ âæÍ ÁôÇ¸Uæ Áæ 

â·ð¤ ÌÍæ âæÍ-âæÍ ÚUæ…Ø ·ð¤ ¥æÏæÚUÖêÌ ÉUæ¢¿ð ·¤ô 

âéÎëÉ¸U ·¤ÚUÙð ·ð¤ çÜ° Õñ´·¤ âç·ý¤Ø ÌÍæ â·¤æÚUæˆ×·¤ 

Öêç×·¤æ çÙÖæ â·ð¤Ð ×éÛæð Âê‡æü çßàßæâ ãñU ç·¤ 

ÂæÚUSÂçÚU·¤ âãUØô» âð Õñ´·¤ âÈ¤ÜÌæ ·ð¤ çÙÌ Ù° 

¥æØæ× SÍæçÂÌ ·¤ÚUÌæ ÚUãðU»æÐ

� âæçÍØô, ¥ÂÙè SÍæÂÙæ ·ð¤ ÕæÎ âð ãUè 

ãU×æÚUæ Õñ´·¤ ÚUæ…Ø ·ð¤ çß·¤æâ ×ð´ ¥ÂÙæ ÖÚUÂêÚU 
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Øô»ÎæÙ ÎðÌæ ¥æ ÚUãUæ ãñUÐ Õñ´·¤ ÂýçÌßáü ¥æÂ·ð¤ 

×æ»üÎàæüÙ âð Ù§ü Ù§ü ØôÁÙæ°¢ ÕÙæÌæ ãñU çÁââð 

â×æÁ ·¤æ ãUÚU ß»ü ÜæÖæç‹ßÌ ãUô â·ð¤Ð §âè ·ð¤ 

ÌãUÌ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ Ùð 

×çãUÜæ¥ô´ ·ð¤ çßÌÂôá‡æ ãðUÌé âàæ@Ì ×çãUÜæ «¤‡æ 

ØôÁÙæ ÕÙæ§ü çÁââð Âæ˜æ ×çãUÜæ¥ô´ ·¤ô «¤‡æ 

çßÌçÚUÌ ç·¤° »°Ð ØãU «¤‡æ ØôÁÙæ Îðàæ ×ð´ ãUè 

ÙãUè´ ¥çÂÌé çßàßÖÚU ×ð´ BØæçÌ ÂýæŒÌ ·¤ÚU ¿é·¤è 

ãñUÐ

� ×éÛæð ¥æÂâð âæÛææ ·¤ÚUÌð ãéU° ¥ˆØ‹Ì »õÚUß 

×ãUâêâ ãUô ÚUãUæ ãñU ç·¤ §â ßáü ÕýæÁèÜ ×ð´ 

¥æØôçÁÌ Áè-w® ×ð´ Öè ãU×æÚðU Õñ´·¤ ·¤ô Öæ» ÜðÙð 

·¤æ ‹ØôÌæ ç×ÜæÐ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè 

Õñ´·¤ ÖæÚUÌ ·¤æ °·¤×æ˜æ âãU·¤æÚUè Õñ´·¤ ãñU Áô 

ÕýæÁèÜ Áè-w® ×ð´ Öæ» ÜðÙð ·ð¤ çÜ° ¿ØçÙÌ 

ãéU¥æ ãñUÐ §â·ð¤ âæÍ Áè-w® ·¤æØüâ×êãU çßîæèØ 

â×æßðàæ ×ð´ Öè ×çãUÜæ âàæç@Ì·¤ÚU‡æ ØôÁÙæ ·¤ô 

ÙèçÌ ÎSÌæßðÁ ·ð¤ M¤Â ×ð´ â×æØôçÁÌ ç·¤Øæ »Øæ, 

ØãU ãU× âÕ·ð¤ çÜ° »ßü ·¤æ çßáØ ãñU, çÁâ·ð¤ 

çÜ° ¥æÂ âÖè ÕÏæ§ü ·ð¤ Âæ˜æ ãñ´UÐ

� âæçÍØô ÃØßâæØ çß·¤æâ °·¤ çÙÚU‹ÌÚU 

Âýç·ý¤Øæ ãñUÐ ¥ÂÙð ÃØßâæØ çßSÌæÚUè·¤ÚU‡æ ·¤è 

Âýç·ý¤Øæ ·¤ô ¥æ»ð ÕÉ¸UæÌð ãéU° çßîæ ßáü w®wx-wy 

×ð´ Õñ´·¤ Ùð w® Ù§ü àææ¹æ°¢, w Ù° çßSÌÚU ÂÅUÜ 

¹ôÜð °ß¢ °·¤ àææ¹æ ·¤æ SÍæÙæ‹ÌÚU‡æ ç·¤Øæ, 

çÁâ·ð¤ ÕæÎ ¥Õ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè 

Õñ´·¤ ·¤è w{w àææ¹æ°¢ °ß¢ çßSÌæÚU ÂÅUÜ ·¤æØü ·¤ÚU 

ÚUãðU ãñ´UÐ §Ù ×ð´ âð ¥çÏ·¤ÌÚU àææ¹æ°¢ »ýæ×è‡æ ÿæð˜æô´, 

çÂÀUÇ¸ðU ÿæð˜æô´ °ß¢ ÁÙÁæÌèØ §Üæ·¤ô´ ×ð´ ¹ôÜè »§ü 

ãñ´U çÁââð ç·¤ â×æÁ ·¤æ ãUÚU ß»ü Õñ´ç·¢¤» 

âéçßÏæ¥ô´ ·¤æ ÜæÖ ©UÆUæ Âæ°¢Ð

� àææ¹æ¥ô´ ·ð¤ ¥çÌçÚU@Ì, Õñ´·¤ Ùð Ù° 

°.ÅUè.°×. ÎêÚU ÎÚUæÁ ÿæð˜æô´ ×ð´ SÍæçÂÌ ç·¤° çÁâ×ð´ 

ÇUôÇUÚUæ @ßæÚU, çÜØô, ÖÚU×õÚU, Ö¢ÁÚUæÇêU §ˆØæçÎ 

àææç×Ü ãñUÐ çãU×æ¿Ü ÂýÎðàæ ·ð¤ Îé»×ü ÿæð˜æô´ ×ð´ âð 

°·¤ ÇUôÇUÚUæ @ßæÚU ·ð¤ °.ÅUè.°×. ·¤æ Üô·¤æÂü‡æ ãUæÜ 

ãUè ×ð´ ×æÙÙèØ ×éBØ×¢˜æè mæÚUæ ç·¤Øæ »Øæ ãñUÐ Õñ´·¤ 

Ùð ¥Õ Ì·¤ vvx °.ÅUè.°×. SÍæçÂÌ ç·¤° ãñ´U Áô 

ç·¤ Õñ´ç·¢¤» âðßæ¥ô´ ·¤ô âéÎëÉ¸U ·¤ÚU ÚUãðU ãñ´UÐ

� Õñ´·¤ ¥ÂÙè âê¿Ùæ ß Âýõlôç»·¤ Âý‡ææÜè ·ð¤ 

âéÎëÉ¸Uè·¤ÚU‡æ ·ð¤ âæÍ-âæÍ, ¥æÏéçÙ·¤ Ì·¤Ùè·¤ 

¥æÏæçÚUÌ »ýæãU·¤ âéçßÏæ°¢ ÂýÎæÙ ·¤ÚU ÚUãUæ ãñUÐ ¥æÁ 

Õñ´·¤ ·ð¤ »ýæãU·¤, Õñ´·¤ mæÚUæ Îè Áæ ÚUãUè âðßæ¥ô´ 

çÁâ×ð´ ×ôÕæ§Ü Õñ´ç·¢¤» (Himpesa, RTGS, 

NEFT), §‹ÅUÚUÙðÅU Õñ´ç·¢¤», UPI, BHIM, 

Phonepay, Google Pay ¥æçÎ âð ƒæÚU ÕñÆðU Õñ´ç·¢¤» 

°·¤ ç@Ü·¤ ÂÚU ÂýÎæÙ ·¤è ãñUÐ

� ·¤æØü çßSÌæÚU ¥õÚU Öæßè ØôÁÙæ°¢ ãU×ðàææ 

ÂýÕ‹ÏÙ ·ð¤ ×éBØ °Áð´ÇUæ ×ð´ ÚUãUè ãñUÐ ¥ÂÙð »ýæãU·¤ô´ 

·¤è ¥æßàØ·¤Ìæ¥ô´ ·¤ô ãU×ðàææ ÌÚUÁèãU ÎðÌð ãéU° 

Õñ´·¤ â×Ø-â×Ø ÂÚU Ù§ü ·¤æØü ØôÁÙæ¥ô´ ·¤ô 

àææç×Ü ·¤ÚUÌæ ¥æ ÚUãUæ ãñU Ìæç·¤ ßÌü×æÙ ß 

â¢ÖæçßÌ »ýæãU·¤ô´ ·¤è ÁM¤ÚUÌô´ ·¤ô âãUè É¢U» âð ÂêÚUæ 

·¤ÚU ©U‹ãð´U Õñ´·¤ âð ÁôÇ¸U·¤ÚU ÚU¹æ Áæ â·ð¤Ð Õñ´·¤ Ùð 
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Á×æÏÙ ØôÁÙæ¥ô´ âð Üð·¤ÚU «¤‡æ ¥æÕ¢ÅUÙ ·¤è 

Ù§ü-Ù§ü ØôÁÙæ¥ô´ ·¤ô ¥ÂÙð ÃØßâæØ ×ð´ àææç×Ü 

ç·¤Øæ ãñUÐ §â ßáü «¤‡æ ÂôÅüUÈ¤ôçÜØô ·¤ô ÕÉ¸UæÙð ·ð¤ 

çÜ° »ýæãU·¤ô´ ·¤è ÁM¤ÚUÌô´ ·¤ô ŠØæÙ ×ð´ ÚU¹Ìð ãéU° 

Ù§ü ØôÁÙæ°¡ ÕÙæ§ü »§ü ãñ´UÐ §Ù Ù§ü ØôÁÙæ¥ô´ ×ð´ 

âàæ@Ì ×çãUÜæ «¤‡æ ØôÁÙæ, çßlæíÍØô´ ·ð¤ çÜ° 

âÂÙô ·¤æ â¢àæØ, ·ë¤çá ·ý¤Ø °ß¢ Öêç× ©U‹ÙçÌ 

«¤‡æ, ©U“æ ƒæÙˆß âðÕ Õ»è¿ð ·ð¤ çÜ° «¤‡æ, §ü-

ßæãUÙ «¤‡æ ØôÁÙæ çßàæðá ÌõÚU ÂÚU â×æÁ ·ð¤ âÖè 

ß»ôZ ·¤ô ÜæÖæç‹ßÌ ·¤ÚUÙð ·ð¤ çÜ° ÕÙæ§ü »§ü ãñU 

çÁââð ãU×æÚðU â×æÁ ·ð¤ ãUÚU ß»ü ×çãUÜæ°¢, 

ÕðÚUôÁ»æÚU Øéß·¤, çßlæÍèü, ·ë¤á·¤ô´ ·¤ô â`ÕÜ 

ç×Üð»æÐ

� ·¤×ü¿æçÚUØô´ ·¤æ ·¤õàæÜ çß·¤æâ ß ·¤æØü 

ÎÿæÌæ ×ð´ çÙÂé‡æÌæ ÜæÙæ â×Ø ·¤è ×æ¢» ãñUÐ Õñ´·¤ Ùð 

¥ÂÙð â×SÌ ·¤×ü¿æçÚUØô´ ·¤è §â ¥æßàØ·¤Ìæ ·¤è 

ÂêíÌ ãðUÌé ¥ÂÙð Âýçàæÿæ‡æ â¢SÍæÙ ACSTI âæ¢»ÅUè 

×ð´ SÍæçÂÌ ç·¤Øæ ãñUÐ Âýçàæÿæ‡æ â¢SÍæÙ ×ð´ ßáü ÖÚU 

¿ÜÙð ßæÜð çßçÖ‹Ù Âýçàæÿæ‡æ ·¤æØü·ý¤×ô´ ·ð¤ 

×æŠØ× âð ©U‹ãð´U Õñ´ç·¢¤» ÿæð˜æ ×ð´ ƒæçÅUÌ ãUô ÚUãUè Ù§ü 

ÁæÙ·¤æçÚUØô´ ·ð¤ âæÍ-âæÍ Ù§ü Ì·¤Ùè·¤ ß Õñ´ç·¢¤» 

çÙØæ×·¤ô´ mæÚUæ çÙÏæüçÚUÌ ×æÂÎ¢ÇUô´ ×ð´ ç·¤° 

×ãUˆßÂê‡æü ÕÎÜæßô´ âð Öè M¤ÕM¤ ·¤ÚUßæØæ »ØæÐ 

Âýçàæÿæ‡æ â¢SÍæÙ mæÚUæ çßîæèØ ßáü w®wx-wy ·¤è 

¥ßçÏ ·ð¤ ÎõÚUæÙ ww~y ·¤×ü¿æçÚUØô´ ·¤ô |} 

Âýçàæÿæ‡æ ·¤æØü·ý¤×ô´ ·ð¤ ×æŠØ× âð çßçÖ‹Ù çßáØô´ 

ÂÚU ÂæÚ¢U»Ì ç·¤Øæ ãñUÐ çÁÙ×ð´ âð y}| ÂýçÌÖæ»è 

ÂýæÍç×·¤ ·ë¤çá âãU·¤æÚUè âÖæ¥ô´ ·ð¤ ÍðÐ §â·ð¤ 

¥çÌçÚU@Ì Õñ´·¤ Ùð ÂýÎðàæ ·ð¤ ÕæãUÚU Öè çßçÖ‹Ù 

¥»ý‡æè Âýçàæÿæ‡æ â¢SÍæÙô´ ×ð´ ¥ÂÙð ·¤×ü¿æçÚUØô´ ·¤ô 

¥æßàØ·¤ÌæÙéâæÚU Âýçàæÿæ‡æ ãðUÌé Ùæç×Ì ç·¤ØæÐ

� ×ñ´ ×æÙÙèØ âÎSØô´ ·ð¤ ŠØæÙ ×ð´ ÜæÙæ ¿æãUÌæ 

ãê¡U ç·¤ ãU×æÚUæ ·ë¤çá âãU·¤æÚUè ·¤×ü¿æÚUè Âýçàæÿæ‡æ 

â¢SÍæÙ (ACSTI) »Ìï÷ ßáôZ âð ¥ÂÙè »é‡æßîææ 

Øé@Ì çàæÿæ‡æ, âãU·¤æçÚUÌæ ÿæð˜æ ×ð´ àæôÏ, âÜæãU °ß¢ 

ÂÚUæ×àæü ·¤æØôZ ·ð¤ çÜ° ÎðàæÖÚU ×ð´ âßüŸæðcÆU 

ÂéÚUS·¤æÚUô´ ·¤ô ¥ÂÙð Ùæ× ·¤ÚU ¿é·¤æ ãñUÐ ãUæÜ ãUè ×ð´ 

ãU×æÚðU Îðàæ ·ð¤ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ô´ ·ð¤ ÚUæcÅþUèØ â¢ƒæ 

(NAFSCOB) Ùð âêç¿Ì ç·¤Øæ ãñU ç·¤ ãU×æÚðU Õñ´·¤ 

·¤ô ÚUæcÅþUèØ SÌÚU ÂÚU w®wx-wy ·ð¤ çÜ° Best 

Performance Award ·ð¤ çÜ° ¿ØçÙÌ ç·¤Øæ 

»Øæ ãñU, âæÍ ãUè ACSTI çàæ×Üæ ·¤ô ßáü 

w®ww-wx, w®wx-wy ·ð¤ Best Performance 

Award ãðUÌé ÂéÙÑ ¿ØçÙÌ ç·¤Øæ »Øæ ãñU çÁâð w{ 

Ùß`ÕÚU w®wy ·¤ô çÎËÜè ×ð´ °·¤ »çÚU×æÂê‡æü 

ÂéÚUS·¤æÚU çßÌÚU‡æ â×æÚUôãU ×ð´ Îðàæ ·ð¤ ×æÙÙèØ »ëãU 

°ß¢ âãU·¤æçÚUÌæ ×¢˜æè Ÿæè ¥ç×Ì àææãU mæÚUæ ÂýÎæÙ 

ç·¤Øæ Áæ°»æÐ §â ©UÂÜçµÏ ·ð¤ çÜ° ×ñ´ âÖè 

âÎSØô´ ·¤ô ÕÏæ§ü ÎðÌð ãéU° â¢SÍæÙ ·ð¤ ·¤×ü¿æçÚUØô´ 

âð ¥æãUßæÙ ·¤ÚUÌæ ãê¡U ç·¤ â¢SÍæÙ ·¤è »é‡æßîææ ×ð´ 

¥õÚU ÕÉ¸UõÌÚUè ·¤ÚU Ù§ü ª¡¤¿æ§Øô´ ·¤ô ÀêUÙð ×ð´ 

ÂýØæâÚUÌ ÚUãð´UÐ

� ç×˜æô, ßÌü×æÙ çÙÎðàæ·¤ ×¢ÇUÜ ·ð¤ ·¤æØü·¤æÜ 

×ð´ Õñ´·¤ Ùð ÃØßâæØ ×ð´ ¥ÖêÌÂêßü ÕÉ¸UõÌÚUè ÎÁü ·¤ÚU 

¥Ùð·¤ ·¤èíÌ×æÙ SÍæçÂÌ ç·¤°Ð §Ù ÂýØæâô´ ·ð¤ 
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¿ÜÌð §â ßáü Õñ´·¤ Ùð çÂÀUÜð ßáü ·¤è ÌéÜÙæ ×ð´ 

ÃØæÂæÚU ÅUÙü¥ôßÚU ×ð´ vw.zw' ·¤è ßëçh ãUæçâÜ 

·¤è ãñUÐ

� Õñ´·¤ ·¤è Á×æÂê¢Áè xv.®x.w®wx ·¤ô L¤. 

vyvxw.|w ·¤ÚUôÇ¸U âð ÕÉ¸U·¤ÚU xv.x.w®wy ×ð´ L¤. 

vzw|y.x} ·¤ÚUôÇ¸U ÎÁü ·¤è »§ü ãñU çÁâ×ð´ }.®}' 

·¤è ßëçh ãéU§ü ãñUÐ §â·ð¤ âæÍ-âæÍ Õñ´·¤ «¤‡æ 

çßÌÚU‡æ ×ð´ Öè v~.|}' ·¤è ©UËÜð¹ÙèØ ßëçh ÎÁü 

·¤ÚU ×éø v®,x{x.{x ·ð¤ ¥æ¢·¤Ç¸ðU ·¤ô ÀêUÙð ×ð´ âÈ¤Ü 

ÚUãUæ ãñUÐ §â ßáü Õñ´·¤ Ùð ÙØæ ·¤èíÌ×æÙ SÍæçÂÌ 

·¤ÚU Õñ´·¤ ·¤æ ·é¤Ü ÃØßâæØ L¤. wz,®®® ·¤ÚUôÇ¸U âð 

ÂæÚU ·¤ÚU çÜØæ ãñUÐ ×éÛæð ¹éàæè ãñU ç·¤ Õñ´·¤ Ùð 

âàæ@Ì ×çãUÜæ «¤‡æ ØôÁÙæ ·ð¤ ÌãUÌ xv.x.w®wy 

Ì·¤ L¤. w®,w}v ¹æÌð ¹ôÜð »° çÁâ·ð¤ ÌãUÌ 

×çãUÜæ¥ô´ ·¤ô L¤. x~w®.}~ Üæ¹ ·¤æ «¤‡æ 

çßÌçÚUÌ ç·¤Øæ »ØæÐ ØãU ¥æ¢·¤Ç¸ðU ãU×æÚðU Õñ´·¤ ·ð¤ 

â×SÌ ¥çÏ·¤æçÚUØô´ ß ·¤×ü¿æçÚUØô´ ·¤è ·¤Ç¸Uè 

×ðãUÙÌ, Ü‚Ù ß ÎæçØˆßÕôÏ ·¤ô ÎàææüÌð ãñ´UÐ

� °Ù.Âè.°. ·¤æ ÕÉ¸UÌæ SÌÚU Õñ´·¤ ·ð¤ çÜ° ç¿¢Ìæ 

·¤æ çßáØ ãUôÌæ ãñUÐ §â â×SØæ ·ð¤ çÙÎæÙ ·ð¤ çÜ° 

ÂýÖæßè ÚU‡æÙèçÌ ·¤è ¥æßàØ·¤Ìæ ãUôÌè ãñUÐ Õñ´·¤ 

mæÚUæ NPA ·¤ô ·¤× ·¤ÚUÙð ·ð¤ çÜ° âÌÌ ÂýØæâ 

ç·¤° Áæ ÚUãðU ãñ´UÐ ×éBØ ·¤æØæüÜØ, çÁÜæ ·¤æØæüÜØô´ 

mæÚUæ ãUÚU âŒÌæãU §â·¤è Video Conferencing ·ð¤ 

×æŠØ× âð ÁæÙ·¤æÚUè Üè ÁæÌè ãñUÐ ÂýÕ¢Ï çÙÎðàæ·¤ 

·¤è ¥ŠØÿæÌæ ×ð´ ãUÚU ×æãU NPA ÂýÕ‹ÏÙ ·¤è 

â×èÿææ ·¤è Áæ ÚUãUè ãñUÐ §‹ãUè´ ÂýØæâô´ ·ð¤ ·¤æÚU‡æ 

Õñ´·¤ ·¤æ â·¤Ü NPA ßáü w®ww-wx ×ð´ {.~}' 

âð ƒæÅU·¤ÚU w®wx-wy ×ð´ x.~v' ÚUãU »Øæ ãñU 

çÁââð Õñ´·¤ ·¤æ ÜæÖ Öè ÕÉ¸U ÚUãUæ ãñUÐ

� Õñ´·¤ Ùð ¥ÂÙè ÜæÖÂýÎÌæ ·¤ô ·¤æØ× ÚU¹Ìð 

ãéU° xv ×æ¿ü w®wy ·¤ô L¤. vv}.|{ ·¤ÚUôÇ¸U ·¤æ 

àæéh ÜæÖ ¥íÁÌ ·¤ÚUÙð ×ð´ âÈ¤ÜÌæ ãUæçâÜ ·¤è 

ãñUÐ Õñ´ç·¢¤» ÿæð˜æ ×ð´ ¥Ùð·¤ âæßüÁçÙ·¤ ß çÙÁè ÿæð˜æ 

·ð¤ ·¤æØüÚUÌ Õñ´ç·¢¤» ÂýçÌSÂíÏØô´ âð ç×Ü ÚUãUè ·¤Ç¸Uè 

¿éÙõÌè ·ð¤ ÕæßÁêÎ Õñ´·¤ Ùð ¥ÂÙð ÃØßâæçØ·¤ 

ÜÿØô´ ·¤è ßëçh ÎÚU ·¤ô ÕÙæ° ÚU¹ ·¤ÚU ãUÚU ÿæð˜æ ×ð´ 

¥æàææÌèÌ ÕÉ¸UõÌÚUè ÎÁü ·¤è ãñUÐ

� ¥çÏ·¤æÚUè °ß¢ ·¤×ü¿æÚUè â¢SÍæ ·¤è ÚUèÉ¸U ãUôÌð 

ãñ´UÐ ãU×æÚUæ ÂýØæâ ÚUãUæ ãñU ç·¤ ¥ÂÙð ·¤×ü¿æçÚUØô´ ·ð¤ 

×ÙôÕÜ ·¤ô ¥çÏ·¤ âàæ@Ì ÕÙæÙð ãðUÌé ©UÙâð ÁéÇ¸ðU 

çßçÖ‹Ù âðßæ ×æ×Üð ß ÜæÖ, çßÖæ»èØ 

ÂÎô‹ÙçÌØô´ ·ð¤ ¥ßâÚU ß ¥‹Ø âéçßÏæ°¢ ©U‹ãð´U 

ØÍæ â×Ø ÂýæŒÌ ãUô´Ð çßîæ ßáü w®wx-wy ×ð´ 

çßçÖ‹Ù Ÿæðç‡æØô´ ×ð´ zyw ·¤×ü¿æçÚUØô´ ·¤ô ÂÎô‹ÙçÌ 

·¤æ ÜæÖ ç×ÜæÐ §â·ð¤ ¥çÌçÚU@Ì {v âãUæØ·¤ 

ÂýÕ¢Ï·¤ô´ ·¤ô IBPS ·ð¤ ×æŠØ× âð ÖÌèü ç·¤Øæ »Øæ 

¥õÚU { ·¤çÙcÆU çÜçÂ·¤ô´ ·¤è ·¤M¤‡ææ×êÜ·¤ ¥æÏæÚU 

ÂÚU, v|w ¿ÂÚUæâè ·¤è çÙØéç@Ì ÌÍæ v® ·¤çÙcÆU 

âãUæØ·¤ô´ ·¤ô ¥ÙéÕ¢Ï âð çÙØç×Ì ç·¤Øæ »ØæÐ 

§â·ð¤ ¥çÌçÚU@Ì wxw ·¤çÙcÆU çÜçÂ·¤ô´ ·¤è ÖÌèü 

Âýç·ý¤Øæ IBPS ·ð¤ ×æŠØ× âð Ü»Ö» ÂêÚUè ·¤è Áæ 

¿é·¤è ãñU ¥õÚU àæèƒæý ãUè ¿ØçÙÌ ¥TØíÍØô´ ·¤ô 

Õñ´·¤ ×ð´ çÙØéç@Ì ÂýÎæÙ ·¤è Áæ°»èÐ ãU×Ùð ·¤×ü¿æÚUè 

ß»ü ·ð¤ ÎðØ ÜæÖ â×Ø ÂÚU âéçÙçà¿Ì ç·¤° §â 

·¤Ç¸Uè ×ð´ ·¤×ü¿æçÚUØô´ ·ð¤ çÜ° |.{® ·¤ÚUôÇ¸U ·ð¤ 
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×¢ãU»æ§ü Öîæð ·¤è ÚUæçàæ ·¤æ Öé»ÌæÙ ç·¤Øæ »ØæÐ

� ×ñ´ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ ·ð¤ ÂçÚUßæÚU ·¤æ 

×éç¹Øæ ãUôÙð ·ð¤ ÙæÌð ¥æÂ âÕ·¤ô çßàßæâ 

çÎÜæÌæ ãê¡U ç·¤ ØãU â¢SÍæÙ ãU× âÕ·¤æ ãñU ¥ñÚU Õñ´·¤ 

·¤è çß·¤æâ M¤Âè »æÍæ ·¤ô ãU× ç×Ü·¤ÚU ÂêÚUè 

Ì‹×ØÌæ ß ÂçÚUŸæ× ·ð¤ ÕêÌð âÌÌï÷ ÁæÚUè ÚU¹Ùð ×ð´ 

âÈ¤Ü ãUô´»ð ß ¥ÂÙð â×SÌ ÂÎæçÏ·¤æçÚUØô´ ß 

·¤×ü¿æÚUè ß»ü ·ð¤ çãUÌô´ ·¤è ÚUÿææ ·¤ÚUÙæ ãU×æÚUæ 

âßôüÂçÚU ÎæçØˆß ãUô»æÐ

� ×ñ´ ¥‹Ì ×ð´ çãU×æ¿Ü ÂýÎðàæ âÚU·¤æÚU çßàæðá·¤ÚU 

×æÙÙèØ ×éBØ×¢˜æè ×ãUôÎØ ·¤æ ¥æÖæÚU ÃØ@Ì 

·¤ÚUÌæ ãê¡U çÁÙ·ð¤ ·é¤àæÜ ß ÎêÚUÎàæèü ÙðÌëˆß ×ð´ ÂýÎðàæ 

¿ãé¡U×é¹è çß·¤æâ ·¤è ¥ôÚU ¥»ýâÚU ãñUÐ ãU×æÚðU Õñ´·¤ 

·¤ô âÚU·¤æÚU ·¤è ÌÚUÈ¤ âð Âê‡æü âãUØô» ç×Ü ÚUãUæ ãñU 

Áôç·¤ ÖçßcØ ×ð´ §â â¢SÍæÙ ·¤ô Ù§ü ª¡¤¿æ§Øæ¡ 

ÀêUÙð ×ð´ ×ÎÎ»æÚU ãUô»æÐ ×ñ´ ÖæÚUÌèØ çÚUÊæßü Õñ´·¤, 

ÙæÕæÇüU ß Â¢ÁèØ·¤ âãU·¤æÚUè âÖæØð´, çãU×æ¿Ü 

ÂýÎðàæ ·ð¤ ¥çÏ·¤æçÚUØô´ ·ð¤ ÂýçÌ ¥ÂÙæ ¥æÖæÚU 

ÃØ@Ì ·¤ÚUÌæ ãê¡U çÁÙ·ð¤ ÂÚUæ×àæü âð Õñ´·¤ Ùð 

âãU·¤æçÚUÌæ ·ð¤ ÿæðð˜æ ×ð´ Ù§ü ª¡¤¿æ§Øæ¡ ÀêU§ü ãñ´UÐ ×ñ´ 

âÖè ©UÂçSÍÌ Õñ´·¤ ÂýçÌçÙçÏØô´ ·¤æ Öè ¥æÖæÚU 

ÃØ@Ì ·¤ÚUÌæ ãê¡U Áô ÎêÚU-ÎÚUæÁ ·ð¤ §Üæ·¤ô´ âð 

¿Ü·¤ÚU Õñ´·¤ ·ð¤ ßæíá·¤ âæÏæÚU‡æ ¥çÏßðàæÙ ×ð´ 

àææç×Ü ãéU° ¥õÚU §â â×æÚUôãU ·¤è àæôÖæ ÕÉ¸Uæ§üÐ 

¥æ§°, ãU× âÕ ÂéÙÑ °·¤ ÕæÚU ç×Ü·¤ÚU ØãU 

â¢·¤ËÂ Üð´ ç·¤ ãU× çÁâ M¤Â ×ð´ Öè Õñ´·¤ ·¤è 

ÕðãUÌÚUè ·ð¤ çÜ° ·é¤ÀU ·¤ÚU â·ð´¤, ÂêÚUè §ü×æÙÎæÚUè ß 

çÙcÆUæÂêßü·¤ ¥ÂÙð âæ×‰Øü ¥ÙéâæÚU ŸæðcÆU Øô»ÎæÙ 

ÎðÙð ·ð¤ çÜ° ·ë¤Ì â¢·¤ËÂ ÚUãð´U»ðÐ §‹ãUè´ àæµÎô´ ·ð¤ 

âæÍ ×ñ´ ¥ÂÙè ßæ‡æè ·¤ô çßÚUæ× ÎðÌæ ãê¡UÐ

Ï‹ØßæÎÐ

ÁØ âãU·¤æÚU! ÁØ ÖæÚUÌ! ÁØ çãU×æ¿Ü!

â¢¿æÜ·¤ ×‡ÇUÜ ·¤è ¥ôÚU âð

¥ŠØÿæ
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HIGHLIGHTS OF HPSCB
1 çãUøÂýø ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ ·¤è çßçàæcÅUÌæ

 âãU·¤æÚUè ¥æ‹ÎôÜÙ Üô»ô´ ·¤æ Üô»ô´ ·ð¤ çÜ° ÌÍæ Üô»ô´ 

mæÚUæ ¿ÜæØæ »Øæ ¥æ‹ÎôÜÙ ãñUÐ ÖæÚUÌèØ âãU·¤æÚUè ¥æ‹ÎôÜÙ ·¤è 

Ùè´ß çãU×æ¿Ü ÂýÎðàæ ·ð¤ ª¤Ùæ çÁÜæ ·ð¤ Â¢ÁæßÚU »æ¢ß ×ð´ âÙï÷ v}~w 

×ð´ ÚU¹è »§ü ÍèÐ ØãU ßãU â×Ø Íæ ÁÕ Îðàæ ×ð´ âãU·¤æÚUè â¢SÍæ¥ô´ 

·¤ô â¢¿æçÜÌ ·¤ÚUÙð ·¤æ ·¤ô§ü ·¤æÙêÙè ¥çÏçÙØ× ÙãUè´ ÍæÐ ÖæÚUÌèØ 

¥æ‹ÎôÜÙ Ùð ØêÚUôÂ ·ð¤ âãU·¤æÚUè ¥æ‹ÎôÜÙ âð ÂýðÚU‡ææ Üè ãñUÐ ©Uâ 

â×Ø ßãUæ¡ ·¤è âãU·¤æÚUè âÖæ¥ô´ ·¤è ·¤æØüÂý‡ææÜè ·¤ô Èýð¤çÇþU·¤ 

çÙ·¤ôÜâÙ mæÚUæ ÂýðçÚUÌ ç·¤Øæ »ØæÐ âãU·¤æÚUè â¢»ÆUÙô´ ·¤ô »ÚUèÕ 

ÁÙÌæ ·¤ô âæãêU·¤æÚUô´ ·ð¤ ¿¢»éÜ âð Õ¿æÙð ·ð¤ çÜ° ÕÙæØæ »Øæ ÍæÐ 

ÂãUÜæ âãU·¤æÚUè ¥çÏçÙØ× v~®y ×ð´ ÜæØæ »ØæÐ çÕýçÅUàæ ÚUæÁ ·ð¤ 

â×Ø âð ¥Õ Ì·¤ âãU·¤æçÚUÌæ ÚUæ…Ø âÚU·¤æÚUô´ ·ð¤ ¥çÏ·¤æÚU ÿæð˜æ ×ð´ 

¥æÌè ãñ´UÐ ØãU ŠØæÙ ÎðÙæ ©Uç¿Ì ãñU ç·¤ ÖæÚUÌ ·¤æ âãU·¤æÚUè 

¥æ‹ÎôÜÙ ÕãéUÌ ¥‘ÀUè ÌÚUãU çß·¤çâÌ ãéU¥æ ãñU ¥õÚU Îðàæ ·ð¤ 

»ýæ×è‡æ §Üæ·¤ô´ ·ð¤ ~}' Öæ» ×ð´ Èñ¤Ü ¿é·¤æ ãñUÐ

 âãU·¤æÚUè â¢SÍæ°¢ «¤‡æ ß »ñÚU «¤‡æ â¢»ÆUÙ ãUô â·¤Ìè ãñ´UÐ 

»ñÚU «¤‡æ âãU·¤æÚUè âÖæ°¢ ¥æßæâ, çßÂ‡æÙ, Îé‚Ï ÌÍæ ©UÂÖô@Ìæ 

âãU·¤æÚUè âÖæ°¢ ãUô â·¤Ìè ãñ´UÐ ÁÕç·¤ «¤‡æ âãU·¤æÚUè âÖæ°¢ 

âãU·¤æÚUè Õñ´·¤ ÌÍæ ÂýæÍç×·¤ âãU·¤æÚUè âÖæ°¢ ãUô â·¤Ìè ãñ´UÐ

v.v çãU×æ¿Ü ÂýÎðàæ ×ð´ âãU·¤æÚUè ¥æ‹ÎôÜÙ ·¤æ ¥ßÜô·¤Ù

 ÒçãU×æ¿ÜÓ àæµÎ Îô àæµÎô´ âð ç×Ü·¤ÚU ÕÙæ ãñU - çãU× ÌÍæ 

¥æ¢¿ÜÐ çÁâ·¤æ ¥Íü ãñU - ÕÈü¤ ¥õÚU »ôÎÐ v~y} âð Âêßü §âð 

Â¢ÁæÕ ·ð¤ ÂãUæÇ¸Uè ÚUæ…Ø ·ð¤ M¤Â ×ð´ ÁæÙæ ÁæÌæ ÍæÐ ×æ¿ü v~y} ×ð´ 

çãU×æ¿Ü ÂýÎðàæ ¥çSÌˆß ×ð´ ¥æØæÐ ßáü v~zy ×ð´ çÕÜæâÂéÚU ·¤ô 

çãU×æ¿Ü ×ð´ àææç×Ü ç·¤Øæ »ØæÐ ßáü v~{{ ×ð´ ÌèÙ âÎSØô´ ßæÜð 

Â¢ÁæÕ ÚUæ…Ø ·ð¤ ÂéÙ»üÆUÙ ·ð¤ ¥æØô» mæÚUæ Â¢ÁæÕ ·ð¤ ÂãUæÇ¸Uè ÿæð˜æô´ 

·¤ô çãU×æ¿Ü ×ð´ àææç×Ü ç·¤Øæ »Øæ çÁâ×ð´ ·¤æ¢»Ç¸Uæ, ·é¤ËÜê, 

çàæ×Üæ, ÙæÜæ»É¸U, ÜæãUõÜ ß çSÂçÌ ¥õÚU ãUôçàæØæÚUÂéÚU ·¤æ ·é¤ÀU 

ÿæð˜æ àææç×Ü ãñUÐ ßáü v~|v ×ð´ çãU×æ¿Ü ÂýÎðàæ ·¤ô Âê‡æü ÚUæ…Ø ·¤æ 

ÎÁæü çÎØæ »Øæ ãñUÐ ßÌü×æÙ ×ð´ ÚUæ…Ø ×ð´ vw çÁÜð´ ãñUÐ

 The cooperat ive movement has been 
conceived as the movement of the people for the 
people and by the people. Seed of Indian cooperative 
movement was sown by Himachal Pradesh in 1892 
in Panjawar village of Una District. It was the time 
when country had no Act to govern the cooperatives. 
Indian cooperative movement is inspired by 
European cooperative movement when functioning 
of the European cooperative organisations was 
analysed by the Frederick Nicolson and influenced 
by the positive outcomes of cooperative movement 
in Europe. Recommendations were given in favour 
to start the cooperative credit societies in India to 
save the poor people from the clutches of informal 
moneylenders. But first Cooperative Act was passed 
in 1904. From the time of British Raj till now, 
Cooperative is a state subject. It is pertinent to note 
that Indian cooperative movement is well flourished 
and has spread its tentacles in 98% of rural area of 
the nation.

 Cooperatives can be credit and non-credit 
organisations. Non-credit cooperatives can be in 
form of housing, marketing, dairy and consumer 
cooperatives, whereas credit cooperatives includes 
cooperative banks and Primary Agriculture 
Cooperative Societies.

1.1 Cooperative Movement in Himachal 
Pradesh: An Overview

 The word ‘Himachal’ derives its origin from 
two words, Him and Anchal which mean ‘Snow’ and 
‘Lap’ respectively. Before 1948, this region was 
known as the Punjab Hill states. In March 1948, 
Himachal Pradesh emerged on the national scene. In 
1954, Bilaspur was merged with Himachal Pradesh. 
In 1966, on the basis of Report of the three members 
Punjab States Reorganization Commission, Hilly 
Areas of the erstwhile Punjab mainly Kangra, Kullu, 
Shimla, Nalagarh, Lahaul and Spiti and some areas 
of Hoshiarpur district were merged into Himachal 
Pradesh. In 1971, Himachal Pradesh was given the 
status of full-fledged state. Presently, the state 
comprises of twelve districts.
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BANKS UNDER SHORT TERM
COOPERATIVE CREDIT STRUCTURE

Branch Network
& Customer Base

Branches

486
Extension
Counters

35

Customer
Base

36,36,110

KCCB

JCCB started its
functioning on

20th August 1924
Branches - 32

Extension Counter - 1
Customer Base - 2,75,000

JCCB

KCCB started its
functioning on

17th March 1920
Branches - 216

Extension Counter - 10
Customer Base - 16,50,000

DCCBs
HPSCB

HPSCB started its
functioning on

15th March 1954
Branches - 238

Extension Counter - 24
Customer Base - 17,11,110

APEX BANK

District
Area in
sq. kms.

1,167

6,522

6,401

3,950

5,131

2,825

25,996

1,118

5,739

5,503

13,841

1,540

27,741

1,936

1,936

55,673

Bilaspur

Chamba

Kinnaur

Mandi

Shimla

Sirmaur

Total

Hamirpur

Kangra

Kullu

Lahaul-Spiti

Una

Total

Solan

Total

Grand Total

3,81,956

5,19,080

84,121

9,99,777

8,14,010

5,29,855

33,28,799

4,54,768

15,10,075

4,37,903

31,564

5,21,173

29,55,483

5,80,320

5,80,320

68,64,602

Population
(2011 Census)
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 ÖæÚUÌ ·¤è ÂýÍ× âãU·¤æÚUè âÖæ ·¤æ »ÆUÙ çãU×æ¿Ü ÂýÎðàæ 

·ð¤ ª¤Ùæ çÁÜæ ·ð¤ Â¢ÁæßÚU ×ð´ ßáü v}~w ×ð´ ãéU¥æ ÍæÐ §âçÜ° ãU× 

ØãU ·¤ãU â·¤Ìð ãñ´U ç·¤ ÂýÎðàæ âãU·¤æçÚUÌæ ·ð¤ ÿæð˜æ ×ð´ âæÚðU Îðàæ ·¤æ 

ÙðÌëˆß ·¤ÚU ÚUãUæ ãñUÐ çãU×æ¿Ü ÂýÎðàæ ×ð´ âãU·¤æÚUè âÖæ°¢ ©Uˆ·ë¤cÅU 

·¤æØü ·¤ÚU ÚUãUè ãñUÐ çßàæðá·¤ÚU âæßüÁçÙ·¤ çßÌÚU‡æ Âý‡ææÜè ×ð´ §Ù·¤è 

Öêç×·¤æ ©UËÜð¹ÙèØ ãñUÐ

 Üƒæé·¤æÜèÙ «¤‡æ âãU·¤æÚUè «¤‡æ ÃØßSÍæ ·ð¤ ¥‹Ì»üÌ ÂýÎðàæ 

×ð´ ÀUÑ çÁÜô´ ×ð´ Îô SÌÚUèØ Âý‡ææÜè ÌÍæ Õæ·¤è ÀUÑ çÁÜô´ ×ð´ ÌèÙ 

SÌÚUèØ Âý‡ææÜè ãñUÐ çÁâ×ð´ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ 

çàæ¹ÚUèØ Õñ´·¤ ·ð¤ M¤Â ×ð´ ·¤æØü ·¤ÚU ÚUãUæ ãñUÐ

 Îèƒæü·¤æÜèÙ âãU·¤æÚUè «¤‡æ ÃØßSÍæ ×ð´ çãU×æ¿Ü ÂýÎðàæ 

ÚUæ…Ø âãU·¤æÚUè ·ë¤çá ÌÍæ »ýæ×è‡æ çß·¤æâ Õñ´·¤ ÌÍæ ÂýæÍç×·¤ 

âãU·¤æÚUè ·ë¤çá °ß¢ »ýæ×è‡æ çß·¤æâ Õñ´·¤ ·¤æØü ·¤ÚU ÚUãðU ãñ´UÐ

v.w çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ çÜç×ÅðUÇU ·¤è 

°ðçÌãUæçâ·¤ çßÚUæâÌ

 çãU×æ¿Ü ÂýÎðàæ ×ð´ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ 

çÜç×ÅðUÇU çàæ×Üæ ×ð´ ×éBØ ·¤æØæüÜØ ·ð¤ âæÍ çàæ×Üæ, çÕÜæâÂéÚU, 

×‡ÇUè, ¿`Õæ, çâÚU×õÚU ¥õÚU ç·¤‹ÙõÚU Áñâð { çÁÜô´ ×ð´ ·ð¤‹¼ýèØ 

âãU·¤æÚUè Õñ´·¤ ·ð¤ M¤Â ×ð´ ·¤æØü ·¤ÚU ÚUãUæ ãñUÐ Ï×üàææÜæ ×ð´ ×éBØ 

·¤æØæüÜØ ·ð¤ âæÍ ·¤æ¢»Ç¸Uæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ z çÁÜô´ ×ð´ 

·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ ·ð¤ M¤Â ×ð´ ·¤æØü ·¤ÚU ÚUãUæ ãñUÐ âôÜÙ çÁÜæ 

×ð´ Áôç»‹¼ýæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ Üô»ô´ ·¤è ÁM¤ÚUÌô´ ·¤ô ÂêÚUæ ·¤ÚU 

ÚUãUæ ãñUÐ

 §â·ð¤ ¥Üæßæ, ÂêÚðU ÚUæ…Ø ·ð¤ çÜ° °·¤ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ 

ãUôÙð ·ð¤ ÙæÌð, çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ ÚUæ…Ø ·ð¤ { 

çÁÜô´ ·ð¤ çÜ° °·¤ ·ð¤‹¼ýèØ çßîæÂôá‡æ °Áð´âè ¥õÚU ÂêÚðU ÚUæ…Ø ·ð¤ 

çÜ° °·¤ àæèáü Õñ´·¤ ·ð¤ M¤Â ×ð´ ·¤æ× ·¤ÚU ÚUãUæ ãñUÐ

 çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ ·¤è SÍæÂÙæ v~zx ×ð´ 

×ãUæâê ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ çÜç×ÅðUÇU, ×‡ÇUè ·ð¤‹¼ýèØ âãU·¤æÚUè 

 The first cooperative society in India was 

started at Panjawar in Una district of Himachal 

Pradesh in the year 1892, as such the Pradesh can 

legitimately be proud in giving a lead to the entire 

country in cooperative field. In Himachal Pradesh, 

the cooperatives are doing an excellent job 

especially under the Public Distribution System and 

their performance in this sphere is rated to be one of 

the best in the entire country.

 Short-term cooperative credit structure in the 

state consists of two tier in 6 districts and three tier 

in the remaining 6 districts with Himachal Pradesh 

State Cooperative Bank (HPSCB) at the Apex level.

 The long-term cooperative credit structure in 

the state is a mixed one with Himachal Pradesh State 

Cooperative Agriculture and Rural Development 

Bank (SCARDB) and Primary Cooperative 

Agriculture and Rural Development Bank 

(PCARDB).

1.2 Historical Legacy of Himachal Pradesh 

State Cooperative Bank Ltd.

 In Himachal Pradesh,  the H.P.  State 

Cooperative Bank Ltd., with Head Office at Shimla 

Functioning as Central Cooperative bank in 6 

Districts namely Shimla, Bilaspur, Mandi, Chamba, 

Sirmour and Kinnaur. The Kangra Central 

Cooperative Bank with Head Office at Dharamshala 

is functioning as a Central Cooperative bank in 5 

Districts. In Solan district, the Jogindra Central 

Cooperative Bank is catering to the needs of People. 

 Besides, being a State Cooperative bank for 

the state as a whole, the Himachal Pradesh State 

Cooperative Bank is functioning as a Central 

Financing Agency for 6 districts of the state and an 

apex bank for whole of the state.

 The Himachal Pradesh State Cooperative 

Bank was established in 1953 after amalgamation of 
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Õñ´·¤ çÜç×ÅðUÇU ¥õÚU ¿`Õæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ çÜç×ÅðUÇU ·ð¤ 

â×æ×ðÜÙ ·ð¤ ÕæÎ ãéU§ü ÍèÐ çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ 

·¤æ Â¢Áè·¤ÚU‡æ âãU·¤æÚUè âç×çÌ ¥çÏçÙØ× v~vw ·ð¤ ÌãUÌ ¥»SÌ 

v~zx ×ð´ ç·¤Øæ »Øæ ÍæÐ Õñ´·¤ Ùð vz ×æ¿ü, v~zy ·¤ô ÂýÎðàæ ·ð¤ { 

çÁÜô´ ×ð´ Îô SÌÚUèØ Âý‡ææÜè ·ð¤ ÌãUÌ çàæ¹ÚUèØ Õñ´·¤ ·ð¤ M¤Â ×ð´ 

·¤æ× ·¤ÚUÙæ àæéM¤ ç·¤Øæ ÍæÐ ßáü v~zz ×ð´ Õñ´·¤ ¥æòÈ¤ çâÚU×õÚU, 

°·¤ â¢Øé@Ì SÅUæò·¤ Õñ´·¤ ·¤æ Öè §â×ð´ çßÜØ ç·¤Øæ »Øæ ÍæÐ v 

Ùß`ÕÚU, v~{{ ·¤ô Â¢ÁæÕ ÚUæ…Ø ·ð¤ ÂéÙ»üÆUÙ ·ð¤ ÂçÚU‡ææ×SßM¤Â, 

·¤æ¢»Ç¸Uæ, ·é¤ËÜê ¥õÚU ÜæãUõÜ ¥õÚU SÂèçÌ, ãUôçàæØæÚUÂéÚU, »éÚUÎæâÂéÚU 

¥õÚU ¥`ÕæÜæ çÁÜô´ ·ð¤ ·é¤ÀU çãUSâô´ ·¤ô ÌÕæÎÜæ ·¤ÚU çãU×æ¿Ü 

ÂýÎðàæ ×ð´ çßÜØ ·¤ÚU çÎØæ »ØæÐ §â·ð¤ ¿ÜÌð çßÜØ ç·¤° »° 

ÿæð˜æô´ ·¤è âãU·¤æÚUè Õñ´ç·¢¤» Âý‡ææÜè Öè çãU×æ¿Ü ÂýÎðàæ ·¤ô 

ãUSÌæ¢ÌçÚUÌ ·¤ÚU Îè »§üÐ §Ù ÿæð˜æô´ ×ð´ ·¤æ¢»Ç¸Uæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ 

¥õÚU Áôç»‹¼ýæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ ÂãUÜð âð ãUè ·¤æ× ·¤ÚU ÚUãðU 

ÍðÐ ßáü v~|w ×ð´ âôÜÙ ·¤ô ¥Ü» çÁÜæ ·¤æ ÎÁæü çÎØæ »ØæÐ 

çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ âèç×Ì ·¤è Îô àææ¹æ°¢ âôÜÙ 

ß ¥·¤èü ×ð´ ·¤æØüÚUÌ Íè, ÁÕç·¤ Áôç»‹¼ýæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ 

·¤è °·¤ àææ¹æ ÅéUÅêU ×ð´ ·¤æØü ·¤ÚU ÚUãUè Íè, Áô çàæ×Üæ çÁÜæ ×ð´ 

¥æÌè ãñUÐ §Ù àææ¹æ¥ô´ ·¤è ÎðÙÎæçÚUØæ¢ ¥õÚU â`ÂçîæØæ¢ w~ 

çâÌ`ÕÚU, v~|{ ·¤ô °·¤-ÎêâÚðU ·¤ô ãUSÌæ¢ÌçÚUÌ ·¤ÚU Îè »§üÐ âæÜ 

ÖÚU ×ð´ ÂýÎàæüÙ ÌæçÜ·¤æ ·ð¤ ÌãUÌ çÎ¹æØæ »Øæ ãñU Ñ

the Mahasu Central Cooperative Bank Ltd., the 

Mandi Central Cooperative Bank Ltd., and the 

Chamba Central Cooperative Bank Ltd. The 

registration of the Himachal Pradesh State 

Cooperative Bank was done in August 1953 under 

the Cooperative Societies Act, 1912. The bank 

started its functioning on 15th March 1954, as an 

Apex Bank under two-tier system in 6 districts of the 

state. In the year 1955, Bank of Sirmour, a Joint 

Stock Bank was also merged in it. As a result of re-

organisation of Punjab State on 1st November, 1966, 

the erstwhile districts of Kangra, Kullu and Lahul& 

Spiti, parts of Hoshiarpur, Gurdaspur and Ambala 

districts were transferred and merged with Himachal 

Pradesh. As a result, the Cooperative Banking 

System of the merged areas were also transferred to 

Himachal Pradesh. In these areas, the Kangra 

Central Cooperative Bank and the Jogindra Central 

Cooperative Bank were already functioning. In the 

year, 1972 Solan was given the status of a separate 

district. Two branches of the Himachal Pradesh State 

Cooperative Bank Ltd. were functioning at Solan 

and Arki, while one branch of the Jogindra Central 

Cooperative Bank was functioning at Totu, which 

fall in Shimla district. The liabilities and assets of 

these branches were transferred to each other on 

29th September, 1976. The performance over the 

year is shown as under in the table:

Particulars 2022-23 2023-24

Share Capital 13.4 13.84

Deposits 14132.72 15274.38

Loans and Advances 8652.07 10363.64

Investments 4662.66 4552.52

Working Capital 18461.33 20295.44

Net NPA to Net Advances 2.18% 1.06%

CRAR 17.34% 16.87%

Net Profit 159.12 118.76

(Rs. in Crore)
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KEY PERFORMANCE INDICATORS

*Additional provision of 71 Crore done 
against NPAs.

*All HR liabilities w.r.t. revision in pay 
scale, pay arrears, revised gratuity, DA 
arrear paid during the year.

(in ₹ Crores)

(in ₹ Crores)

(in ₹ Crores)

Business Turnover
(in ₹ Crores)

Loans & Advances

Deposits

Gross Profit

Net Profit

19.78%
Growth

12.52%
Growth

8.08%
Growth

(in ₹ Crores)



OUR CUSTOMER BASE
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Every bank endeavours to 
add new customers in order 
to increase its business. The 
existing customer profile of 
t h e  b a n k  i n d i c a t e s  i t s 
increasing reliance upon 
senior citizens i.e. customers 
aged more than sixty years 
w h e r e a s  a n d  y o u n g 
customers constitute only a 
small segment. Even though 
every customer segment is 
important for the bank, 
establishing and maintaining 
l o n g  t e r m  c u s t o m e r 
r e l a t i o n s h i p  i s  v e r y 
significant. For achieving 
this, the bank endeavours to 
bring to its fold young 
customers who would nurture 
and promote  long term 
growth and development of 
the bank on account of their 
long term relationship.



HIGHLIGHTS OF ACHIEVEMENTS OF HPSCB
2 çãUø Âýø ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ ·¤è ©UÂÜçµÏØæ¢

w.v â¢âæÏÙô´ ·¤æ ÂýÕ‹ÏÙ

·¤. ·¤æØüàæèÜ Âê¡Áè

 Õñ´·¤ ·¤è ·¤æØüàæèÜ Âê¡Áè xv ×æ¿ü w®wx ·¤ô 
v}y{v.xx ·¤ÚUôÇ¸U Íè, Áô ç·¤ xv ×æ¿ü w®wy ·¤ô 
w®w~z.yy ·¤ÚUôÇ¸U ãUô »Øè ãñUÐ çßîæèØ ßáü w®wx-wy 
×ð´ Õñ´·¤ ·¤è ·¤æØüàæèÜ Âê¡Áè L¤Â° v}xy.vv ·¤ÚUôÇ¸U 
ÕÉ¸Uè ãñUÐ

2.1 Management of Resources

A. Working Capital

 The working capital of the Bank stood at 

20295.44 crore as on 31.03.2024 against 

18461.33 crore as on 31.03.2023 which shows 

an enhancement by Rs. 1834.11 crore during 

2023-24.

w.w È¢¤ÇU ·ð¤ dôÌ 2.2 Sources of Funds

Capital

Reserves and Surplus

Deposits

Borrowings

Other Liabilities and Provisions

Total

Sources of Funds

(Rs. in crore)

Âê¡Áè

Ö‡ÇUæÚU ¥õÚU ¥çÏàæðá

Á×æ¡

©UÏæÚUè

¥‹Ø ÎðÙÎæçÚUØæ¢ ¥õÚU ÂýæßÏæÙ

·é¤Ü

È¢¤ÇU ·ð¤ dôÌ
13.84

1484.76

15274.38

2919.08

603.38

20295.44

13.84

1484.76

15274.38

2919.08

603.38

20295.44

2023-24 2023-24

(L¤ÂØð ·¤ÚUôÇ¸U ×ð´)

20295.4421000
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·¤. ¥¢àæ Âê¡Áè

 Õñ´·¤ ·¤è ÂýæçÏ·ë¤Ì ¥¢àæ Âê¡Áè x® ·¤ÚUôÇ¸U L¤ÂØð ãñUÐ Õñ´·¤ 
·¤è ÂýÎîæ àæðØÚU Âê¡Áè xv ×æ¿ü w®wx ·¤ô vx.y® 
·¤ÚUôÇ¸U L¤ÂØð âð ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy Ì·¤ vx.}y 
·¤ÚUôÇ¸U L¤ÂØð ãUô »§üÐ Õñ´·¤ ·ð¤ àæðØÚUÏæÚU·¤ô´ ×ð´ 
xv.®x.w®wy Ì·¤ vvz ÃØç@Ì ¥õÚU v{z} âãU·¤æÚUè 
âç×çÌØæ¡ àææç×Ü ãñ´UÐ ÚUæ…Ø âÚU·¤æÚU ·¤è Öæ»èÎæÚUè xv 
×æ¿ü w®wy ·¤ô ·é¤Ü ¥¢àæÂê¡Áè ·¤æ v|.x}' ãñUÐ

A. Share Capital

 The authorized share Capital of the Bank is 

Rs. 30 crore. The paid up share capital of the 

Bank has increased from Rs. 13.40 crore as on 

31st March, 2023 to Rs. 13.84 crore as on 31st 

March, 2024. Bank’s shareholders include 115 

individuals and 1658 cooperative societies as 

on 31.03.2024. The state government’s share 

stands at 17.38% of the total share capital as 

on 31.03.2024.

¹. ÚUçÿæÌ çÙçÏ °ß¢ ¥‹Ø çÙçÏØæ¡

 Õñ´·¤ ·ð¤ àæéh ÜæÖ ·¤ô çßçÙØôçÁÌ ·¤ÚU·ð¤ ÚUçÿæÌ çÙçÏ 
°ß¢ ¥‹Ø çÙçÏØô´ ·¤ô ãUÚU âæÜ âéÎëÉ¸U ç·¤Øæ Áæ ÚUãUæ 
ãñUÐ ÚUçÿæÌ çÙçÏ °ß¢ ¥‹Ø çÙçÏØæ¡ xv ×æ¿ü w®wx ·¤ô 
vx{|.®w ·¤ÚUôÇ¸U L¤ÂØð âð ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy ·¤ô 
vy}y.|{ ·¤ÚUôÇ¸U L¤ÂØð ãUô »° ãñ´UÐ

B. Reserves and Surplus

 The Reserve Fund and other funds of the Bank 

are being strengthened every year by 

appropriating the Net Profit of the Bank. The 

Reserves and Surplus has increased from Rs. 

1367.02 as on 31st March 2023 to Rs. 1484.76 

crore as on 31st March, 2024.

SHARE CAPITAL
(Rs. in Crore)

2017-18 2018-19 2019-20 2020-21 2021-22 2023-242022-23
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». Á×æ Âê¡Áè
 Õñ´·¤ ·¤è Á×æ Âê¡Áè xv ×æ¿ü w®wx ×ð´ vyvxw.|w 

·¤ÚUôÇ¸U L¤ÂØð âð ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy ·¤ô 
vzw|y.x} ·¤ÚUôÇ¸U L¤ÂØð ãUô »Øè ãñUÐ §Ù×ð´ }.®} 
ÂýçÌàæÌ ·¤è ßëçh ÎÁü ·¤è »§üÐ

C. Deposits

 Deposits have escalated from Rs. 14132.72 

crore as on 31.03.2023 to Rs. 15274.38 crore 

as on 31.03.2024 recording a growth of 

8.08%.

ƒæ. ©UÏæÚU

 ©UÏæÚU ÂôÅüUÈ¤ôçÜØô ×ð´ ×éBØ M¤Â âð ÙæÕæÇüU âð ÂéÙíßîæ 
àææç×Ü ãñU, Áô ç·¤ çÎÙæ¢·¤ xv ×æ¿ü w®wy ·ð¤ ¥ÙéâæÚU 
·é¤Ü «¤‡æ ·¤æ ~~.w~' ãñUÐ Õæ·¤è ®.|v' ×ð´ ICDP 
¥õÚU NCDC âð çÜØæ «¤‡æ àææç×Ü ãñUÐ «¤‡æ »ýãU‡æ 
¥ßàæðá ·¤è ÚUæçàæ xv ×æ¿ü w®wx Ì·¤ wx~v.yz 
·¤ÚUôÇ¸U L¤ÂØð Íè Áô ç·¤ xv ×æ¿ü w®wy ×ð´ w~v~.®} 
·¤ÚUôÇ¸U L¤ÂØð ãñUÐ

w.x ÏÙ ·¤æ ©UÂØô»

D. Borrowings

 The Borrowing portfolio consists mainly of 
refinance from NABARD which stands at 
99.29% of the total Borrowings as on 
31.03.2024. The rest 0.71% consists of 
b o r r o w i n g  f r o m  I C D P a n d  N C D C . 
Borrowings as on 31st March 2024 stood at 
Rs. 2919.08 crore against Rs. 2391.45 crore as 
on 31st March 2023.

2.3 Uses of Funds

Cash and Bank Balances

Balances with Bank and Money at Call

Investments

Loan and Advances

Fixed Assets

Other Assets

Total

Particulars
733.83

4207.83

4552.52

10363.64

31.7

405.92

20295.44

733.83

4207.83

4552.52

10363.64

31.7

405.92

20295.44

2023-24 2023-24
Ù·¤Î ¥õÚU Õñ´·¤ àæðá
Õñ´·¤ ·ð¤ Âæâ àæðá ¥õÚU ·¤æòÜ ÂÚU ÏÙ
çÙßðàæ
«¤‡æ ¥õÚU ¥ç»ý×
¥¿Ü â`Âçîæ
¥‹Ø ÂçÚUâ¢ÂçîæØæ¢
·é¤Ü

çßßÚU‡æ

(Rs. in crore)(L¤ÂØð ·¤ÚUôÇ¸U ×ð´)

DEPOSITS
(Rs. in Crore)
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15274.38
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·¤. «¤‡æ ¥õÚU ¥ç»ý× ¥ßàæðá
 Õñ´·¤ mæÚUæ ÂýÎæÙ «¤‡æ °ß¢ ¥ç»ý× ·¤æ çÎÙæ¢·¤ xv ×æ¿ü 

w®wx ÂÚU ¥ßàæðá }{zw.®| ·¤ÚUôÇ¸U L¤ÂØð Íæ Áô 
ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy ·¤ô v®x{x.{y ·¤ÚUôÇ¸U L¤ÂØð 
ãUô »Øæ ãñUÐ çß»Ì ßáü ×ð´ Õñ´·¤ mæÚUæ ÂýÎæÙ «¤‡æ °ß¢ 
¥ç»ý× ¥ßàæðá ×ð´ v~.|} ÂýçÌàæÌ ·¤è ßëçh ÎÁü ·¤è 
»Øè ãñUÐ

A. Loans and Advances

 Advances augmented from Rs. 8652.07 crore 

as on 31.03.2023 to Rs. 10363.64 crore as on 

31.03.2024 recording a growth of 19.78%.

¹. ¥‹Ø Õñ´·¤ ·ð¤ âæÍ Á×æ ¥õÚU çÙßðàæ
 çÙßðàæ â¢çßÖæ» xv ×æ¿ü w®wy ·¤ô }|{®.xz ·¤ÚUôÇ¸U 

L¤ÂØð ãñU Áô xv ×æ¿ü w®wx ·¤ô }~v®.®v ·¤ÚUôÇ¸U 
L¤ÂØð ÍæÐ çÙßðàæ ·ð¤ Âý×é¹ Öæ» ×ð´ âÚU·¤æÚUè 
ÂýçÌÖêçÌØæ¡ àææç×Ü ãñ´UÐ

B. Investments and Deposits with Other Bank
 The Investment portfolio stands at Rs. 8760.35 

crore as on 31.03.2024 which was Rs. 8910.01 
crore as on 31.03.2023. The major part of 
investments includes Government securities.

INVESTMENTS & DEPOSITS WITH OTHER BANKS
(Rs. in Crore)

2017-18

2018-19

2019-20

2020-21

2021-22

2022-23

2023-24

0.00 2000.00 4000.00 6000.00 8000.00 10000.00
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7561.12
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8664.35

8910.01

8760.35
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OUR POSITION IN THE STATE

12

The Bank’s CD ratio which stood at 61.22% as 
on 31st March 2023 increased to 67.85% as on 
31st March 2024, thus registering a growth of 
6.63% during the period. It is the First largest 
bank in Himachal Pradesh in terms of CD 
ratio.

The Bank’s business increased to Rs. 25638.00 
crore thus registering a growth of 12.52% 
during the period which was higher than the 
growth registered by all banks in Himachal 
Pradesh. We are third largest bank in 
Himachal Pradesh in terms of business 
volume behind Punjab National Bank and State 
Bank of India.

In loans and advances portfolio the bank 
registered a growth of 19.78% against the state 
growth witnessing an increase from Rs. 8652.07 
crore as on 31.03.2023 to Rs. 10363.63 crore as 
on 31.03.2024. It has, thus, become the third 
largest bank in the state of Himachal Pradesh 
in terms of the loans and advances portfolio.

The bank has maintained its third position in the 
state in portfolio of deposits while keeping the 
path of progress dynamic and giving better 
performance in the entire state. The bank has 
been able to increase its deposits portfolio to 
Rs.15274.38 crore.

CD Ratio (%age)

Advances (in ₹ Crores)

Total Business (in ₹ Crores)

1st

3rd

Deposits (in ₹ Crores)

3rd

3rd
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w.y â·¤Ü ÜæÖ
 Õñ´·¤ Ùð ßáü w®wx-wy ×ð´ â·¤Ü ÜæÖ L¤. w{x.y| 

·¤ÚUôÇ¸U ¥íÁÌ ç·¤Øæ çÁâ×ð´ ç·¤ y.}x' ·¤è ç»ÚUæßÅU 
§âçÜ° ãééU @Øô´ç·¤ Õñ´·¤ ·¤×ü¿æçÚUØô´ ·¤è â¢àæôçÏÌ 
ßðÌÙ×æÙ ¥ÎæØ»è °ß¢ NPA ·¤è L¤. |v ·¤ÚUôÇ¸U ·¤è 
ÃØßSÍæ ·¤è »§üÐ

w.z àæéh ÜæÖ
 ßáü w®v|-v} ×ð´ Õñ´·¤ ·¤æ àæéh ÜæÖ y~.|} ·¤ÚUôÇ¸U 

L¤ÂØð Íæ Áô ÕÉ¸U·¤ÚU vv}.|~ ·¤ÚUôÇ¸U L¤ÂØð ãUô »Øæ ãñUÐ 
ØãU w®ww-wx ×ð´ vz~.vw ·¤ÚUôÇ¸U L¤ÂØð Íæ Áô ç·¤ 
w®wx-wy ×ð´ vv}.|~ ·¤ÚUôÇ¸U ãéU§üÐ »ñÚU-çÙcÂæçÎÌ 
ÂçÚUâ¢ÂçÌØô´ ·ð¤ çÜ° |v ·¤ÚUôÇ¸U L¤ÂØð ·ð¤ ¥çÌçÚU@Ì 
ÂýæßÏæÙ ·ðð¤ Öé»ÌæÙ ¥õÚU âÖè ×æÙß â¢âæÏÙ 
ÎðÙÎæçÚUØô´ ·ð¤ Öé»ÌæÙ ç·¤° »° çÁâ·ð¤ ·¤æÚU‡æ §â 
çßîæèØ ßáü ×ð´ ×æ×êÜè ç»ÚUæßÅU ¥æ§ü ãñUÐ

2.4 Gross Profit
 Bank has achieved Gross Profit of Rs. 263.47 

crore as on 31.03.2024. These figures depicted 
a decline of 4.83% vis-a-vis the corresponding 
position as on 31.03.2024 due to additional 
provision of Rs. 71 crore done against NPAs 
and all HR liabilities.

2.5 Net Profit
 Net profit of the bank was Rs. 49.78 Crore in 

2017-18 which has grown to Rs. 118.79 Crore. 
It was Rs. 159.12 Crore in 2022-23 and Rs. 
118.79 Crore in 2023-24. There was slight dip 
in this financial year due to payment of 
additional provision of Rs. 71 crore against 
NPAs and payment of all HR liabilities w.r.t. 
revision in pay scale, pay arrears, revised 
gratuity, DA arrear.

NET PROFIT
(Rs. in Crore)
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w.| ÂýçÌ ·¤×ü¿æÚUè ÃØßâæØ

 ÂýçÌ ·¤×ü¿æÚUè ÃØæÂæÚU xv ×æ¿ü w®wx ×ð´ vx.vv 
·¤ÚUôÇ¸U L¤ÂØð âð ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy ·¤ô vx.}z 
·¤ÚUôÇ¸U L¤ÂØð ãUô »Øæ ãñUÐ çÁâ×ð´ ®.|y ·¤ÚUôÇ¸U L¤ÂØð 
·¤è ßëçh ãéU§ü ãñUÐ

2.7 Business per Employee

 Business per employee has increased from Rs. 

13.11 crore as on 31.03.2023 to Rs. 13.85 

crore as on 31.03.2024 showing an increase by 

Rs. 0.74 crore.

BUSINESS PER EMPLOYEE
(Rs. in Crore)
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w.{ ÂýçÌ ·¤×ü¿æÚUè ÜæÖ

 ÂýçÌ ·¤×ü¿æÚUè â·¤Ü ÜæÖ xv ×æ¿ü w®wx ·¤ô vy.~z 
Üæ¹ L¤ÂØð âð ÕÉ¸U·¤ÚU xv ×æ¿ü w®wy ·¤ô v{.zx 
Üæ¹ L¤ÂØð ãUô »Øæ ãñUÐ

2.6 Profit per Employee

 The Gross profit per employee has shown an 

upward surge from Rs. 14.95 lakh as on 31st 

March 2023 to Rs. 16.53 lakh as on 31st 

March 2024.

PROFIT PER EMPLOYEE
(Rs. in Lakh)
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w.} Õñ´·¤ ·¤è Âê¡Áè ÂØæüŒÌÌæ

 Õñ´·¤ Ùð ¥ÂÙè çßîæèØ çSÍçÌ ·¤ô ×ÁÕêÌ ·¤ÚUÙð ·ð¤ 

çÜ° Ü»æÌæÚU ÂýØæâ ç·¤° ãñ´U ¥õÚU §âçÜ° Áôç¹×ô´ 

·¤ô ·¤× ·¤ÚUÙð ·¤è ¥ÂÙè ÿæ×Ìæ ·¤ô ÕÉ¸UæØæ ãñUÐ Õñ´·¤ 

·¤æ âè¥æÚU°¥æÚU xv.®x.w®wx ·¤ô v|.xy' Íæ, Áô 

xv.®x.w®wy ·¤æ ×æ×êÜè M¤Â âð ƒæÅU·¤ÚU v{.}|' ãUô 

»Øæ, Üðç·¤Ù çÈ¤ÚU Öè ~' ·¤è ‹ØêÙÌ× çÙÏæüçÚUÌ 

¥æßàØ·¤Ìæ âð ·¤æÈ¤è ª¤ÂÚU ÍæÐ §â Âý·¤æÚU ÕÉ¸UÌð 

·ýð¤çÇUÅU Áôç¹× ·ð¤ ÕæßÁêÎ Õñ´·¤ ¥ÂÙð çßîæèØ 

SßæS‰Ø ·¤ô ×ÁÕêÌ ·¤ÚUÙð ¥õÚU ÕÙæ° ÚU¹Ùð ×ð´ âÿæ× 

ÚUãUæ ãñUÐ

2.8 Capital Adequacy Ratio (CRAR)

 The Bank has constantly made efforts to 

strengthen its financial position and hence 

shore up its ability to mitigate risks. The 

CRAR of the bank stood at 17.34% as on 

31.03.2023 declined marginally to 16.87% as 

on 31.03.2024 but was still well above the 

minimum stipulated requirement of 9%. Thus, 

despite increasing credit risk, the bank has 

been able to strengthen and maintain its 

financial health.
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w.| âèÇUè ¥ÙéÂæÌ

 Õñ´·¤ ·¤æ âèÇUè ¥ÙéÂæÌ w®v|-v} ×ð´ zv.}{', 

w®v}-v~ ×ð´ z®.~z', w®v~-w® ×ð´ z|.}y', 

w®w®-wv ×ð´ z|.x{',  w®wv-ww ×ð´ z{.xx', 

w®ww-wx ×ð´ {v.ww' ¥õÚU w®wx-wy ×ð´ {|.}z' 

ÍæÐ Õñ´·¤ ·¤æ âèÇUè ¥ÙéÂæÌ w®v|-v} âð ãUè z®' âð 

¥çÏ·¤ ÚUãUæ ãñUÐ çÂÀUÜð çßîæ ßáü ØãU {|.}z' ãUô 

»Øæ ãññU

2.7 CD Ratio

 CD Ratio of the bank was 51.86% in 2017-18, 

50.95% in 2018-19, 57.84% in 2019-20, 

57.36% in 2020-21, 56.33% in 2021-22, 

61.22% in 2022-23 and 67.85% in 2023-24. 

Bank is maintaining healthy CD ratio above 

50% This has increased to 67.85% in previous 

years.
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w.~ °âè°âÅUè¥æ§ü

 Õñ´·¤ çàæ×Üæ ·ð¤ âæ¢»ÅUè ×ð´ ¥ÂÙæ ·¤×ü¿æÚUè Âýçàæÿæ‡æ 

â¢SÍæÙ ¿Üæ ÚUãUæ ãñUÐ çßîæèØ ßáü w®wx-wy ·ð¤ 

ÎõÚUæÙ â¢SÍæÙ Ùð |} Âýçàæÿæ‡æ ·¤æØü·ý¤× ¥æØôçÁÌ 

·¤ÚU·ð¤ çßçÖ‹Ù âãU·¤æÚUè â¢»ÆUÙô´ ·ð¤ ww~y ·¤×ü¿æçÚUØô´ 

·¤ô ÂýçàæçÿæÌ ç·¤Øæ ãñUÐ

2.9 Agriculture Cooperative Staff Training 

Institute

 The bank is running its own staff training 

Institute at Sangti, Shimla. During the 

Financial Year 2023-24 the Institute has 

t r a i ned  2294  emp loyees  o f  va r i ous 

Cooperative organizations by conducting 78 

training programmes.
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DEVELOPMENT INITIATIVES (2023-24)
3 çß·¤æâæˆï×·¤ ÂãUÜ (w®wx-wy)

 Nestled in the lap of the majestic Himalayas, 
Himachal Pradesh, often referred to as the "Land of 
Gods," is a mesmerizing Indian state known for its 
pristine natural beauty, serene landscapes, and rich 
cultural heritage. This serene state accommodates 
nearly 90% of its population in rural enclaves, where 
agriculture, horticulture, hydropower, and tourism 
stand as the cornerstones of its economy. The state 
emerged as a Chief Commissioner's Province in 
1948 and later became the 18th state of the Indian 
Union in 1971.

 Reflecting the democratic ideals deeply rooted 
in its governance, Himachal Pradesh has been a 
pioneer in the cooperative movement since 1904, 
fostering a network of over 5000 cooperative 
societies. This rich legacy echoes the public's 
unwavering commitment to self-governance over the 
years. With the noble objective of promoting the 
spirit of cooperation, the Himachal Pradesh State 
Co-operative Bank was officially registered on 
August 21, 1953. It embarked on its operational 
journey on March 15, 1954, with an initial share 
capital of Rs.7 lakh, establishing ten business outlets 
to serve the community.

 In the pursuit of sustained growth, the Bank 
not only upheld its presence with 262 brick-and-
mortar branches and extension counters, but it has 
also achieved notable financial milestones. In the 
fiscal year 2022-23, it recorded a substantial working 
capital of Rs. 18,461.33 crore, which further surged 
to Rs. 20,295.44 crore in the subsequent fiscal year 
2023-24. The bank’s share capital rose from Rs. 
13.40 crore in 2022-23 to Rs. 13.84 crore in 2023-
24. The owned funds of the bank also exhibited 
substantial growth, reaching Rs. 1,642.71 crore 
during 2023-24. On the deposits front, the bank 
attracted Rs. 14,132.72 crore in 2022-23 and a 
noteworthy Rs. 15274.38 crore in 2023-24. The 
portfolio of loans and advances, which stood at Rs. 
10363.64 crore as of March 31, 2024, displayed 
remarkable growth of 20%.

 The commendable initiatives of the bank to 
provide financial support and assistance to all 
segments of society, especially the underprivileged, 

� çãU×æ¿Ü ÂýÎðàæ, çÁâð ¥@âÚU ÒÒÎðßÖêç×ÓÓ ·¤ãUæ ÁæÌæ ãñU, 
çãU×æÜØ ·¤è »ôÎ ×ð´ Õâæ °·¤ ×ÙôÚU× ÖæÚUÌèØ ÚUæ…Ø ãñU Áô 
¥ÂÙè Sß‘ÀU Âýæ·ë¤çÌ·¤ âé¢ÎÚUÌæ, àææ¢çÌ×Ø ÂçÚUÎëàØô´ ¥õÚU â×ëh 
âæ¢S·ë¤çÌ·¤ çßÚUæâÌ ·ð¤ çÜ° ÁæÙæ ÁæÌæ ãñUÐ §â àææ¢Ì ÚUæ…Ø ·¤è 
Ü»Ö» ~®' ÁÙâ¢BØæ »ýæ×è‡æ ÿæð˜æô´ ×ð´ çÙßæâ ·¤ÚUÌè ãñU, ÁãUæ¡ 
·ë¤çá, Õæ»ßæÙè, ÁÜçßléÌ ¥õÚU ÂØüÅUÙ §Ù·¤è ¥ÍüÃØßSÍæ ·ð¤ 
SÌ¢Ö ãñ´UÐ ØãU ÚUæ…Ø v~y} ×ð´ ×éBØ ¥æØé@Ì ·ð¤ ¥¢Ì»üÌ Âýæ¢Ì ÕÙæ 
¥õÚU ÕæÎ ×ð´ v~|v ×ð´ ÖæÚUÌèØ â¢ƒæ ·¤æ v}ßæ¡ ÚUæ…Ø ÕÙæÐ

� ¥ÂÙð Üô·¤Ìæ¢ç˜æ·¤ ¥æÎàæôZ ·¤ô Âý·¤ÅU ·¤ÚUÌð ãéU°, çãU×æ¿Ü 
ÂýÎðàæ v~®y âð âãU·¤æÚUè ¥æ¢ÎôÜÙ ×ð´ ¥»ý‡æè ÚUãUæ ãñU, çÁâÙð 
z®®® âð ¥çÏ·¤ âãU·¤æÚUè âç×çÌØô´ ·¤æ ÙðÅUß·ü¤ SÍæçÂÌ ç·¤Øæ 
ãñUÐ ØãU â×ëh çßÚUæâÌ ÁÙÌæ ·¤è SßàææâÙ ·ð¤ ÂýçÌ ¥çÇU» 
ÂýçÌÕhÌæ ·¤ô ÂýçÌŠßçÙÌ ·¤ÚUÌè ãñUÐ âãUØô» ·¤è ÖæßÙæ ·¤ô 
ÕÉ¸Uæßæ ÎðÙð ·ð¤ ×ãUæÙ ©UgðàØ ·ð¤ âæÍ, çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø 
âãU·¤æÚUè Õñ´·¤ ·¤ô wv ¥»SÌ, v~zx ·¤ô ¥æçÏ·¤æçÚU·¤ M¤Â âð 
Â¢Áè·ë¤Ì ç·¤Øæ »Øæ ÍæÐ §âÙð ¥ÂÙè ÂçÚU¿æÜÙ Øæ˜ææ vz ×æ¿ü, 
v~zy ·¤ô | Üæ¹ L¤ÂØð ·¤è ÂýæÚ¢UçÖ·¤ àæðØÚU Âê¢Áè ·ð¤ âæÍ àæéM¤ 
·¤è, çÁââð ÁÙÌæ ·¤è âðßæ ·ð¤ çÜ° Îâ ÃØßâæçØ·¤ ¥æ©UÅUÜðÅU 
SÍæçÂÌ ç·¤° »°Ð

� âÌÌ çß·¤æâ ·ð¤ ÂýØæâ ×ð´, Õñ´·¤ Ùð Ù ·ð¤ßÜ w{w 
àææ¹æ¥ô´ ¥õÚU çßSÌæÚU ÂÅUÜ ·ð¤ âæÍ ¥ÂÙè ©UÂçSÍçÌ ÕÙæ° 
ÚU¹è, ÕçË·¤ §âÙð ©UËÜð¹ÙèØ çßîæèØ ×èÜ ·ð¤ ÂˆÍÚU Öè ãUæçâÜ 
ç·¤°Ð çßîæèØ ßáü w®ww-wx ×ð´ §âÙð v},y{v.xx ·¤ÚUôÇ¸U L¤ÂØð 
·¤æ ÂØæüŒÌ ·¤æØüàæèÜ Âê¢Áè ÎÁü ç·¤Øæ, Áô ¥»Üð çßîæèØ ßáü 
w®wx-wy ×ð´ w®,w~z.yy ·¤ÚUôÇ¸U L¤ÂØð Ì·¤ ÕÉ¸U »ØæÐ Õñ´·¤ ·¤è 
àæðØÚU Âê¢Áè w®ww-wx ×ð´ vx.y® ·¤ÚUôÇ¸U L¤ÂØð âð ÕÉ¸U·¤ÚU w®wx-
wy ×ð´ vx.}y ·¤ÚUôÇ¸U L¤ÂØð ãUô »§üÐ Õñ´·¤ ·ð¤ Sß-çÙçÏ Öè w®wx-
wy ·ð¤ ÎõÚUæÙ v,{yw.|v ·¤ÚUôÇ¸U L¤ÂØð Ì·¤ Âãé¢U¿ »§üÐ Á×æ çÙçÏ 
·ð¤ ÿæð˜æ ×ð´ Õñ´·¤ Ùð w®ww-wx ×ð´ vy,vxw.|w ·¤ÚUôÇ¸U L¤ÂØð ¥õÚU 
w®wx-wy ×ð´ ©UËÜð¹ÙèØ vz,w|y.x} ·¤ÚUôÇ¸U L¤ÂØð ¥íÁÌ ç·¤°Ð 
«¤‡æ ¥õÚU ¥ç»ý×ô´ ·¤æ ÂôÅüUÈ¤ôçÜØô, Áô xv ×æ¿ü w®wy Ì·¤ 
v®,x{x.{y ·¤ÚUôÇ¸U L¤ÂØð Íæ, Ùð w®' ·¤è ©UËÜð¹ÙèØ ßëçh ÎÁü 
·¤èÐ

� âÖè â×æÁ ·ð¤ ß»ôZ, çßàæðá M¤Â âð ß¢ç¿Ìô´, ×çãUÜæ¥ô´, 
çÙ`Ù ¥æØ â×êãUô´, ÀUôÅðU ¥õÚU âè×æ¢Ì ç·¤âæÙô´, ¥Ùéâêç¿Ì ÁæçÌØô´ 

59th Annual Report 2023-24



18

women, low-income groups, small and marginal 
farmers, SCs/STs, educated unemployed youth, 
government employees, traders, small businessmen, 
self-help groups (SHGs), and joint liability groups 
(JLGs), deserve appreciation and recognition.

 The major highlights of Bank's development 
incentives during the financial year 2023-24 are as 
under

3.1 Deposits

 Deposits serve as the lifeblood of the banking 

sector, and the pivotal task lies in mobilizing them 

effectively. Even with the influx of Private Sector 

Banks into rural areas, where competition is fierce, 

our bank has not only managed to maintain its 

deposit base but has also seen remarkable expansion 

in both deposits and customer numbers.

 During this period, the bank has not only 

retained deposits but also achieved a commendable 

8% growth rate, securing a substantial market share 

of 8.16%. It's noteworthy that our operations are 

confined to just six districts within the state.

 The bank remains committed to safeguarding 

the interests of its depositors. Deposits of up to 

Rs.500,000 are insured under the Deposit Insurance 

Guarantee Scheme provided by the Deposit 

Insurance and Credit Guarantee Corporation of India 

(DICGC), a wholly-owned subsidiary of the 

Reserve Bank of India. Despite incurring significant 

costs in terms of premiums, the bank continues to 

prioritize the security of its customers' funds.

 The Bank introduced a unique initiative 

"Sapno ka Sanchay" Deposit Scheme which is 

designed to encourage regular savings and provide 

financial assistance for the youth aiming for higher 

education, startups, or entrepreneurial activities. The 

parents can Open a savings account, which 

transforms into a term deposit account on child's 

birth anniversary every year, earning higher interest. 

After completing 5 years and attaining 18 years, a 

loan facility up to five times the term deposit amount 

can be availed by the child/student. This scheme 

ensures young customers can achieve their higher 

education goals or Start up dreams with ease and 

confidence.

/ ÁÙÁæçÌØô´, çàæçÿæÌ ÕðÚUôÁ»æÚU Øéßæ¥ô´, âÚU·¤æÚUè ·¤×ü¿æçÚUØô´, 
ÃØæÂæçÚUØô´, ÀUôÅðU ÃØßâæçØØô´, SßØ¢ âãUæØÌæ â×êãUô´ (SHGs), 
¥õÚU â¢Øé@Ì ©UîæÚUÎæçØˆß â×êãUô´ (JLGs) ·¤ô âÖè Âý·¤æÚU ·¤è 
Õñ´ç·¢¤» âéçßÏæ°¢ ÂýÎæÙ ·¤ÚUÌæ ¥æ ÚUãUæ ãñUÐ

� çßîæèØ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ Õñ´·¤ ·ð¤ çß·¤æâ ·¤æØôZ 
·¤è ×éBØ çßàæðáÌæ°¢ §â Âý·¤æÚU ãñ´U Ñ

x.v� Á×æ ÚUæçàæØæ¡

� Á×æ¢ ÚUæçàæØæ¡ Õñ´ç·¢¤» ÿæð˜æ ×ð´ °·¤ ÚUèÉ¸U ·¤æ ·¤æØü ·¤ÚUÌè ãñ´U, 
¥õÚU ©U‹ãð´U  ÂýÖæßè É¢U» âð ÕÉ¸UæÙæ ãU×æÚUæ ×éBØ ·¤æØü ãñUÐ çÙÁè ÿæð˜æ 
·ð¤ Õñ´·¤ô´ ·ð¤ »ýæ×è‡æ ÿæð˜æô´ ×ð´ Âýßðàæ ·ð¤ âæÍ, ÁãUæ¢ ·¤Ç¸Uè ÂýçÌSÂÏæü 
ãñU, ãU×æÚðU Õñ´·¤ Ùð Ù ·ð¤ßÜ ¥ÂÙè Á×æ ÚUæçàæ ·¤ô ÕÚU·¤ÚUæÚU ÚU¹Ùð ×ð´ 
âÈ¤ÜÌæ ÂýæŒÌ ·¤è ãñU, ÕçË·¤ Á×æ ÚUæçàæ ¥æÏæÚU ¥õÚU »ýæãU·¤ 
â¢BØæ ×ð´ Öè çßSÌæÚU ç·¤Øæ ãñUÐ

� §â ¥ßçÏ ·ð¤ ÎõÚUæÙ, Õñ´·¤ Ùð Ù ·ð¤ßÜ Á×æ ÚUæçàæ 
ÕÚU·¤ÚUæÚU ÚU¹è ãñU, ÕçË·¤ }' ·¤è âÚUæãUÙèØ ßëçh ÎÚU Öè ÂýæŒÌ ·¤è 
ãñU, ¥õÚU }.v{' ·¤æ ×ãUˆßÂê‡æü ÕæÁæÚU çãUSâæ Õñ´·¤ ×ð´ ãñUÐ ØãU 
©UËÜð¹ÙèØ ãñU ç·¤ ãU×æÚðU â¢¿æÜÙ ·ð¤ßÜ ÚUæ…Ø ·ð¤ ÀUãU çÁÜô´ Ì·¤ 
âèç×Ì ãñ´UÐ

� Õñ´·¤ ¥ÂÙð Á×æ·¤îææü¥ô´ ·ð¤ çãUÌô´ ·¤è âéÚUÿææ ·ð¤ ÂýçÌ 
ÂýçÌÕh ãñUÐ ÖæÚUÌèØ çÚUÊæßü Õñ´·¤ ·¤è Âê‡æü Sßæç×ˆß ßæÜè âãUæØ·¤ 
·¢¤ÂÙè, çÇUÂæòçÁÅU §¢àØôÚð´Uâ °¢ÇU ·ýð¤çÇUÅU »æÚ¢UÅUè ·¤æòÚUÂôÚðUàæÙ ¥æò$È¤ 
§¢çÇUØæ (DICGC) mæÚUæ ÂýÎæÙ ·¤è »§ü çÇUÂæòçÁÅU §¢àØôÚð´Uâ »æÚ¢UÅUè 
ØôÁÙæ ·ð¤ ÌãUÌ z,®®,®®®/- L¤ÂØð Ì·¤ ·¤è Á×æ ÚUæçàæ Õèç×Ì 
ãUôÌè ãñUÐ Âýèç×Ø× ·ð¤ â¢ÎÖü ×ð´ ×ãUˆßÂê‡æü Üæ»Ìô´ ·ð¤ ÕæßÁêÎ, 
Õñ´·¤ ¥ÂÙð »ýæãU·¤ô´ ·ð¤ ÏÙ ·¤è âéÚUÿææ ·¤ô ÂýæÍç×·¤Ìæ ÎðÌæ ãñUÐ

 Õñ´·¤ Ùð °·¤ ¥ÙêÆUè ÂãUÜ ÒÒâÂÙô´ ·¤æ â¢¿ØÓÓ Á×æ 
ØôÁÙæ àæéM¤ ·¤è ãñU Áô çÙØç×Ì Õ¿Ì ·¤ô ÂýôˆâæçãUÌ ·¤ÚUÙð ¥õÚU 
©U“æ çàæÿææ, SÅUæÅüU¥Â Øæ ©Ulç×Ìæ »çÌçßçÏØô´ ·¤æ ÜÿØ ÚU¹Ùð 
ßæÜð Øéßæ¥ô´ ·ð¤ çÜ° çßîæèØ âãUæØÌæ ÂýÎæÙ ·¤ÚUÙð ãðUÌé çÇUÊææ§Ù 
·¤è »§ü ãñUÐ ×æÌæ-çÂÌæ Õ“æð ·¤æ °·¤ Õ¿Ì ¹æÌæ ¹ôÜ â·¤Ìð ãñ´U, 
Áô ãUÚU âæÜ ©Uâ·ð¤ Á‹×çÎÙ ÂÚU °·¤ âæßÏè Á×æ ¹æÌð ×ð´ ÕÎÜ 
ÁæÌæ ãñU, çÁââð ©U“æ µØæÁ ¥íÁÌ ãUôÌæ ãñUÐ z âæÜ ÂêÚUæ ·¤ÚUÙð 
¥õÚU v} âæÜ ·¤è ©U×ý ÂêÚUè ·¤ÚUÙð ·ð¤ ÕæÎ, Õ“ææ ÅU×ü çÇUÂæòçÁÅU 
ÚUæçàæ ·ð¤ Âæ¢¿ »éÙæ Ì·¤ ·ð¤ «¤‡æ ·¤è âéçßÏæ ·¤æ ÜæÖ ©UÆUæ â·¤Ìæ 
ãñUÐ ØãU ØôÁÙæ âéçÙçà¿Ì ·¤ÚUÌè ãñU ç·¤ Øéßæ »ýæãU·¤ ¥æâæÙè ¥õÚU 
¥æˆ×àßæâ ·ð¤ âæÍ ¥ÂÙð ©U“æ çàæÿææ ÜÿØô´ Øæ SÅUæÅüU¥Â âÂÙô´ 
·¤ô ÂýæŒÌ ·¤ÚU â·ð´¤Ð
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 çßîæ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ çÂÀUÜð çßîæ ßáü ·¤è ÌéÜÙæ 
×ð´ «¤‡æ â¢çßÌÚU‡æ ×ð´ y.yz' ·¤è ßëçh ãéU§üÐ

 Õ·¤æØæ «¤‡æ ·¤è çÂÀUÜð ÌèÙ ßáôZ ·ðð¤ çÜ° ÌéÜÙæˆ×·¤ 
çSÍçÌ Ñ

(figures in crores)

Loans
disbursed

during
2023-24

Loans
disbursed

during
2022-23

Loans
outstanding

as on
31.3.2024

Loans
outstanding

as on
31.3.2023

Loans
disbursed

during
2021-22

Loans
outstanding

as on
31.3.2022

Total Loan
disbursed

during
the period

Total Loan
outstanding
at the end of

financial year

2667.96

¥ßçÏ ·ð¤
ÎõÚUæÙ ·é¤Ü
â¢çßÌçÚUÌ

ç·¤Øæ »Øæ «¤‡æ

çßÌ ßáü
·ð¤ ¥¢Ì ×ð´
·é¤Ü «¤‡æ
Õ·¤æØæ

«¤‡æ
â¢çßÌçÚUÌ

ßáü
w®wv-ww

xv.x.w®ww
·ð¤ ¥ÙéâæÚU
Õ·¤æØæ
«¤‡æ

«¤‡æ
â¢çßÌçÚUÌ

ßáü
w®wx-wy

«¤‡æ
â¢çßÌçÚUÌ

ßáü
w®ww-wx

xv.x.w®wy
·ð¤ ¥ÙéâæÚU
Õ·¤æØæ
«¤‡æ

xv.x.w®wx
·ð¤ ¥ÙéâæÚU
Õ·¤æØæ
«¤‡æ

(¥æ¢·¤Ç¸ðU ·¤ÚUôÇ¸Uô´ ×ð´)

2667.96

7187.46 7187.46

4311.14127.59

10363.64 10363.648652.07 8652.07

4311.14127.59

 During the FY 2023-24 there has been an 
increase in loan disbursement by 4.45% from 
the previous financial year.

 The comparative position of loans Outstanding 
for last three years: 

(figures in crores)(¥æ¢·¤Ç¸ðU ·¤ÚUôÇ¸Uô´ ×ð´)

3.2 Branch Expansion

 Bank is fully committed to expand its business 

outlets and in this process of expansion of business 

in the areas where the potential for carrying banking 

business is available. In the process of expansion of 

business and to provide various banking services to 

the masses at their door steps, the Reserve Bank of 

Ind i a  v ide  l e t t e r  no .  P.V.  Sh imla /No .S -

88/02.02.002/2023-24 dated 16th October, 2023 has 

permitted the Bank to open 22 business outlets, 

which have started functioning w.e.f. 05.03.2024. 

Number of branches has been increased to 262 in 

FY 2023-24 as compared to 240 in FY 2022-23 

including Extension Counters.

3.3 Credit Initiatives

 The primary function of the Co-operative 

Banks is to cater to the credit needs of the farmers. 

Maintaining its past tradition, the Bank has 

continued providing cheap and timely credit to the 

farmers on easy terms and low interest rates thus 

contributing to the growth of the agricultural sector. 

The figures amply testify the Bank's achievement in 

fulfilling the credit needs of the farmers.

 T h e  c o m p a r a t i v e  p o s i t i o n  o f  l o a n s 

disbursement for last three years is as under:

19

x.w� àææ¹æ çßSÌæÚU

� Õñ´·¤ ¥ÂÙð ÃØæßâæçØ·¤ ·ð¤‹¼ýô´ ·¤æ çßSÌæÚU ·¤ÚUÙð ·ð¤ çÜ° 
ÂêÚUè ÌÚUãU ÂýçÌÕh ãñU ¥õÚU ©UÙ ÿæð˜æô´ ×ð´ ÃØæÂæÚU çßSÌæÚU ·¤è Âýç·ý¤Øæ 
×ð´ ãñU ÁãUæ¢ Õñ´ç·¢¤» ÃØßâæØ ·¤ÚUÙð ·¤è ÿæ×Ìæ ©UÂÜµÏ ãñUÐ ÃØæÂæÚU 
·ð¤ çßSÌæÚU ·¤è Âýç·ý¤Øæ ×ð´ ¥õÚU ÁÙÌæ ·¤ô ©UÙ·ð¤ ƒæÚU mæÚU ÂÚU 
çßçÖ‹Ù Õñ´ç·¢¤» âðßæ°¢ ÂýÎæÙ ·¤ÚUÙð ·ð¤ çÜ°, ÖæÚUÌèØ çÚUÊæßü Õñ´·¤ 
Ùð çÎÙæ¢·¤ v{ ¥@ÌêÕÚU, w®wx ·ð¤ Â˜æ â¢BØæ Âè.ßè. 
çàæ×Üæ/Ù¢.°â-}}/®w.®w.®®w/w®wx-wy ·ð¤ ×æŠØ× âð Õñ´·¤ ·¤ô 
ww ÃØæßâæçØ·¤ ·ð¤‹¼ý ¹ôÜÙð ·¤è ¥Ùé×çÌ Îè ãñU, Áô 
®z.®x.w®wy âð â¢¿æçÜÌ ãUô ¿é·ð¤ ãñ´UÐ çßîæèØ ßáü w®wx-wy ×ð´ 
àææ¹æ¥ô´ ·¤è â¢BØæ ÕÉ¸U·¤ÚU w{w ãUô »§ü ãñU, ÁÕç·¤ çßîæèØ ßáü 
w®ww-wx ×ð´ ØãU â¢BØæ wy® Íè çÁâ×ð´ çßSÌæÚU ÂÅUÜ àææç×Ü 
ãñ´UÐ

x.x� ·ýð¤çÇUÅU ÂãUÜ

� âãU·¤æÚUè Õñ´·¤ô´ ·¤æ ÂýæÍç×·¤ ·¤æØü ç·¤âæÙô´ ·¤è «¤‡æ 
¥æßàØ·¤Ìæ¥ô´ ·¤ô ÂêÚUæ ·¤ÚUÙæ ãñUÐ ¥ÂÙè çÂÀUÜè ÂÚ¢UÂÚUæ ·¤ô 
ÕÙæ° ÚU¹Ìð ãéU°, Õñ´·¤ Ùð ¥æâæÙ àæÌôZ ¥õÚU ·¤× µØæÁ ÎÚUô´ ÂÚU 
ç·¤âæÙô´ ·¤ô âSÌæ ¥õÚU â×Ø ÂÚU «¤‡æ ÎðÙæ ÁæÚUè ÚU¹æ ãñU, çÁââð 
·ë¤çá ÿæð˜æ ·¤è ßëçh ×ð´ Øô»ÎæÙ ãéU¥æ ãñUÐ ØãU ¥æ¢·¤Ç¸ðU ç·¤âæÙô´ ·¤è 
«¤‡æ â¢Õ¢Ïè ÁM¤ÚUÌô´ ·¤ô ÂêÚUæ ·¤ÚUÙð ×ð´ Õñ´·¤ ·¤è ©UÂÜçµÏ ÎàææüÌð 
ãñ´UÐ

� çÂÀUÜð ÌèÙ ßáôZ ×ð´ «¤‡æ â¢çßÌÚU‡æ ·¤è ÌéÜÙæˆ×·¤ çSÍçÌ 
çÙ`ÙæÙéâæÚU ãñUÑ
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3.4 Loan Schemes of the Bank

 Keeping in view the changing customer 
requirements and preferences, the Bank introduced 
the following schemes or amendments in the 
existing credit policies of the bank during the 
financial year 2023-24:

a. HPSCB Sashakt Mahila Rin Yojana

 The scheme offers a three-tiered customized 
loan structure for Women aged 18 to 60 years with 
subsequent increase in loan amounts based on the 
borrower's repayment history. On successful 
repayment of the collateral free first loan of Rs 
21000/- within 12 to 15 months, she is eligible for a 
second loan of Rs 51000/- and subsequently a third 
loan of Rs 101000/- within the next 12-15 months. If 
all the family members of the borrower open their 
savings bank accounts with bank, they become 
eligible for a 100% waiver of ATM charges for all 
members.

b. Loan scheme for purchase and development 
of Land for agriculture purpose

 To increase the credit flow towards agriculture 
and uplift our priority sector loaning portfolio,the 
Bank introduced this scheme for small/marginal 
farmers aged between 21 years to 65 Years to 
purchase the land for agricultural purpose including 
fallow and cultivable waste land. Land Development 
cost can also be included in the loan as per the Unit 
Cost issued by NABARD. The rate of interest varies 
from 10% to 11% and the repayment period is 5 to 
15 years depending upon the quantum of loan which 
is maximum Rs 20 lakh.

c. High density Apple Plantation Loan

 To support farmers in adopting modern 
techniques and enhancing apple production, the bank 
has developed a comprehensive loan scheme tailored 
specifically for high-density apple plantation 
development. Through advanced techniques like 
dwarf rootstocks, trellising, and precise spacing, 
high-density orchards maximize the efficient use of 
water, fertilizers, and other inputs, leading to cost 
savings and reduced environmental impact. Because 
of the early production and higher returns many 
higher density orchards are breaking even in 6-7 
years compared to 10-12 years for traditional 
systems. The ibid loan scheme was prepared on the 
basis of scale of finance received from Horticulture 
Department. Maximum Loan upto Rs 50 lakh is 
advanced under the scheme with 10% Rate of 
interest for 11 years with 4 years moratorium period.

x.y� Õñ´·¤ ·¤è «¤‡æ ØôÁÙæ°¢

� ÕÎÜÌè »ýæãU·¤ ¥æßàØ·¤Ìæ¥ô´ ¥õÚU ÂýæÍç×·¤Ìæ¥ô´ ·¤ô 
ŠØæÙ ×ð´ ÚU¹Ìð ãéU° Õñ´·¤ Ùð çßîæèØ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ 
çÙ`ÙçÜç¹Ì ØôÁÙæ°¡ Øæ ×õÁêÎæ «¤‡æ ÙèçÌØô´ ×ð´ â¢àæôÏÙ Üæ° 
ãñ´UÑ-

·¤)� °¿Âè°ââèÕè âàæ@Ì ×çãUÜæ «¤‡æ ØôÁÙæ

� ØãU ØôÁÙæ v} âð {® ßáü ·¤è ×çãUÜæ¥ô´ ·ð¤ çÜ° °·¤ 
ÌèÙ-SÌÚUèØ ¥Ùé·ê¤çÜÌ «¤‡æ â¢ÚU¿Ùæ ÂýÎæÙ ·¤ÚUÌè ãñU, çÁâ×ð´ 
©UÏæÚU·¤îææü ·¤è ÂéÙÖéü»ÌæÙ §çÌãUæâ ·ð¤ ¥æÏæÚU ÂÚU «¤‡æ ÚUæçàæ ×ð´ 
·ý¤ç×·¤ ßëçh ãUôÌè ãñUÐ wv,®®® L¤ÂØð ·¤æ çÕÙæ Á×æÙÌ ·ð¤ ÂãUÜæ 
«¤‡æ vw âð vz ×ãUèÙô´ ·ð¤ ÖèÌÚU âÈ¤ÜÌæÂêßü·¤ ¿ÜæÙð ÂÚU, ßãU 
zv,®®® L¤ÂØð ·¤æ ÎêâÚUæ «¤‡æ ¥õÚU ÕæÎ ×ð´ ¥»Üð vw-vz ×ãUèÙô´ 
×ð´ v,®v,®®® L¤ÂØð ·¤æ ÌèâÚUæ «¤‡æ ÂæÙð ·ð¤ çÜ° Âæ˜æ ãUôÌè ãñUÐ 
ØçÎ ©UÏæÚU·¤îææü ·ð¤ âÖè ÂçÚUßæÚU ·ð¤ âÎSØ Õñ´·¤ ×ð´ ¥ÂÙæ Õ¿Ì 
¹æÌæ ¹ôÜÌð ãñ´U, Ìô âÖè âÎSØô´ ·ð¤ çÜ° °ÅUè°× àæéË·¤ ×ð´ 
v®®' ·¤è ÀêUÅU ç×ÜÌè ãñUÐ

¹)� ·ë¤çá Öêç× ·¤è ¹ÚUèÎ ¥õÚU çß·¤æâ ·ð¤ çÜ° «¤‡æ 
ØôÁÙæ

� ·ë¤çá ·ð¤ ÂýçÌ «¤‡æ ÂýßæãU ÕÉ¸UæÙð ¥õÚU ãU×æÚUè ÂýæÍç×·¤Ìæ 
ÿæð˜æ «¤‡æ ÂôÅüUÈ¤ôçÜØô ·¤ô ÕÉ¸UæÙð ·ð¤ çÜ° Õñ´·¤ Ùð ÀUôÅðU/âè×æ¢Ì 
ç·¤âæÙô´ ·ð¤ çÜ° §â ØôÁÙæ ·¤ô ÜæØæ ãñU çÁÙ·¤è ¥æØé wv âð {z 
ßáü ·ð¤ Õè¿ ãñUÐ §â ØôÁÙæ ·ð¤ ÌãUÌ ·ë¤çá·¤æØü ãðUÌé Öêç× ·¤è 
¹ÚUèÎ, çÁâ×ð´ ÂÚUÌè ¥õÚU ¥Ù©UÂÁæª¤ Öêç× Öè àææç×Ü ãñU, ·ð¤ 
çÜ° «¤‡æ ©UÂÜµÏ ãñUÐ Öêç× çß·¤æâ ·¤è Üæ»Ì ·¤ô Öè ÙæÕæÇüU 
mæÚUæ ÁæÚUè ØêçÙÅU Üæ»Ì ·ð¤ ¥ÙéâæÚU «¤‡æ ×ð´ àææç×Ü ç·¤Øæ Áæ 
â·¤Ìæ ãñUÐ µØæÁ ÎÚU v®' âð vv' Ì·¤ ãUôÌè ãñU ¥õÚU ÂéÙÖéü»ÌæÙ 
¥ßçÏ «¤‡æ ·¤è ×æ˜ææ ·ð¤ ¥æÏæÚU ÂÚU z âð vz ßáü ãUôÌè ãñU, Áô 
¥çÏ·¤Ì× w® Üæ¹ L¤ÂØð ãUôÌè ãñUÐ

»)� ©U“æ ƒæÙˆß âðÕ Õæ»ßæÙè «¤‡æ

� ç·¤âæÙô´ ·¤ô ¥æÏéçÙ·¤ Ì·¤Ùè·¤ô´ ·¤ô ¥ÂÙæÙð ¥õÚU âðÕ 
©UˆÂæÎÙ ÕÉ¸UæÙð ×ð´ âãUæØÌæ ·¤ÚUÙð ·ð¤ çÜ° Õñ´·¤ Ùð ©U“æ ƒæÙˆß âðÕ 
Õæ»ßæÙè çß·¤æâ ·ð¤ çÜ° °·¤ ÃØæÂ·¤ «¤‡æ ØôÁÙæ ÌñØæÚU ·¤è ãñUÐ 
ÕõÙæ M¤ÅUSÅUæò@â, ÅþðUçÜçâ¢» ¥õÚU âÅUè·¤ ¥¢ÌÚU Áñâð ©U‹ÙÌ 
Ì·¤Ùè·¤ô´ ·ð¤ ×æŠØ× âð, ©U“æ ƒæÙˆß Õæ»æÙ ÁÜ, ©UßüÚU·¤ ¥õÚU 
¥‹Ø §ÙÂéÅU ·¤æ ·é¤àæÜ ©UÂØô» ·¤ÚUÌð ãñ´U, çÁââð Üæ»Ì ×ð´ ·¤×è 
¥õÚU ÂØæüßÚU‡æèØ ÂýÖæß ×ð´ ·¤×è ãUôÌè ãñUÐ ÂýæÚ¢UçÖ·¤ ©UˆÂæÎÙ ¥õÚU 
©U“æ çÚUÅUÙü ·ð¤ ·¤æÚU‡æ, ·¤§ü ©U“æ ƒæÙˆß Õæ»æÙ ÂæÚ¢UÂçÚU·¤ Âý‡ææçÜØô´ 
·¤è ÌéÜÙæ ×ð´ {-| ßáôZ ×ð´ â¢ÌéÜÙ ÂýæŒÌ ·¤ÚU ÚUãðU ãñ´UÐ ©U@Ì «¤‡æ 
ØôÁÙæ Õæ»ßæÙè çßÖæ» âð ÂýæŒÌ çßîæèØ Âñ×æÙð ·ð¤ ¥æÏæÚU ÂÚU 
ÌñØæÚU ·¤è »§ü ÍèÐ §â ØôÁÙæ ·ð¤ ÌãUÌ ¥çÏ·¤Ì× z® Üæ¹ L¤ÂØð 
Ì·¤ ·¤æ «¤‡æ v®' µØæÁ ÎÚU ·ð¤ âæÍ vv ßáôZ ·ð¤ çÜ° çÎØæ 
ÁæÌæ ãñU, çÁâ×ð´ y ßáü ·¤è ÂéÙÖéü»ÌæÙ ¥ß·¤æàæ ¥ßçÏ ãñUÐ
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d. HPSCB E-Vehicle Loan

 In order to preserve the sensitive mountain 
ecosystem of HP and to address the global climate 
change, keeping in view the high vehicular growth 
in HP, the State government adopted the HP State 
EV Policy in the year 2022.In alignment with the 
mission of the State government, the Bank 
incorporated electric vehicles under the loan 
portfolio of the Bank. This scheme will provide 
customers with the opportunity to embrace cleaner 
transportation options. The scheme offers a 
repayment period of 10 years with competitive rates.

e. HPSCB Future Fund Borrowing Plan

 Consequent to the guidelines issued by the 
EPFO regarding higher Pension option for the 
employees, the Bank has introduced a new loan 
scheme in its staff loan portfolio to provide the staff 
members with a means to opt for higher pension. All 
staff members of the Bank who are on current pay 
roll with more than ten years of rendered service and 
retired employees of the Bank upto 68 years can 
avail this loan upto Rs 30 lakh. The repayment 
period is 20 years or upto the age of 75 years, 
whichever is earlier.

f. HPSCB Gold Loan Scheme

 The prevailing Gold Loan scheme of the 
Bank, initially limited to 18 branches, has been 
revised to uplift the scheme and cater to a broader 
market. Major amendments include applicability in 
all branches with locker facilities, an increased loan 
quantum from Rs. 3 lakh to Rs. 10 lakh, and an 
extended tenure from two years to three years. The 
minimum loan amount has been set at Rs 50,000/-. 
The introduction of the Bullet repayment method as 
per RBI guidelines allows for loans up to Rs 2 lakh 
to be repayable at the end of one year without EMIs. 
The margin has been lowered to 30% for Term Loan 
and CC Limit, and 35% for Bullet repayment. The 
repayment period is now three years for loans up to 
Rs 3 lakh and five years for loans above Rs 3 lakh 
up to Rs 10 lakh. 

g. Loan against Pension

 The Bank was already having loan policy for 
pensioners with loan facility upto Rs 10 lakh with 
third party guarantee. However, this year, the clause 
of guarantor has been removed for Loan upto Rs 5 
Lakh.

h. Education Loan Scheme

 The Bank has increased the Quantum of Loan 
for Studies in India from Rs 10 Lakh to Rs 30 Lakh 

ƒæ)� °¿Âè°ââèÕè §ü-ßæãUÙ «¤‡æ

� çãU×æ¿Ü ÂýÎðàæ ·ð¤ â¢ßðÎÙàæèÜ ÂßüÌèØ ÂæçÚUçSÍçÌ·¤è Ì¢˜æ 
·¤ô â¢ÚUçÿæÌ ·¤ÚUÙð ¥õÚU ßñçàß·¤ ÁÜßæØé ÂçÚUßÌüÙ ·¤ô â¢ÌéçÜÌ 
·¤ÚUÙð ·ð¤ çÜ°, çãU×æ¿Ü ×ð´ ßæãUÙô´ ·¤è ßëçh ·¤ô ŠØæÙ ×ð´ ÚU¹Ìð 
ãéU°, ÚUæ…Ø âÚU·¤æÚU Ùð ßáü w®ww ×ð´ °¿Âè ÚUæ…Ø §üßè ÙèçÌ 
¥ÂÙæ§üÐ ÚUæ…Ø âÚU·¤æÚU ·ð¤ ç×àæÙ ·ð¤ âæÍ ÌæÜ×ðÜ ÚU¹Ìð ãéU° Õñ´·¤ 
Ùð ¥ÂÙð «¤‡æ ÂôÅüUÈ¤ôçÜØô ×ð´ §Üðç@ÅþU·¤ ßæãUÙô´ ·¤ô àææç×Ü ç·¤Øæ 
ãñUÐ ØãU ØôÁÙæ »ýæãU·¤ô´ ·¤ô Sß‘ÀU ÂçÚUßãUÙ çß·¤ËÂô´ ·¤ô ¥ÂÙæÙð 
·¤æ ¥ßâÚU ÂýÎæÙ ·¤ÚðU»èÐ ØãU ØôÁÙæ v® ßáôZ ·¤è ÂéÙÖéü»ÌæÙ 
¥ßçÏ ·ð¤ âæÍ ÂýçÌSÂÏèü ÎÚð´U ÂýÎæÙ ·¤ÚUÌè ãñUÐ

¾U)� °¿Âè°ââèÕè ÖçßcØ çÙçÏ «¤‡æ ØôÁÙæ

� §üÂè°È¤¥ô mæÚUæ ·¤×ü¿æçÚUØô´ ·ð¤ çÜ° ©U“æ Âð´àæÙ çß·¤ËÂ 
·ð¤ â¢Õ¢Ï ×ð´ ÁæÚUè çÎàææ-çÙÎðüàæô´ ·ð¤ ÂçÚU‡ææ×SßM¤Â, Õñ´·¤ Ùð ¥ÂÙð 
·¤×ü¿æçÚUØô´ ·ð¤ «¤‡æ ÂôÅüUÈ¤ôçÜØæ ×ð´ °·¤ Ù§ü «¤‡æ ØôÁÙæ Âðàæ ·¤è 
ãñU Ìæç·¤ ·¤×ü¿æçÚUØô´ ·¤ô ©U“æ Âð´àæÙ ·ð¤ çß·¤ËÂ ·¤æ âæÏÙ ÂýÎæÙ 
ç·¤Øæ Áæ â·ð¤Ð Õñ´·¤ ·ð¤ âÖè SÍæ§ü ·¤×ü¿æÚUè çÁÙ·¤æ Õñ´·¤ ×ð´ v® 
ßáôZ ·¤æ ·¤æØü·¤æÜ ãUô ¿é·¤æ ãñU ¥õÚU {} ßáü Ì·¤ ·ð¤ âðßæçÙßëîæ 
·¤×ü¿æÚUè §â ØôÁÙæ ·ð¤ ÌãUÌ x® Üæ¹ L¤ÂØð Ì·¤ ·¤æ «¤‡æ ÂýæŒÌ 
·¤ÚU â·¤Ìð ãñ´UÐ ÂéÙÖéü»ÌæÙ ¥ßçÏ w® ßáôZ ·¤è ãñU Øæ |z ßáü ·¤è 
¥æØé, Áô Öè ÂãUÜð ãUôÐ

¿)� °¿Âè°ââèÕè »ôËÇU ÜôÙ ØôÁÙæ

� Õñ´·¤ ·¤è ßÌü×æÙ »ôËÇU ÜôÙ ØôÁÙæ Áô ÂýæÚ¢UÖ ×ð´ v} 
àææ¹æ¥ô´ Ì·¤ âèç×Ì Íè, ·¤ô ÕÉ¸UæÙð ¥õÚU ÃØæÂ·¤ ÕæÁæÚU ·¤ô ÂêÚUæ 
·¤ÚUÙð ·ð¤ çÜ° â¢àæôçÏÌ ç·¤Øæ »Øæ ãñUÐ Âý×é¹ â¢àæôÏÙô´ ×ð´ Üæò·¤ÚU 
âéçßÏæ¥ô´ ßæÜè âÖè àææ¹æ¥ô´ ×ð´ Üæ»ê ãUôÙð ßæÜè ØôÁÙæ, «¤‡æ 
ÚUæçàæ ·¤ô x Üæ¹ L¤ÂØð âð ÕÉ¸Uæ·¤ÚU v® Üæ¹ L¤ÂØð ·¤ÚUÙæ ¥õÚU 
¥ßçÏ ·¤ô Îô âæÜ âð ÕÉ¸Uæ·¤ÚU ÌèÙ âæÜ ·¤ÚUÙæ àææç×Ü ãñUÐ 
‹ØêÙÌ× «¤‡æ ÚUæçàæ z®,®®® L¤ÂØð çÙÏæüçÚUÌ ·¤è »§ü ãñUÐ ¥æÚUÕè¥æ§ü 
çÎàææ-çÙÎðüàæô´ ·ð¤ ¥ÙéâæÚU ÂéÙÖéü»ÌæÙ ÂhçÌ ·¤è àæéM¤¥æÌ ×ð´ w 
Üæ¹ L¤ÂØð Ì·¤ ·ð¤ «¤‡æ ·¤ô °·¤ ßáü ·ð¤ ¥¢Ì Ì·¤ çÕÙæ §ü°×¥æ§ü 
·ð¤ ¿é·¤æÙð ·¤è ¥Ùé×çÌ Îè ãñUÐ ÅU×ü ÜôÙ ¥õÚU âèâè çÜç×ÅU ·ð¤ 
çÜ° ×æíÁÙ ·¤ô x®' ¥õÚU ÂéÙÖéü»ÌæÙ ·ð¤ çÜ° xz' ·¤× ·¤ÚU 
çÎØæ »Øæ ãñUÐ ¥Õ ÂéÙÖéü»ÌæÙ ¥ßçÏ x Üæ¹ L¤ÂØð Ì·¤ ·ð¤ «¤‡æô´ 
·ð¤ çÜ° ÌèÙ âæÜ ¥õÚU v® Üæ¹ L¤ÂØð Ì·¤ ·ð¤ «¤‡æô´ ·ð¤ çÜ° 
Âæ¢¿ âæÜ ãñUÐ

ÀU)� ÜôÙ ¥»ð´SÅU Âð´àæÙ

� Õñ´·¤ ÂãUÜð âð ãUè Âð´àæÙÖôç»Øô´ ·ð¤ çÜ° ÌëÌèØ Âÿæ »æÚ¢UÅUè 
·ð¤ âæÍ v® Üæ¹ L¤ÂØð Ì·¤ ·¤è «¤‡æ âéçßÏæ ·ð¤ âæÍ «¤‡æ ÙèçÌ 
ÕÙæ ¿é·¤æ ÍæÐ ãUæÜæ¢ç·¤, §â ßáü, z Üæ¹ L¤ÂØð Ì·¤ ·ð¤ «¤‡æ ·ð¤ 
çÜ° »æÚ¢UÅUÚU ·¤è àæÌü ·¤ô ãUÅUæ çÎØæ »Øæ ãñUÐ

Á)� çàæÿææ «¤‡æ ØôÁÙæ

� Õñ´·¤ Ùð ÖæÚUÌ ×ð´ ¥ŠØØÙ ·ð¤ çÜ° «¤‡æ ·¤è ÚUæçàæ ·¤ô v® 
Üæ¹ L¤ÂØð âð ÕÉ¸Uæ·¤ÚU x® Üæ¹ L¤ÂØð ¥õÚU çßÎðàæ ×ð´ ¥ŠØØÙ ·ð¤ 
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and for Studies Abroad from Rs 20 Lakh to Rs 40 
lakh. The existing House Loan and KCC account 
holders can avail the loan by extending the charge 
on already pledged property. Reimbursement of 
already paid fee can also be considered for loan 
within 6 months of the payment. 

i. Vehicle Loan scheme

 Keeping up with customer demand and market 
trend, the requirement of margin money for 
purchasing a new vehicle was eliminated for all 
categories of borrowers. The Bank finance includes 
the ex-showroom price, Registration charges, road 
taxes, insurance and 10% of accessories.

j. House Loan Scheme

 The maximum quantum of loan for purchasing 
plot was increased from Rs. 30 lakh to Rs. 35 lakh. 
The Maximum age of applicant was increased from 
65 years to 70 years with repayment upto 75 years. 
The age of the Co-Applicant who is the owner of the 
property shall not matter in case his income is not 
being considered for Loan eligibility and repayment.

3.5 Insurance and Social Welfare Development 
initiatives

 The Bank is implementing different welfare 
schemes launched by Govt. of India i.e. Pradhan 
Mantri Jeevan Jyoti Bima Yojana (PMJJBY), 
Pradhan Mantri Suraksha Bima Yojana (PMSBY), 
Atal Pension Yojana, Pradhan Mantri Fasal Bima 
Yojana & Restructured Weather Based Crop 
Insurance Scheme, SHG- Bank Linkage Programme 
and formations of Joint Liability groups. Also the 
Bank organizes Village Level Programmes and 
Financial Literacy awareness programmes under the 
aegis of NABARD.

 The major achievements during 2023-24 
relating to these schemes are as under:

1. Pradhan Mantri Jeevan Jyoti Bima Yojna 
(PMJJBY)

 Insurance Company – LIC of India

 The scheme was launched by Govt. of India 
on 9th May, 2015 and implemented by the 
bank in all six districts under jurisdiction of 
Bank i.e. Bilaspur, Chamba, Kinnaur, Mandi, 
Sirmour and Shimla w.e.f. 01.06.2015. The 
scheme provides life insurance cover of 
Rs.200000/- on death of the Saving Account 
holder on the annual premium amount of 
Rs.436/- for the age between 18 (completed) 
years to less than 50 years. The Bank had 
enrolled 64533 account holders under 

çÜ° w® Üæ¹ L¤ÂØð âð ÕÉ¸Uæ·¤ÚU y® Üæ¹ L¤ÂØð ·¤ÚU çÎØæ ãñUÐ 
×õÁêÎæ ãUæ©Uâ ÜôÙ ¥õÚU ·ð¤âèâè ¹æÌæ ÏæÚU·¤ ÂãUÜð âð ãUè ç»ÚUßè 
ÚU¹è »§ü â¢Âçîæ ÂÚU ¿æÁü ÕÉ¸Uæ·¤ÚU §â «¤‡æ ·¤ô ÂýæŒÌ ·¤ÚU â·¤Ìð 
ãñ´UÐ Öé»ÌæÙ ·ð¤ { ×ãUèÙô´ ·ð¤ ÖèÌÚU ÂãUÜð âð ãUè ¿é·¤æ§ü »§ü È¤èâ 
·¤è ÂýçÌÂêíÌ ·ð¤ çÜ° «¤‡æ ÂÚU Öè çß¿æÚU ç·¤Øæ Áæ â·¤Ìæ ãñUÐ

†æ)� ßæãUÙ «¤‡æ ØôÁÙæ

� »ýæãU·¤ ×æ¢» ¥õÚU ÕæÁæÚU Âýßëçîæ ·ð¤ âæÍ ÌæÜ×ðÜ ÕÙæ° 
ÚU¹Ìð ãéU°, Ù° ßæãUÙ ·¤è ¹ÚUèÎ ·ð¤ çÜ° ×æíÁÙ ×Ùè ·¤è 
¥æßàØ·¤Ìæ ·¤ô âÖè Ÿæðç‡æØô´ ·ð¤ ©UÏæÚU·¤îææü¥ô´ ·ð¤ çÜ° â×æŒÌ 
·¤ÚU çÎØæ »Øæ ãñUÐ Õñ´·¤ çßîæÂôá‡æ ×ð´ °@â-àæôM¤× ×êËØ, 
Â¢Áè·¤ÚU‡æ àæéË·¤, âÇ¸U·¤ ·¤ÚU, Õè×æ ¥õÚU v®' âæ×æÙ àææç×Ü ãñUÐ

Ì)� »ëãU «¤‡æ ØôÁÙæ

� Õñ´·¤ ·¤è »ëãU «¤‡æ ØôÁÙæ ·ð¤ ÌãUÌ, ŒÜæòÅU ¹ÚUèÎÙð ·ð¤ çÜ° 
«¤‡æ ·¤è ¥çÏ·¤Ì× ÚUæçàæ x® Üæ¹ L¤ÂØð âð ÕÉ¸Uæ·¤ÚU xz Üæ¹ 
L¤ÂØð ·¤ÚU Îè »§ü ãñUÐ ¥æßðÎ·¤ ·¤è ¥çÏ·¤Ì× ¥æØé {z ßáü âð 
ÕÉ¸Uæ·¤ÚU |® ßáü ·¤ÚU Îè »§ü ãñU ¥õÚU ÂéÙÖéü»ÌæÙ |z ßáü Ì·¤ ·¤ÚU 
çÎØæ »Øæ ãñUÐ âãU-¥æßðÎ·¤ ·¤è ¥æØé, Áô â¢Âçîæ ·¤æ ×æçÜ·¤ ãñU, 
×ãUˆßÂê‡æü ÙãUè´ ãUô»è, ØçÎ ©Uâ·¤è ¥æØ ·¤ô «¤‡æ Âæ˜æÌæ ¥õÚU 
ÂéÙÖéü»ÌæÙ ·ð¤ çÜ° ÙãUè´ ×æÙæ Áæ ÚUãUæ ãñUÐ

x.z� Õè×æ ¥õÚU â×æÁ ·¤ËØæ‡æ çß·¤æâ

� Õñ´·¤, âÚU·¤æÚU mæÚUæ àæéM¤ ·¤è »§ü çßçÖ‹Ù ·¤ËØæ‡æ·¤æÚUè 
ØôÁÙæ¥ô´ ×ð´ ©Uˆ·ë¤cÅU Øô»ÎæÙ Îð ÚUãUæ ãñU, ©UÎæãUÚU‡ææÍü ÖæÚUÌ 
âÚU·¤æÚU mæÚUæ ÂýæØôçÁÌ ÂýÏæÙ×¢˜æè ÁèßÙ …ØôçÌ Õè×æ ØôÁÙæ 
(PMJJBY), ÂýÏæÙ×¢˜æè âéÚUÿææ Õè×æ ØôÁÙæ (PMSBY), 
¥ÅUÜ Âð´àæÙ ØôÁÙæ, ÂýÏæÙ×¢˜æè Õè×æ ØôÁÙæ ¥õÚU ÂéÙ»üÆUÙ ×õâ× 
¥æÏæçÚUÌ È¤âÜ Õè×æ ØôÁÙæ §ˆØæçÎ ·¤ô Õñ´·¤ ç·ý¤Øæç‹ßÌ ·¤ÚU 
ÚUãUæ ãñUÐ âæÍ ãUè Õñ´·¤ ÙæÕæÇüU ·ð¤ ÌˆßæßÏæÙ ×ð´ »ýæ× SÌÚUèØ 
·¤æØü·ý¤× ¥õÚU çßîæèØ âæÿæÚUÌæ Áæ»M¤·¤Ìæ ·¤æØü·ý¤× ¥æØôçÁÌ 
·¤ÚUÌæ ãñUÐ

� §Ù ØôÁÙæ¥ô´ âð â¢Õ¢çÏÌ w®wx-wy ·ð¤ ÎõÚUæÙ Âý×é¹ 
©UÂÜçµÏØæ¢ çÙ`ÙæÙéâæÚU ãñ´UÑ

v.� ÂýÏæÙ×¢˜æè ÁèßÙ …ØôçÌ Õè×æ ØôÁÙæ (PMJJBY)

� Õè×æ ·¢¤ÂÙè - °Ü¥æ§üâè ¥æòÈ¤ §¢çÇUØæ

� ØãU ØôÁÙæ ~ ×§ü, w®vz ·¤ô ÖæÚUÌ âÚU·¤æÚU mæÚUæ àæéM¤ ·¤è 
»§ü Íè ¥õÚU Õñ´·¤ mæÚUæ âÖè ÀUãU çÁÜô´ çÁâ×ð´ çÕÜæâÂéÚU, ¿`Õæ, 
ç·¤‹ÙõÚU, ×¢ÇUè, çâÚU×õÚU ¥õÚU çàæ×Üæ ×ð´ Õñ´·¤ mæÚUæ ®v.®{.w®vz 
·¤ô Üæ»ê ·¤è »§ü ÍèÐ ØãU S·¤è× Õ¿Ì ¹æÌæ ÏæÚU·¤ ·¤è ×ëˆØé ÂÚU 
L¤. w®®®®®/- ·¤æ ÁèßÙ Õè×æ ·¤ßÚU ÂýÎæÙ ·¤ÚUÌè ãñU, çÁâ·¤è 
ßæíá·¤ Âýèç×Ø× ÚUæçàæ M¤ÂØð yx{/- ÌÍæ Øô‚Ø ¥æØé v} ßáü âð 
¥çÏ·¤ ß z® ßáü âð ·¤× ãñUÐ Õñ´·¤ Ùð xv.®x.w®wy Ì·¤ 
PMJJBY ·ð¤ ÌãUÌ {yzxx ¹æÌæÏæÚU·¤ô´ ·¤æ Ùæ×æ¢·¤Ù ç·¤Øæ ãñUÐ 
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PMJJBY up to 31.03.2024. Under this scheme 
bank received 596 death claims from the 
nominees of the account holders since 
inception, out of which 581 claims amounting 
to Rs.11,62,00,000/- have been settled, 13 
have been rejected and 2 claim cases were 
under process as on 31.03.2024. During the 
year 2023-24 Bank received 113 death 
insurance claim cases from nominees, out of 
which 109 cases amounting to Rs.2,18,00000/- 
have been settled by LIC of India.

2. Pradhan Mantri Suraksha BimaYojna 
(PMSBY)

 Insurance Company – New India Assurance 
Co. Ltd.

 The scheme was launched by Govt. of India 
on 9th May, 2015 and implemented by the 
bank in all six districts under the jurisdiction 
of Bank i.e. Bilaspur, Chamba, Kinnaur, 
Mandi, Sirmour and Shimla w.e.f. 01.06.2015. 
The scheme provides accidental death or 
permanent total disability insurance cover of 
Rs.200000/- and Rs.100000/- on permanent 
disability on the annual premium amount of 
Rs.20/- Details as appended below:

 1. On death : Rs.2 Lakh.

 2. On total and irrecoverable loss of both 
eyes or loss of use of both hands or feet, 
or loss of sight of one eye and loss of 
one hand or one foot : Rs.2 Lakh.

 3. On total and irrecoverable loss of one 
eye or loss of use of one hand or one 
foot : Rs.1 Lakh.

 The account holder should join the scheme 
between 18 (completed) years to 70 years (age 
nearer birth). The Bank has enrolled 135711 
account holders under PMSBY up to 
31.03.2024. Under this scheme bank has 
received 303 death claims from the nominees 
of the account holders, out of which 238 have 
been settled amounting to Rs.4,70,00000/-, 42 
have been rejected and 23 claims were under 
process with New India Assurance Co. Ltd. 
During the year 2023-24 Bank received 40 
death claim cases out of which 32 cases 
amounting to Rs.6400000/- have been settled, 
2 have been rejected and 8 are under process 
with New India Assurance Co. Ltd due to 
incomplete documents.

§â ØôÁÙæ ·ð¤ ÌãUÌ Õñ´·¤ ·¤ô àæéM¤¥æÌ âð ãUè ¹æÌæÏæÚU·¤ô´ ·ð¤ 
Ùæç×Ìô´ âð z~{ ×ëˆØé Õè×æ Îæßð ÂýæŒÌ ãéU° ãñ´U, çÁÙ×ð´ âð z}v Îæßô´ 
·¤è ÚUæçàæ L¤. vv,{w,®®,®®®/- ·¤æ çÙÂÅUæÙ ç·¤Øæ »Øæ ãñU, vx 
Îæßô´ ·¤ô ßæ¢çÀUÌ ÎSÌæßðÁ Ù ãUôÙð ·ð¤ ·¤æÚU‡æ ¹æçÚUÁ ·¤ÚU çÎØæ 
»Øæ ¥õÚU w Îæßð xv.®x.w®wy Ì·¤ Âýç·ý¤ØæÏèÙ ÍèÐ ßáü w®wx-
wy ·ð¤ ÎõÚUæÙ Õñ´·¤ ·¤ô Ùæ×æ¢ç·¤Ìô´ ×ð´ âð vvx ×ëˆØé Õè×æ Îæßð ·ð¤ 
×æ×Üð ÂýæŒÌ ãéU°, çÁâ·ð¤ ¥¢Ì»üÌ ÖæÚUÌèØ ÁèßÙ Õè×æ çÙ»× Ùð 
v®~ Îæßô´ ·¤æ w,v},®®,®®®/- L¤ÂØð ·¤è ÚUæçàæ ÂýÎæÙ ·¤ÚU 
çÙÂÅUæÚUæ ç·¤Øæ ãñUÐ

w.� ÂýÏæÙ×¢˜æè âéÚUÿææ Õè×æ ØôÁÙæ (PMSBY)

� Õè×æ ·¢¤ÂÙè - ‹Øê §¢çÇUØæ °àØôÚð´Uâ ·¢¤ÂÙè çÜç×ÅðUÇU

� ØãU ØôÁÙæ ~ ×§ü, w®vz ·¤ô ÖæÚUÌ âÚU·¤æÚU mæÚUæ àæéM¤ ·¤è 
»§ü Íè ¥õÚU Õñ´·¤ ·ð¤ ¥çÏ·¤æÚU ÿæð˜æ ×ð´ Õñ´·¤ mæÚUæ âÖè ÀUãU çÁÜô´ 
×ð´ ®v.®{.w®vz âð Üæ»ê ·¤è »§ü ãñU ¥ÍæüÌï÷ çÕÜæâÂéÚU, ¿`Õæ, 
ç·¤‹ÙõÚU, ×¢ÇUè, çâÚU×õÚU ¥õÚU çàæ×Üæ ×ð´Ð ØãU ØôÁÙæ L¤. w®/- ·¤è 
ßæíá·¤ Âýèç×Ø× ÚUæçàæ ÂÚU ¥æ·¤çS×·¤ ×ëˆØé Øæ SÍæØè çß·¤Üæ¢»Ìæ 
ÂÚU L¤. w,®®,®®®/- ¥õÚU L¤. v,®®,®®®/- Õè×æ ·¤ßÚU ÂýÎæÙ 
·¤ÚUÌè ãñU, çÁâ·¤æ çßßÚU‡æ çÙ`ÙçÜç¹Ì ãñU Ñ

� v.� ×ëˆØé ÂÚU Ñ L¤. w Üæ¹Ð

� w.� ÎôÙô´ ¥æ¡¹ô´ ·¤è Âê‡æü ¥õÚU ¥ÂêÚU‡æèØ ÿæçÌ Øæ ÎôÙô´ 
ãUæÍô´ Øæ ÂñÚUô´ ·ð¤ ©UÂØô» ·¤æ Ùé·¤âæÙ, Øæ °·¤ 
¥æ¡¹ ·¤è ÎëçcÅU ·¤æ Ùé·¤âæÙ ¥õÚU °·¤ ãUæÍ Øæ 
°·¤ ÂñÚU ·¤æ Ùé·¤âæÙ Ñ L¤. w Üæ¹Ð

� x.� °·¤ ¥æ¢¹ ·¤è Âê‡æü ¥õÚU ¥ÂêÚU‡æèØ ÿæçÌ Øæ °·¤ 
ãUæÍ Øæ °·¤ ÂñÚU ·ð¤ ©UÂØô» ·¤è ãUæçÙ ÂÚU Ñ L¤. v 
Üæ¹Ð

� §â ØôÁÙæ ·ð¤ ¥¢Ì»üÌ v} ßáü âð |® ßáü ¥æØé ß»ü ·ð¤ 
Üô» ãUè Âæ˜æ ãñ´UÐ Õñ´·¤ Ùð xv.®x.w®wy Ì·¤ PMSBY ·ð¤ ÌãUÌ 
vxz|vv ¹æÌæÏæÚU·¤ô´ ·¤ô Ùæ×æ¢ç·¤Ì ç·¤Øæ ãñUÐ §â ØôÁÙæ ·ð¤ 
ÌãUÌ Õñ´·¤ Ùð ¹æÌæÏæÚU·¤ô´ ·ð¤ Ùæ×æ¢ç·¤Ì ÃØç@ÌØô´ âð x®x ×ëˆØé 
Îæßð ÂýæŒÌ ç·¤° ãñ´U, çÁÙ×ð´ âð L¤. y,|®,®®,®®®/- ·¤è ÚUæçàæ ·ð¤ 
âæÍ wx} Îæßô´ ·¤æ çÙÂÅUæÚUæ ç·¤Øæ »Øæ ãñU, yw ·¤ô ¹æçÚUÁ ·¤ÚU 
çÎØæ »Øæ ãñU ¥õÚU wx Îæßô´ ÂÚU ‹Øê §¢çÇUØæ °àØôÚð´Uâ ·ð¤ âæÍ 
Âýç·ý¤Øæ ¿Ü ÚUãUè ãñUÐ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ Õñ´·¤ ·¤ô y® ×ëˆØé 
Îæßæ ×æ×Üð ÂýæŒÌ ãéU°, çÁÙ×ð´ âð xw ×æ×Üô´ ·¤æ çÙÂÅUæÚUæ ·¤ÚU 
çÎØæ »Øæ ãñU, çÁâ·¤è ÚUæçàæ {y,®®,®®®/- ãñU, w Îæßð ¹æçÚUÁ ·¤ÚU 
çÎ° »° ãñ´U ¥õÚU ¥ÏêÚðU ÎSÌæßðÁô´ ·ð¤ ·¤æÚU‡æ } ×ëˆØé Îæßð, ‹Øê 
§¢çÇUØæ °àØôÚð´Uâ ·¢¤ÂÙè çÜç×ÅðUÇU ·ð¤ âæÍ Âýç·ý¤ØæÏèÙ ãñ´UÐ
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4. Atal Pension Yojana (APY) 

 Atal Pension Yojana (APY) is one of the 
Social Security Schemes in the insurance & 
pension sector launched by the Govt. of India 
for all Indians to provide a defined pension 
between Rs. 1,000/- to Rs. 5,000/- depending 
on the contribution & its period. It is 
administered by Pension Fund Regulatory and 
Development Authority (PFRDA) through 
National Pension System (NPS) architecture 
launched in May 2015. APY is being 
implemented in the bank since May, 2018. All 
individuals having saving accounts and 
between 18 to 40 years of age can join the 
scheme. The main objective of the scheme is 
to provide security to unorganized sector 
workers ,  t raders ,  se l f -employed and 
agriculturalists. The Scheme provides 
guaranteed minimum pension of Rs.1,000/- to 
Rs.5,000/- per month. If the actual returns on 
the pension contributions are higher than the 
pension will also be higher.

 The Bank has opened 4679 accounts under 
Atal Pension Yojana (APY) as on 31/03/2024.

Total Total

ßáü Âýèç×Ø× ·¤ÅUõÌè

Âè°â°È¤Õèßæ§ü ¥æÚUÇUµËØêÕèâè¥æ§ü°â

2021-22 2021-22

2023-24 2023-24

2022-23 2022-23

14.38 14.38

41.17 41.17

19.00 19.00

74.55 74.55

PMFBY

489.28 489.28

804.86 804.86

489.40 489.40

1783.54 1783.54

ßáü

RWBCIS

Premium Deducted under

(M¤Â° Üæ¹ô´ ×ð´) (Amount in Rs. Lakh)

3. Pradhan Mantri  Fasal  BimaYojana 
(PMFBY) & Restructured Weather Based 
Crop Insurance Scheme (R-WBCIS)

 The bank is implementing the PMFBY and R-
WBCIS every year after the notification of 
crops under the Kharif and Rabi seasons in 
both the schemes by the Government. The 
branches deduct the crop insurance premium 
from all the eligible KCC account holders 
every year; the premium is remitted to the 
Insurance companies, and further the branches 
upload the farmer data on the crop insurance 
portal in every crop season. 

 Claim lodged/settlements on PMFBY / 
RWBCIS for last three years are given as 
under:

x.� ÂýÏæÙ×¢˜æè È¤âÜ Õè×æ ØôÁÙæ (PMFBY) ¥õÚU 
ÂéÙ»üçÆUÌ ×õâ× ¥æÏæçÚUÌ È¤âÜ Õè×æ ØôÁÙæ (R-

WBCIS)

� âÚU·¤æÚU mæÚUæ ÎôÙô´ ØôÁÙæ¥ô´ ×ð´ ¹ÚUèÈ¤ ¥õÚU ÚUÕè ×õâ× 
·ð¤ ÌãUÌ È¤âÜô´ ·¤è ¥çÏâê¿Ùæ ·ð¤ ÕæÎ Õñ´·¤ ãUÚU âæÜ 
PMFBY ¥õÚU R-WBCIS ·¤ô Üæ»ê ·¤ÚU ÚUãUæ ãñUÐ àææ¹æ°¡ 
ÂýˆØð·¤ ßáü âÖè Âæ˜æ ç·¤âæÙ ·ýð¤çÇUÅU ·¤æÇüU ¹æÌæ ÏæÚU·¤ô´ âð ÎðØ 
È¤âÜ Õè×æ Âýèç×Ø× Õè×æ ·¢¤ÂçÙØô´ ·¤ô ÖðÁÌæ ãñU ¥õÚU çÈ¤ÚU 
àææ¹æ°¡ ÂýˆØð·¤ È¤âÜ ·ð¤ ×õâ× ×ð´ ç·¤âæÙ Õè×æ ÂôÅüUÜ ÂÚU 
ç·¤âæÙ ÇðUÅUæ ¥ÂÜôÇU ·¤ÚUÌè ãñ´UÐ

� çÂÀUÜð ÌèÙ ßáôZ ·ð¤ çÜ° PMFBY/RWBCIS ÂÚU 
ÎÁü ç·¤° »° Îæßð / çÙÂÅUæÙ §â Âý·¤æÚU âð ãñ´UÑ

y.� ¥ÅUÜ Âð´àæÙ ØôÁÙæ (APY)

� ¥ÅUÜ Âð´àæÙ ØôÁÙæ ·ð¤‹¼ý âÚU·¤æÚU mæÚUæ âæ×æçÁ·¤ âéÚUÿææ 
Õè×æ ØôÁÙæ ÌÍæ Âð´àæÙ â¢SÍæ ·ð¤ ÌãUÌ ¥æÚU`Ö ·¤è 
çÁâ×ð´ âÖè ÖæÚUÌèØô´ ·¤ô v®®®/- âð z®®®/- L¤ÂØð Ì·¤ 
·¤è ×æçâ·¤ Âð´àæÙ, Áô ç·¤ â×Ø ¥ßçÏ ß Øô»ÎæÙ ÂÚU 
çÙÖüÚU ãñU; ·¤æ ÂýæßÏæÙ ãñUÐ ØãU ØôÁÙæ Âèø°È¤ø¥æÚUøÇUèø°ø 
mæÚUæ â¢¿æçÜÌ ÌÍæ °ÙøÂèø°âø mæÚUæ ÎðØ ãñU, çÁâ·¤æ 
àæéÖæÚU¢Ö ×§ü w®vz ×ð´ ç·¤Øæ »ØæÐ Õñ´·¤ Ùð ØãU ØôÁÙæ ×§ü 
w®v} ×ð´ ·¤æØæüç‹ßÌ ·¤è çÁâ×ð´ âÖè Õ¿Ì ¹æÌæÏæÚU·¤ô´, 
çÁÙ·¤è ¥æØé v}-y® ßáü ·ð¤ Õè¿ ãñU, Âæ˜æ ãñ´UÐ ØôÁÙæ ·¤æ 
×éBØ ©UgðàØ ¥â¢»çÆUÌ ÿæð˜æ, ·¤×ÁôÚU ß»ü, ÃØæÂæÚUè, 
SßçÙØôçÁÌ ÌÍæ ·ë¤á·¤ô´ ·¤ô âéÚUÿææ ÂýÎæÙ ·¤ÚUÙæ ãñUÐ ØãU 
ØôÁÙæ ÂýçÌ×æãU v®®®/- âð z®®®/- L¤Â° Âð´àæÙ ÂýÎæÙ 
·¤ÚUÌè ãñUÐ ØçÎ çÙßðàæ ÂÚU ÂýçÌÈ¤Ü ¥çÏ·¤ ãñU Ìô Âð´àæÙ Öè 
¥çÏ·¤ ÂýÎæÙ ·¤è ÁæØð»èÐ

� Õñ´·¤ Ùð xv.®x.w®wy Ì·¤ ¥ÅUÜ Âð´àæÙ ØôÁÙæ ·ð¤¤ÌãUÌ 
y{|~ Âæ˜æ »ýæãU·¤ô´ ·¤æ Â¢Áè·¤ÚU‡æ ç·¤Øæ ãñUÐ
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3.6 Financial and Digital Literacy Camps

 The bank conducts Financial & Digital 
Literacy Camps (FDLCs) under the aegis of 
NABARD wherein the bank has organized a total of 
812 FDLCs during Financial Year 2023-24. 

 During these camps the major focus is on the 
following:

1. Opening of new accounts – BSBD Account, 
Savings, Recurring Deposits and Term Deposit 
Accounts.

2. Issuance and activation of RuPay Debit cards 
and RuPay KCC. Demonstration of all digital 
modes of transaction to as many participants 
as possible.

3. The participants are also educated about 
PradhanMantri Jan DhanYojana (PMJDY), 
crop insurances, PradhanMantri Mudra Yojana 
(PMMY), Atal Pension Yojana (APY) and 
other govt. sponsored schemes and bank 
products.

4. Registrations and activation of Mobile 
Banking App “Himpesa”.

5. Fraud Protection – Good practices for a safe 
digital banking experience 

3.7 Insurance Business

 The Bank has entered into tie-up with seven 
insurance companies i.e. three life, three General and 
one Health insurance company for the insurance 
business. During the financial year 2023-24, Bank 
has done insurance business of Rs. 912.96 Lakh and 
earned the non-fund income Rs. 179.53 Lakh from 
the insurance business.

3.8 Risk Management 

 One of the prime objectives of the bank has 
been to manage its Non-Performing Assets. For 
effective management of NPAs following new 
initiatives have been taken:

1. For constant and effective monitoring of NPA, 
a committee of Senior Offices of Head Office 
headed by the Managing Director, Bank has 
been constituted which monitors the NPA 
position through Video Conferencing with 
field functionaries on monthly basis in 
rotation.

2. A committee of Advisory on SARFEASI has 
been constituted for constant and effective 
monitoring of NPA accounts on quarterly 
basis.

3. NPA recovery progress is being monitored and 
discussed thoroughly in District Managers' 

x.{� çßîæèØ ¥õÚU çÇUÁèÅUÜ âæÿæÚUÌæ çàæçßÚU
� Õñ´·¤ ÙæÕæÇüU mæÚUæ ÂýÎæÙ çßîæèØ âãUæØÌæ ·ð¤ mæÚUæ çßîæèØ 
âæÿæÚUÌæ / Áæ»L¤·¤Ìæ ¥çÖØæÙ ¥æØôçÁÌ ·¤ÚUÌæ ãñU çÁâ×ð´ Õñ´·¤ Ùð 
çßîæèØ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ ·é¤Ü }vw çßîæèØ âæÿæÚUÌæ 
çàæçßÚUô´ ·¤æ ¥æØôÁÙ ç·¤Øæ ãñUÐ
� §Ù çàæçßÚUô´ ·ð¤ Âý×é¹ çÕ¢Îé çÙ`ÙçÜç¹Ì ãñ´UÑ
v.� Ù° ¹æÌð ¹ôÜÙæ - Õè°âÕèÇUè ¹æÌæ, Õ¿Ì, ¥æßÌèü 

Á×æ ¥õÚU âæßçÏ Á×æ ¹æÌðÐ
w.� L¤Âð ÇðUçÕÅU ·¤æÇüU ¥õÚU L¤Âð ·ð¤âèâè ÁæÚUè ·¤ÚUÙæ ¥õÚU 

âç·ý¤Ø ·¤ÚUÙæÐ â¢ÖæçßÌ ÂýçÌÖæç»Øô´ ·¤ô ÜðÙÎðÙ ·ð¤ âÖè 
çÇUÁèÅUÜ ×ôÇU ·¤æ ÂýÎàæüÙ ·¤ÚUÙæÐ

x.� Â ý çÌÖæç»Øô ´  ·¤ ô Â ýÏæÙ× ¢ ˜ æ è ÁÙ ÏÙ ØôÁÙæ 
(Âè°×ÁðÇUèßæ§ü), È¤âÜ Õè×æ, ÂýÏæÙ×¢˜æè ×é¼ýæ ØôÁÙæ 
(Âè°×°×ßæ§ü), ¥ÅUÜ Âð´àæÙ ØôÁÙæ (°Âèßæ§ü) ¥õÚU 
¥‹Ø âÚU·¤æÚU mæÚUæ ÂýæØôçÁÌ ØôÁÙæ°¢ ¥õÚU Õñ´·¤ ©UˆÂæÎ ·ð¤ 
ÕæÚðU ×ð´ çàæçÿæÌ ·¤ÚUÙæÐ

y.� ×ôÕæ§üÜ Õñ´ç·¢¤» °Â ÒÒçãU×ÂðâæÓÓ ·¤æ Â¢Áè·¤ÚU‡æ ¥õÚU 
âç·ý¤Ø·¤ÚU‡æÐ

z.� Ïô¹æÏÇ¸Uè âð âéÚUÿææ - âéÚUçÿæÌ çÇUçÁÅUÜ Õñ´ç·¢¤» ¥ÙéÖß 
·ð¤ çÜ° ¥‘ÀðU ¥TØæâÐ

x.|� Õè×æ ÃØßâæØ
� Õñ´·¤ Ùð Õè×æ ÃØßâæØ ·ð¤ çÜ° âæÌ Õè×æ ·¢¤ÂçÙØô´ ØæÙè 
ÌèÙ ÁèßÙ, ÌèÙ âæ×æ‹Ø ¥õÚU °·¤ SßæS‰Ø Õè×æ ·¢¤ÂÙè ·ð¤ âæÍ 
â×ÛæõÌæ ç·¤Øæ ãñUÐ çßîæèØ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ, Õñ´·¤ Ùð 
~vw.~{ Üæ¹ L¤ÂØð ·¤æ Õè×æ ÃØßâæØ ç·¤Øæ ãñU ¥õÚU Õè×æ 
ÃØßâæØ âð v|~.zx Üæ¹ L¤ÂØð ·¤è »ñÚU-çÙçÏ ¥æØ ¥íÁÌ ·¤è 
ãñUÐ
x.}� °ÙÂè° ÂýÕ¢ÏÙ
� Õñ´·¤ ·ð¤ Âý×é¹ ©UgðàØô´ ×ð´ âð °·¤ »ñÚU çÙcÂæçÎÌ 
ÂçÚUâ¢ÂçîæØô´ ·¤æ ÂýÕ¢ÏÙ ·¤ÚUÙæ ãñUÐ »ñÚU çÙcÂæçÎÌ ÂçÚUâ¢ÂçîæØô´ ·ð¤ 
ÂýÖæßè ÂýÕ¢ÏÙ ·ð¤ çÜ° çÙ`ÙçÜç¹Ì Ù§ü ÂãUÜ ·¤è »§ü ãñU Ñ
v.� °ÙÂè° ·¤è çÙÚ¢UÌÚU ¥õÚU ÂýÖæßè çÙ»ÚUæÙè ·ð¤ çÜ° ÂýÕ¢Ï 

çÙÎðàæ·¤ Õñ´·¤ ·¤è ¥ŠØÿæÌæ ×ð´ °·¤ âç×çÌ »çÆUÌ ·¤è »§ü 
ãñU çÁâ×ð´ Õñ´·¤ ×éBØ ·¤æØæüÜØ ·ð¤ ßçÚUcÆU ¥çÏ·¤æÚUè 
âç`×çÜÌ ãñ´UÐ ©U@Ì âç×çÌ ×æçâ·¤ ¥æÏæÚU ÂÚU ÿæð˜æ 
¥çÏ·¤æçÚUØô´ ·ð¤ âæÍ ßèçÇUØô ·¤æò‹Èýð´¤çâ¢» ·ð¤ ×æŠØ× âð 
°ÙÂè° ·¤è çSÍçÌ ·¤è çÙ»ÚUæÙè ·¤ÚUÌè ãñUÐ

w.� °ÙÂè° ¹æÌð (Áô ç·¤ âÚUÈð¤âè °@ÅU ×ð´ ÎæØÚU ãñ´U) ·¤è 
çÙÚ¢UÌÚU ¥õÚU ÂýÖæßè çÙ»ÚUæÙè ·ð¤ çÜ° âÜæãU·¤æÚU âç×çÌ 
·¤æ »ÆUÙ ç·¤Øæ »Øæ ãñU Áô ˜æñ×æçâ·¤ ¥æÏæÚU ÂÚU °ÙÂè° 
¹æÌô´ ·¤è çSÍçÌ ·¤è çÙ»ÚUæÙè ·¤ÚUÌè ãñUÐ

x.� °ÙÂè° ·¤è ßâêÜè ·¤è Âý»çÌ ·¤è çÙØç×Ì ¥¢ÌÚUæÜ ÂÚU 
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Meeting and Branch Managers' Meetings at 
regular intervals. 

4. Supervisory Committee on Hydel Power 
Project has been constituted for constant and 
effective monitoring of NPA accounts on 
quarterly basis.

5. High NPA Branches has been allotted amongst 
H.O. Staff vide Head Order No. 72/2024-25 
dated 16.07.2024 for recovery follow up with 
the borrowers.

6. Bank has implemented Re-structuring policy 
of Loans and Advances vide HOGC No. 
229/2023-24 dated 09.03.2024 for facilitating 
the borrowers whose loans are in default.

7. Bank vide HOGC No. 230/2023-24 dated 
07.03.2024 has launched One Time Settlement 
Scheme Him Rin Niwaran Yojna –III upto 
31.12.2024 to afford an opportunity to 
borrowers whose accounts have turned into 
NPA and they were unable to liquidate their 
loans.

8. The recovery issues are being discussed with 
IPs of the branches. Recently, the Bank had 
o rgan ized  a  mee t ing  th rough  Video 
Conferencing with IPs of all branches.

9. The Technical Write-off Scheme has been 
introduced by the Bank vide HOGC No. 
152/2023-24 dated 30.10.2023 enabled the 
Bank in achieving its target of bringing the 
Gross NPA below 5%. 

10. To support the Cooperative Societies during 
the designated "Year of Cooperatives," Bank 
has introduced a One Time Settlement Scheme 
to address Non-Performing Assets (NPAs) in 
this sector vide HOGC No.134/2023-24 dated 
11.10.2023. This initiative offers Cooperative 
Societies a significant settlement waiver while 
ensuring that the principal amount remains 
intact. The scheme aims to maximize recovery 
and minimize expenses, benefiting both the 
Bank and the Cooperative Societies. This 
aligns with our commitment to Cooperative 
Societies during the "Year of Cooperatives". 

 The NPA position of Bank stood at 6.98% as 
on 31.03.2023 and 3.91% as on 31.03.2024. 

3.9 SPARK (Special Performance Award & 
Recognition for Key Contributors) 2023

 The performance of a Bank largely depends on 
the quality of service and how efficiently they 
market their financial products and deliver services 

çÁÜæ ÂýÕ¢Ï·¤ô´ ·¤è ÕñÆU·¤ ¥õÚU àææ¹æ ÂýÕ‹Ï·¤ô´ ·¤è 
ÕñÆU·¤ô´ ×ð´ çßSÌëÌ M¤Â âð çÙ»ÚUæÙè ¥õÚU ¿¿æü ·¤è ÁæÌè ãñUÐ

y.� ÁÜçßléÌ ÂçÚUØôÁÙæ ÂÚU çÙ»ÚUæÙè âç×çÌ ·¤æ »ÆUÙ ç·¤Øæ 
»Øæ ãñU Áô ˜æñ×æçâ·¤ ¥æÏæÚU ÂÚU °ÙÂè° ¹æÌô´ ·¤è çSÍçÌ 
·¤è çÙ»ÚUæÙè ·¤ÚUÌè ãñUÐ

z.� ×éBØ ·¤æØæüÜØ ¥æÎðàæ â¢BØ |w/w®wy-wz çÎÙæ¢·¤ 
v{.®|.w®wy ·ð¤ ×æŠØ× âð ×éBØæÜØ ×ð´ ·¤æØüÚUÌ 
¥çÏ·¤æçÚUØô´ ·¤ô Îôáè «¤‡æô´ ·¤è ßâêÜè ãðUÌé àæèáü °ÙÂè° 
àææ¹æ°¢ ¥æÕ¢çÅUÌ ·¤è »§ü ãñ´UÐ

{.� Õñ´·¤ Ùð ×éBØ ·¤æØæüÜØ ÂçÚUÂ˜æ â¢BØæ ww~/w®wx-wy 
çÎÙæ¢·¤ ®~.®x.w®wy ·ð¤ ×æŠØ× âð «¤‡æô´ ¥õÚU ¥ç»ý×ô´ ·ð¤ 
ÂéÙâZÚU¿Ùæ ÙèçÌ ·¤ô Üæ»ê ç·¤Øæ ãñU Ìæç·¤ ©UÙ 
©UÏæÚU·¤îææü¥ô´ ·¤ô âéçßÏæ ÂýÎæÙ ·¤è Áæ â·ð¤ çÁÙ·ð¤ «¤‡æ 
¹æÌð çÇUÈ¤æòËÅU ×ð´ ãñ´UÐ

|.� Õñ´·¤ Ùð ×éBØ ·¤æØæüÜØ ÂçÚUÂ˜æ â¢BØæ wx®/w®wx-wy 
çÎÙæ¢·¤ ®|-®x-w®wy ·ð¤ ×æŠØ× âð ©UÙ «¤‡æô´ ·ð¤ 
çÙßæÚU‡æ ·¤è ØôÁÙæ Üæ‹¿ ·¤è ãñU, Ìæç·¤ ©UÙ ©UÏæÚU·¤îææü¥ô´ 
·¤ô °·¤ ¥ßâÚU ÂýÎæÙ ç·¤Øæ Áæ â·ð¤ çÁÙ·ð¤ «¤‡æ ¹æÌð 
°ÙÂè° ×ð´ ãñ´U ¥õÚU ßð ¥ÂÙð «¤‡æô´ ·¤ô ¿é·¤æÙð ×ð´ ¥â×Íü 
ãñ´UÐ

}.� °ÙÂè° ·¤è çÙÚ¢UÌÚU ¥õÚU ÂýÖæßè çÙ»ÚUæÙè ·ð¤ çÜ° âÖè 
àææ¹æ¥ô´ ·ð¤ IPs ·ð¤ âæÍ ßèçÇUØô ·¤æò‹Èýð´¤çâ¢» ·¤è ÁæÌè 
ãñUÐ

~.� Õñ´·¤ Ùð ×éBØ ·¤æØæüÜØ ÂçÚUÂ˜æ â¢BØæ vzw/w®wx-wy 
çÎÙæ¢·¤ x®.v®.w®wx ·ð¤ ×æŠØ× âð Technical Write 

off ÙèçÌ ¥ÂÙæ§ü ãñUÐ çÁâ·ð¤ mæÚUæ NPA ·¤ô z' âð ·¤× 
ÜæØæ Áæ â·ð¤Ð

v®.� Õñ´·¤ Ùð ×éBØ ·¤æØæüÜØ ÂçÚUÂ˜æ â¢BØæ vxy/w®wx-wy 
çÎÙæ¢·¤ vv-v®-w®wx ·ð¤ ×æŠØ× âð ©UÙ °ÙÂè° âãU·¤æÚUè 
âç×çÌØô´ ·¤ô Îôáè «¤‡æô´ ·ð¤ çÙßæÚU‡æ ·ð¤ çÜ° ØôÁÙæ 
¥æÚU`Ö ·¤è Íè, Áô ç·¤ çÎÙæ¢·¤ vv.v®.w®wy ·¤ô â×æŒÌ 
ãUô »§üÐ

� Õñ´·¤ ·¤è °ÙÂè° çSÍçÌ xv.®x.w®wx ·¤ô {.~}' Íè ¥õÚU 
xv.®x.w®wy ·¤ô x.~v' ÍèÐ

x.~� SÂæ·ü¤ (Âý×é¹ Øô»ÎæÙ·¤îææü¥ô´ ·ð¤ çÜ° çßàæðá 
ÂýÎàæüÙ ÂéÚUS·¤æÚU ¥õÚU â`×æÙ) w®wx

� ç·¤âè Õñ´·¤ ·¤æ ÂýÎàæüÙ ·¤æÈ¤è ãUÎ Ì·¤ âðßæ ·¤è »é‡æßîææ 
¥õÚU ©UÙ·ð¤ çßîæèØ ©UˆÂæÎô´ ·ð¤ çßÂ‡æÙ ·¤è ·é¤àæÜÌæ ¥õÚU »ýæãU·¤ô´ 
·¤ô ÂýÎæÙ ·¤è ÁæÙð ßæÜè âðßæ¥ô´ ÂÚU çÙÖüÚU ·¤ÚUÌæ ãñUÐ ØãU âÕ 
ÌÖè â¢Öß ãñU ÁÕ Õñ´·¤ ·ð¤ Âæâ ÂýçàæçÿæÌ, ·é¤àæÜ, ¥ÙéÖßè, 
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to the customers. All this is possible only when the 
Bank has trained, skilled, experienced, professional 
and motivated staff. Keeping this in mind, Annual 
event of the Bank (SPARK 2023 – Special 
Performance Award & Recognition for Key 
Contributors) was organized to celebrate and 
recognize the exceptional efforts of branches for the 
F.Y. 2022-23 on 11th of June, 2023 at Hotel 
Peterhof, Shimla. The event was graced by the 
auspicious presence of Hon'ble Chief Minister, 
Himachal Pradesh, Hon'ble Deputy Chief Minister, 
Himachal Pradesh, Hon'ble Chairman, worthy 
Managing Director, Bank, worthy General 
Managers, Bank and all the dignities present in the 
event.

 The new logo of the Bank was unveiled by 
Hon'ble Chief Minister, Himachal Pradesh. The 
Internet Banking facility, Academy for Agriculture 
Entrepreneurship Development for Growth and 
Empowerment (Aagri Edge) and new website of the 
Bank were also inaugurated by him. The vision 
document of the Bank for the F.Y. 2023-24 was also 
released during the event. Winners in different 
activities of the Banking were falicitated by Hon'ble 
Chief Minister and Hon'ble Deputy Chief Minister 
for their outstanding performances. 

 A demand draft amounting to Rs.2 Crore 
towards the Chief Minister's Relief Fund was handed 
over to Hon'ble Chief Minister, Himachal Pradesh 
by Hon'ble Chairman of the Bank as donation.

3.10 HPSCB's participation in B20 India 
Taskforce “Financial  Inclusion for 
Economic Empowerement”

 HPSCB joined the B-20 Taskforce on 
"Financial Inclusion for Economic Empowerment" 
in the month of January, 2023. Our Bank was the 
only Cooperative Bank in the taskforce with six 
other Public & Private sector Banks and other 
participants from various verticals like HSBC, SBI, 
Mastercard, Deloitte, World Bank, Visa, Accenture, 
Sinosure etc. to name a few. The Bank attended its 
virtual meeting on January 24, 2023. In the meeting 
a broad vision document was deliberated upon and 
recommendations were invited from the participants. 
Subsequently, the Bank zeroed in on the cardinal 
points and crafted a set of recommendations aimed 
at financial inclusion for economic empowerment. 
Our recommendations majorly included the 
challenges faced by the rural & agrarian masses and 
the assignment of PACS & SHGs as financial 
Inclusion facilitators for them. These were shared 
with the Confederation of Indian Industry (CII) 
working as the B20 India Secretariat. Our 

ÂðàæðßÚU ¥õÚU ÂýðçÚUÌ ·¤×ü¿æÚUè ãUô´Ð §âð ŠØæÙ ×ð´ ÚU¹Ìð ãéU°, vv ÁêÙ, 
w®wx ·¤ô ãUôÅUÜ ÂèÅUÚUãUæòÈ¤, çàæ×Üæ ×ð´ àææ¹æ¥ô´ ·ð¤ ÂýØæâô´ ·¤æ 
ÁàÙ ×ÙæÙð ¥õÚU â`×æÙ ÎðÙð ·ð¤ çÜ° Õñ´·¤ ·¤æ ßæíá·¤ ·¤æØü·ý¤× 
(SÂæ·ü¤ w®wx - Âý×é¹ Øô»ÎæÙ·¤îææü¥ô´ ·ð¤ çÜ° çßàæðá ÂýÎàæüÙ 
ÂéÚUS·¤æÚU ¥õÚU â`×æÙ) ¥æØôçÁÌ ç·¤Øæ »Øæ ÍæÐ §â ·¤æØü·ý¤× ×ð´ 
×æÙÙèØ ×éBØ×¢˜æè, çãU×æ¿Ü ÂýÎðàæ, ×æÙÙèØ ©UÂ×éBØ×¢˜æè, 
çãU×æ¿Ü ÂýÎðàæ, ×æÙÙèØ ¥ŠØÿæ Õñ´·¤, ×æÙÙèØ ÂýÕ¢Ï çÙÎðàæ·¤ 
Õñ´·¤, ×ãUæÂýÕ¢Ï·¤ Õñ´·¤ ¥õÚU âÖè »‡æ×æ‹Ø ÃØç@ÌØô´ ·¤è 
©UÂçSÍçÌ ÚUãUèÐ

� Õñ´·¤ ·ð¤ Ù° ÂýÌè·¤ ç¿‹ãU ·¤æ ¥ÙæßÚU‡æ ×æÙÙèØ 
×éBØ×¢˜æè, çãU×æ¿Ü ÂýÎðàæ mæÚUæ ç·¤Øæ »ØæÐ §¢ÅUÚUÙðÅU Õñ´ç·¢¤» 
âéçßÏæ, çß·¤æâ ¥õÚU âàæç@Ì·¤ÚU‡æ ·ð¤ çÜ° ·ë¤çá ©Ulç×Ìæ 
çß·¤æâ ¥·¤æÎ×è (°»ýè °Á) ¥õÚU Õñ´·¤ ·¤è Ù§ü ßðÕâæ§ÅU ·¤æ Öè 
©UÙ·ð¤ mæÚUæ ©UhƒææÅUÙ ç·¤Øæ »ØæÐ ·¤æØü·ý¤× ·ð¤ ÎõÚUæÙ Õñ´·¤ ·¤æ 
çßÁÙ ÇUæò@Øê×ð´ÅU Öè ÁæÚUè ç·¤Øæ »ØæÐ Õñ´·¤ ·¤è çßçÖ‹Ù Ÿæðç‡æØô´ 
×ð´ çßÁðÌæ¥ô´ ·¤ô ©UÙ·ð¤ ©Uˆ·ë¤cÅU ÂýÎàæüÙ ·ð¤ çÜ° ×æÙÙèØ 
×éBØ×¢˜æè ¥õÚU ×æÙÙèØ ©UÂ×éBØ×¢˜æè mæÚUæ â`×æçÙÌ ç·¤Øæ »ØæÐ

� Õñ´·¤ ·ð¤ ×æÙÙèØ ¥ŠØÿæ mæÚUæ ×éBØ×¢˜æè ÚUæãUÌ ·¤ôá ·ð¤ 
çÜ° w ·¤ÚUôÇ¸U L¤ÂØð ·¤è ÚUæçàæ ·¤æ çÇU×æ¢ÇU ÇþUæRÅU ×æÙÙèØ 
×éBØ×¢˜æè, çãU×æ¿Ü ÂýÎðàæ ·¤ô ÎæÙ ·ð¤ M¤Â ×ð´ âõ´Âæ »ØæÐ

x.v®� Õñ´·¤ ·¤è Õè-w® ·¤æØüâ×êãU ×ð´ Öæ»èÎæÚUè

� HPSCB w®wx ·ð¤ ÁÙßÚUè ×ãUèÙð ×ð´ ÒÒ¥æíÍ·¤ 
âàæç@Ì·¤ÚU‡æ ·ð¤ çÜ° çßîæèØ â×æßðàæÙÓÓ ÂÚU Õè-w® ·¤æØüâ×êãU 
×ð´ àææç×Ü ãéU¥æ ÍæÐ ãU× §â ·¤æØüâ×êãU ×ð´ ·ð¤ßÜ °·¤×æ˜æ 
âãU·¤æÚUè Õñ´·¤ ãñ´U, çÁâ×ð´ ÀUãU ¥‹Ø âæßüÁçÙ·¤ ¥õÚU çÙÁè ÿæð˜æ ·ð¤ 
Õñ´·¤ ¥õÚU HSBC, SBI, Mastercard, Deloitte, World 

Bank, Visa, Accenture, Sinosure ¥æçÎ Áñâð çßçÖ‹Ù ÿæð˜æô´ 
·ð¤ ÂýçÌSÂÏèü Ùð Öæ» çÜØæÐ Õñ´·¤ Ùð w®wx ·ð¤ ÁÙßÚUè wy ·¤ô 
ß¿éü¥Ü ÕñÆU·¤ ×ð´ Öæ» çÜØæÐ §â ÕñÆU·¤ ×ð´ °·¤ ÃØæÂ·¤ çßÊæÙ 
ÎSÌæßðÁ ÂÚU çß¿æÚU ç·¤Øæ »Øæ ¥õÚU ÂýçÌÖæç»Øô´ âð çâÈ¤æçÚUàæð´ 
×æ¢»è »§üÐ §â·ð¤ ©UÂÚUæ¢Ì, Õñ´·¤ Ùð ×éBØ çÕ¢Îé¥ô´ ·¤ô ¿éÙæ ¥õÚU 
¥æíÍ·¤ âàæç@Ì·¤ÚU‡æ ·ð¤ çÜ° çßîæèØ â×æßðàæÙ ·ð¤ çÜ° 
PACS ¥õÚU SHGs ·¤è çâÈ¤æçÚUàæ ·¤èÐ ãU×æÚUè çâÈ¤æçÚUàæô´ ×ð´ 
×éBØ M¤Â âð »ýæ×è‡æ ¥õÚU ·ë¤çá ÿæð˜æ ·¤è ¿éÙõçÌØô´ ¥õÚU ©UÙ·ð¤ 
çÜ° PACS ¥õÚU SHGs ·¤ô çßîæèØ â×æßðàæÙ ·ð¤ âæÏÙ ·ð¤ 
M¤Â ×ð´ çÙØé@Ì ·¤ÚUÙð ·¤è çâÈ¤æçÚUàæ àææç×Ü ÍèÐ Øð çâÈ¤æçÚUàæð´ 
·¤æò‹Èð¤ÇUÚðUàæÙ ¥æòÈ¤ §¢çÇUØÙ §¢ÇUSÅþUè (CII) Áô Õè-w® §¢çÇUØæ 
âç¿ßæÜØ ·ð¤ M¤Â ×ð´ ·¤æ× ·¤ÚU ÚUãUæ ãñU, ·ð¤ âæÍ âæÛææ ·¤è »§ü 
ÍèÐ ãU×æÚUè çâÈ¤æçÚUàæð´ ·¤æØüâ×êãU mæÚUæ ÌñØæÚU ç·¤° »° ÙèçÌ ÂýÂ˜æ 
×ð´ àææç×Ü ·¤è »§ü ÍèÐ
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recommendations were included in the policy paper 
prepared by the taskforce.

3.11 PACS as DMA (Deposit Mobilizing Agents)

 PACS as DMA scheme was incorporated by 
the Bank especially for PACS to increase their 
financial viability, expand the business of the bank & 
involve them in deposit mobilization.

 The main purpose of scheme is to:-
(a) Engage PACS as Deposit Mobilizing Agents 

i.e. DMA ;
(b) Expand the business of the bank through 

PACS;
(c) To carry out financial inclusion;
(d) Provide banking services through the PACS to 

unbanked people at their door steps;
(e) Provide an alternate business avenue to the 

PACS to increase their financial viability.

 Currently, 55 PACS have been enrolled as 
Deposit Mobilizing Agents (DMA). DMAs had 
done transactions worth Rs.149.90 crore as on 
31.03.2024. Also, Bank had paid commission of 
Rs.4.88 lakh in FY 2023-24 to DMAs. Micro ATMs 
have been provided to 30 PACS out of 55 PACS. 
Further, Bank has set target of enrolling 100 DMAs 
by FY 2024-25.

 To accommodate the DMAs in financial 
terms, Bank is providing commission on following 
business activities:

Type of Activity Commission amount

Opening of SB account 
including no frill / Basic 
Saving Bank Deposit 
account/CA/PMJDY 
accounts etc.

Opening of Recurring 
Deposit account / Fixed 
Deposit account

Handling of Cash Receipts/ 
payments in respect of SB 
Accounts

Handling of Cash Payments 
through Micro ATMs

 APY,
 PMJJBY,
 PMSBY

Rs. 40/- per account (New 
accounts)

Rs. 30/- per account (New 
accounts)

Cash Receipts: 0.30% of 
total credit transactions. 
Cash Payments: 0.30% of 
total debit transactions.

Rs. 5/- per transaction for 
HPSCB as well as other 
Bank’s ATM cards 
irrespective of amount.

Rs.25/- per account
Rs.10/- per account
Rs.2/- per account
(Based on incentives received 
from PFRDA & LIC)

»çÌçßçÏ ·¤æ Âý·¤æÚU ·¤×èàæÙ ÚUæçàæ

Ùô çÈý¤Ü / Õðçâ·¤ âðçß¢» Õñ´·¤ 
çÇUÂæòçÇUÅU ¥·¤æ©¢UÅU / CA / 

PMJDY ¥·¤æ©¢UÅU ¥æçÎ âçãUÌ 
âðçß¢» Õñ´·¤ ¹æÌæ ¹ôÜÙæÐ

¥æßÌèü Á×æ ¹æÌæ (RD) / âæßçÏ 
Á×æ ¹æÌæ (FD) ¹ôÜÙæÐ

âðçß¢» Õñ´·¤ ¹æÌô´ ·ð¤ â¢Õ¢Ï ×ð´ 
Ù·¤Î ÂýæçŒÌØô´ / Öé»ÌæÙ ·¤æ 
ÂýÕ¢ÏÙÐ

×æ§·ý¤ô °ÅUè°× ·ð¤ ×æŠØ× âð 
Ù·¤Î Öé»ÌæÙ ·¤ÚUÙæ

 APY,
 PMJJBY,
 PMSBY

y®/- L¤ÂØð ÂýçÌ ¹æÌæ (Ù° ¹æÌð)

L¤. x®/- ÂýçÌ ¹æÌæ (Ù° ¹æÌð)

Ù·¤Î ÂýæçŒÌØæ¢ - ·é¤Ü ·ýð¤çÇUÅU 
ÜðÙÎðÙ ·¤æ ®.x®'Ð
Ù·¤Î Öé»ÌæÙ - ·é¤Ü ÇðUçÕÅU ÜðÙÎðÙ 
·¤æ ®.x®'Ð

HPSCB ¥õÚU ¥‹Ø Õñ´·¤ ·ð¤ 
°ÅUè°× ·¤æÇüU ·ð¤¤çÜ° ÂýçÌ ÜðÙÎðÙ 
z L¤ÂØð (ÚUæçàæ ·ð¤ çÕÙæ)

L¤. wz/- ÂýçÌ ¹æÌæ
L¤. v®/- ÂýçÌ ¹æÌæ
L¤. w/- ÂýçÌ ¹æÌæ
(Âè°È¤¥æÚUÇUè° ¥õÚU °Ü¥æ§üâè âð 
ÂýæŒÌ ÂýôˆâæãUÙ ·ð¤ ¥æÏæÚU ÂÚU)

x.vv� ÇUè°×° (çÇUÂæòçÁÅU ×ôçÕÜæ§çÊæ¢» °Áð´ÅU)
� Âñ@â ·¤ô çßàæðá M¤Â âð çßîæèØ M¤Â âð ¥çÏ·¤ âÿæ× 
ÕÙæÙð, Õñ´·¤ ·ð¤ ÃØßâæØ ·¤æ çßSÌæÚU ·¤ÚUÙð ¥õÚU ©U‹ãð´U Á×æ ÁéÅUæÙð 
×ð´ àææç×Ü ·¤ÚUÙð ·ð¤ ©UgðàØ âð Õñ´·¤ mæÚUæ PACS as DMA 
ØôÁÙæ ·¤ô àææç×Ü ç·¤Øæ »Øæ ÍæÐ ØôÁÙæ ·¤æ ×éBØ ©UgðàØ ãñUÑ
(·¤)� Âñ@â ·¤ô Á×æ ÚUæçàæ ·¤ô ÁéÅUæÙð ßæÜð °Áð´ÅU ØæÙè ÇUè°×° 

·ð¤ M¤Â ×ð´ â¢Ü‚Ù ·¤ÚUÙæ;
(¹)� Âñ@â ·ð¤ ×æŠØ× âð Õñ´·¤ ·ð¤ ÃØßâæØ ·¤æ çßSÌæÚU ·¤ÚUÙæ;
(»)� çßîæèØ â×æßðàæÙ ·¤ÚUÙæ;
(ƒæ)� Âñ@â ·ð¤ ×æŠØ× âð çÕÙæ Õñ´ç·¢¤» âðßæ¥ô´ ·ð¤ Üô»ô´ ·¤ô 

©UÙ·ð¤ mæÚU ÂÚU Õñ´ç·¢¤» âðßæ°¢ ÂýÎæÙ ·¤ÚUÙæ;
(¾U)� Âñ@â ·¤ô çßîæèØ M¤Â âð ¥çÏ·¤ âÿæ× ÕÙæÙð ·ð¤ çÜ° 

°·¤ ßñ·¤çËÂ·¤ ÃØßâæØ ÂýÎæÙ ·¤ÚUÙæÐ
� ßÌü×æÙ ×ð´, zz PACS ·¤ô çÇUÂæòçÁÅU ×ôçÕÜæ§çÊæ¢» 
°Áð´ÅU (ÇUè°×°) ·ð¤ M¤Â ×ð´ Ùæ×æ¢ç·¤Ì ç·¤Øæ »Øæ ãñUÐ ÇUè°×° Ùð 
xv.®x.w®wy Ì·¤ vy~.~® ·¤ÚUôÇ¸U L¤ÂØð ·¤æ ÜðÙÎðÙ ç·¤Øæ ÍæÐ 
§â·ð¤ ¥Üæßæ, Õñ´·¤ Ùð çßîæèØ ßáü w®wx-wy ×ð´ DMA ·¤ô 
y.}} Üæ¹ L¤ÂØð ·¤æ ·¤×èàæÙ ·¤æ Öé»ÌæÙ ç·¤Øæ ÍæÐ zz PACS 
×ð´ âð x® PACS ·¤ô ×æ§·ý¤ô °ÅUè°× ÂýÎæÙ ç·¤° »° ãñ´UÐ §â·ð¤ 
¥Üæßæ, Õñ´·¤ Ùð çßîæèØ ßáü w®wy-wz Ì·¤ v®® DMA 
Ùæ×æ¢ç·¤Ì ·¤ÚUÙð ·¤æ ÜÿØ ÚU¹æ ãñUÐ
� DMA ·¤ô çßîæèØ ÎëçcÅU âð â×æØôçÁÌ ·¤ÚUÙð ·ð¤ çÜ°, 
Õñ´·¤ çÙ`ÙçÜç¹Ì ÃØæßâæçØ·¤ »çÌçßçÏØô´ ÂÚU ·¤×èàæÙ ÂýÎæÙ 
·¤ÚU ÚUãUæ ãñU Ñ
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NPA Recovery  S.No. Category Commission

 1 Sub- 0.30% of amount
  standard recovered

 2 D1 0.50% of amount
   recovered

 3 D2  A. Up to 50000 =
    1% of amount
    recovered.
   B. Above 50000 =
    0.75% of amount
    recovered.

 4 D3 1% of amount
   recovered

°ÙÂè° ßâêÜè  ·ý¤.â¢.� Ÿæð‡æè� ·¤×èàæÙ ÚUæçàæ

 v.� ¥ß×æÙ·¤� ßâêÜè »Øè ÚUæçàæ
   ·¤æ ®.x®'

 w.� ÇUèv� ßâêÜè »Øè ÚUæçàæ
   ·¤æ ®.z®'

 x.� ÇUèw� ·¤) z®,®®® Ì·¤ ßâêÜè
    »§ü ÚUæçàæ ·¤æ v'Ð
� � � ¹) z®,®®® âð ª¤ÂÚU
    ßâêÜè »§ü ÚUæçàæ
    ·¤æ ®.|z'Ð

 y.� ÇUèx� ßâêÜè »§ü ÚUæçàæ ·¤æ v'Ð

3.12 PACS Computerization Project

 In order to enhance the efficiency and 
effectiveness of Primary Agricultural Cooperative 
Credit Societies (PACS) operations through the 
implementation of modern technological solutions; 
Ministry of Co-operation, Government of India, vide 
Notification No. L-12013/2/2021-I&P dated 30th 
June, 2022 has initiated a Centrally Sponsored 
Project for the Computerization of PACS in 
collaboration with National Bank for Agriculture and 
Rural Development (NABARD) envisaging the 
computerization of activities undertaken by the 
PACS mainly focusing on credit & non-credit 
business related to Agriculture and Allied activities. 

 The key components of the project are 
Hardware, comprehensive Enterprise Resource 
Planning (ERP) solution, Project Monitoring Unit 
(PMU), Training, Handholding support and 
Maintenance etc. One common software across the 
country will be used to capture data on all 
functionalities of PACS, both credit and non-credit. 
The project software will run on online mode and 
internet connectivity will be provided by the State 
Government. 

 HPStCB Ltd. being the Apex Bank of the 
State has been designated as the Member Secretary 
of State Level Monitoring and Implementation 
Committee (SLMIC) by the H.P. Government. 
PACS Development Cell at Head Office, HPSCB 
Ltd. is dedicatedly working on monitoring the 
progress under the project and consolidating the 
requisite data related to PACS identified for 
computerization on the basis of eligibility criteria 
ascertained by the Government for the project from 
time to time.

x.vw� Âñ@â ·¤`ŒØêÅUÚUè·¤ÚU‡æ ÂçÚUØôÁÙæ

� ÂýæÍç×·¤ ·ë¤çá âãU·¤æÚUè âÖæ (PACS) ·ð¤ â¢¿æÜÙ ·¤è 
ÎÿæÌæ ¥õÚU ÂýÖæßàæèÜÌæ ·¤ô ¥æÏéçÙ·¤ Ì·¤Ùè·¤è â×æÏæÙ Üæ»ê 
·¤ÚU·ð¤ ÕÉ¸UæÙð ·ð¤ çÜ° ÖæÚUÌ âÚU·¤æÚU ·ð¤ âãU·¤æçÚUÌæ ×¢˜ææÜØ Ùð 
çÎÙæ ¢·¤ x® ÁêÙ w®ww ·¤ô ¥çÏâê¿Ùæ â¢BØæ L-

12013/2/2021-I&P ·ð¤ ×æŠØ× âð ÚUæcÅþUèØ ·ë¤çá ¥õÚU »ýæ×è‡æ 
çß·¤æâ Õñ´·¤ (NABARD) ·ð¤ âãUØô» âð PACS ·¤è 
·¤`ŒØêÅUÚUæ§ÁðàæÙ »çÌçßçÏØô´ ·¤è àæéM¤¥æÌ ·¤è ãñU, Áô ×éBØ M¤Â 
âð ·ë¤çá ¥õÚU â¢Õh »çÌçßçÏØô´ âð â¢Õ¢çÏÌ ·ýð¤çÇUÅU ¥õÚU »ñÚU-
·ýð¤çÇUÅU ÃØæÂæÚU ÂÚU ·ð´¤ç¼ýÌ ãñUÐ

� ÂçÚUØôÁÙæ ·ð¤ ×éBØ ƒæÅU·¤ ãñ´U ãUæÇüUßðØÚU, ERP â×æÏæÙ, 
ÂçÚUØôÁÙæ çÙ»ÚUæÙè §·¤æ§ü (PMU), Âýçàæÿæ‡æ, ×æ»üÎàæüÙ âãUæØÌæ 
¥õÚU ÚU¹ÚU¹æß ¥æçÎÐ Îðàæ ÖÚU ×ð´ °·¤ âæ×æ‹Ø âæòRÅUßðØÚU ·¤æ 
©UÂØô» PACS ·¤è ·¤æØüÿæ×Ìæ¥ô´ ·ð¤ ÇðUÅUæ (·ýð¤çÇUÅU ¥õÚU »ñÚU-
·ýð¤çÇUÅU) ·¤ô °·¤˜æ ·¤ÚUÙð ·ð¤ çÜ° ç·¤Øæ Áæ°»æÐ ÂçÚUØôÁÙæ 
âæòRÅUßðØÚU ¥æòÙÜæ§Ù ×ôÇU ÂÚU ¿Üð»æ ¥õÚU §¢ÅUÚUÙðÅU ·¤Ùðç@ÅUçßÅUè 
ÚUæ…Ø âÚU·¤æÚU mæÚUæ ÂýÎæÙ ·¤è Áæ°»èÐ

� HPStCB Ltd., ÚUæ…Ø ·¤æ àæèáü Õñ´·¤ ãUôÙð ·ð¤ ÙæÌð, 
çãU×æ¿Ü ÂýÎðàæ âÚU·¤æÚU mæÚUæ ÚUæ…Ø SÌÚUèØ çÙ»ÚUæÙè ¥õÚU 
·¤æØæü‹ßØÙ âç×çÌ (SLMIC) ·ð¤ âÎSØ âç¿ß ·ð¤ M¤Â ×ð´ 
Ùæç×Ì ç·¤Øæ »Øæ ãñUÐ ×éBØæÜØ, HPStCB Ltd. ×ð´ PACS 
çß·¤æâ Âý·¤ôcÆU ÂçÚUØôÁÙæ ·ð¤ ÌãUÌ Âý»çÌ ·¤è çÙ»ÚUæÙè ·¤ÚUÙð 
¥õÚU â×Ø-â×Ø ÂÚU ÂçÚUØôÁÙæ ·ð¤ çÜ° âÚU·¤æÚU mæÚUæ çÙÏæüçÚUÌ 
Âæ˜æÌæ ×æÙÎ¢ÇUô´ ·ð¤ ¥æÏæÚU ÂÚU ·¤`ŒØêÅUÚUæ§ÁðàæÙ ·ð¤ çÜ° ç¿ç‹ãUÌ 
»° PACS âð â¢Õ¢çÏÌ ¥æßàØ·¤ ÇðUÅUæ ·¤ô °·¤è·ë¤Ì ·¤ÚUÙð ÂÚU 
â×íÂÌ M¤Â âð ·¤æ× ·¤ÚU ÚUãUæ ãñUÐ
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3.13 Future Plans

 The Bank intends to increase the business 
operations through its newly opened 22 
branches.

 With the introduction of Sapno ka Saanchay, 
the Bank intends to enhance its customer base 
as well as secure future banking relationship 
with these customers.

 Bank has enrolled 55 PACS as Deposit 
Mobilizing Agents (DMAs). In future the 
Bank intends to enroll 100 PACS as DMAs as 
extended arms of the bank to provide banking 
services in remotest of remote areas.

 Bank is looking forward to change its Core 
Banking Solution in order to upgrade its day 
to day operational activities as well as to 
provide better facilities to its customers.

 With the decrease in the Gross NPA, the Bank 
intends to secure the CGTMSE cover for the 
SME loans. This would enable us to lend 
without collateral to the SME sector.

x.vx� ÖçßcØ ·¤è ØôÁÙæ°¢

 Õñ´·¤ ¥ÂÙè ww Ù§ü àææ¹æ¥ô´ ·ð¤ ×æŠØ× âð ÃØßâæØ 
â¢¿æÜÙ ·¤ô ÕÉ¸UæÙð ·¤æ ÂýæØôÁÙ ÚU¹Ìæ ãñUÐ

 ÒÒâÂÙô´ ·¤æ â¢¿Ø ·¤è àæéM¤¥æÌ ·ð¤ âæÍÓÓ, Õñ´·¤ ¥ÂÙð 
»ýæãU·¤ ¥æÏæÚU ãUô ÕÉ¸UæÙð ¥õÚU §Ù »ýæãU·¤ô´ ·ð¤ âæÍ ÖçßcØ 
·ð¤ Õñ´ç·¢¤» â¢Õ¢Ï ·¤ô âéÚUçÿæÌ ·¤ÚUÙð ·¤æ §ÚUæÎæ ÚU¹Ìæ ãñUÐ

 Õñ´·¤ Ùð zz PACS ·¤ô DMA ·ð¤ M¤Â ×ð´ Ùæ×æ¢ç·¤Ì 
ç·¤Øæ ãñUÐ ÖçßcØ ×ð´, Õñ´·¤ v®® PACS ·¤ô DMA ·ð¤ 
M¤Â ×ð´ Ùæ×æ¢ç·¤Ì ·¤ÚUÙð ·¤æ ÜÿØ ÚU¹Ìæ ãñU Ìæç·¤ ÎêÚUSÍ 
ÿæð˜æô´ ×ð´ Õñ´ç·¢¤» âðßæ°¢ ÂýÎæÙ ·¤è Áæ â·ð´¤Ð

 Õñ´·¤ ¥ÂÙð çÎÙ ÂýçÌçÎÙ ·ð¤ â¢¿æÜÙ ·¤ô ©U‹ÙÌ ·¤ÚUÙð ¥õÚU 
¥ÂÙð »ýæãU·¤ô´ ·¤ô ÕðãUÌÚU âéçßÏæ°¢ ÂýÎæÙ ·¤ÚUÙð ·ð¤ çÜ° 
¥ÂÙð ·¤ôÚU Õñ´ç·¢¤» â×æÏæÙ ·¤ô ÕÎÜÙð ·¤è ØôÁÙæ ÕÙæ 
ÚUãUæ ãñUÐ

 â·¤Ü °ÙÂè° ×ð´ ·¤×è ·ð¤ âæÍ, Õñ´·¤ SME «¤‡æô´ ·ð¤ 
çÜ° CGTMSE ·¤ßÚU ·¤ô âéÚUçÿæÌ ·¤ÚUÙð ·¤æ §ÚUæÎæ 
ÚU¹Ìæ ãñUÐ §ââð ãU×ð´ SME ·¤ô çÕÙæ Á×æÙÌ ·ð¤ ©UÏæÚU 
ÎðÙð ·¤è âéçßÏæ ç×Üð»èÐ
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4
HUMAN RESOURCE DEVELOPMENT

×æÙß â¢âæÏÙ çß·¤æâ

4.1 Preface

 In a service-oriented industry like banking, 

manpower is the key input and serious focus has to 

be given to Human Resource Development. 

Development of any organization depends on quality 

and satisfaction level of its human resource. As such 

Human Resource is the most important organ of any 

organization. It is by virtue of the hard work put in 

by the human resource under the able guidance of 

management of the Bank and blessings showered by 

the stake holders and the esteemed customers that 

the Bank has reached the heights and achieved the 

much sought after “Scheduled Status”.

 The Bank right from coming into existence in 

the year 1954 has been progressing by leaps and 

bounds and there is hardly any aspect which remains 

untouched. Be it the field of financial parameters, 

technological advancements, infrastructural 

developments or Financial Inclusion; the Bank has 

taken proactive steps by realizing the future needs. 

 In order to keep pace with varying customer 

needs and preferences; the Bank has continued to 

devote special emphasis to update the knowledge 

and skills of its staff enabling them to perform their 

duties and obligations not only in an efficient 

manner but more importantly to the satisfaction of 

its customers. Moreover, the Bank has taken new 

initiatives to make the training programme more 

meaningful and realistic enabling transformation of 

theoretical knowledge to practical / real life banking 

situations.

4.2 Trainings / Workshops / Seminars

 Various programmes are being run by the 

Bank to groom its staff in specialized areas of Credit, 

HRD, IT, ALM, NPA Management, internal checks 

& control etc. Role change programmes are being 

y.v� ÂýSÌæßÙæ

� Õñ´ç·¢¤» Áñâð âðßæ-©U‹×é¹ ©Ulô» ×ð´, ÁÙàæç@Ì Âý×é¹ 

§ÙÂéÅU ãñU ¥õÚU ×æÙß â¢âæÏÙ çß·¤æâ ÂÚU »¢ÖèÚU ŠØæÙ çÎØæ ÁæÙæ 

ÁM¤ÚUè ãñUÐ ç·¤âè Öè â¢»ÆUÙ ·¤æ çß·¤æâ ©Uâ·ð¤ ×æÙß â¢âæÏÙ 

·¤è »é‡æßîææ ¥õÚU â¢ÌéçcÅU ·ð¤ SÌÚU ÂÚU çÙÖüÚU ·¤ÚUÌæ ãñUÐ §â Âý·¤æÚU 

×æÙß â¢âæÏÙ ç·¤âè Öè â¢»ÆUÙ ·¤æ âÕâð ×ãUˆßÂê‡æü ¥¢» ãñUÐ 

Õñ´·¤ ·ð¤ ÂýÕ¢ÏÙ ·ð¤ âÿæ× ×æ»üÎàæüÙ ×ð´ ×æÙß â¢âæÏÙ mæÚUæ ·¤è 

»§ü ·¤Ç¸Uè ×ðãUÙÌ ¥õÚU àæðØÚUÏæÚU·¤ô´ ß â`×æçÙÌ »ýæãU·¤ô´ ·ð¤ 

¥æàæèßæüÎ ·ð¤ ·¤æÚU‡æ ãUè Õñ´·¤ ª¡¤¿æ§Øô´ ÂÚU Âãé¡U¿æ ãñU ¥õÚU 

ÕãéUÂýÌèçÿæÌ àæðÇUØêÜ Õñ´·¤ ·ð¤ ÎÁðü ·¤ô ãUæçâÜ ç·¤Øæ ãñUÐ

� ßáü v~zy ×ð´ ¥çSÌˆß ×ð´ ¥æÙð ·ð¤ ÕæÎ âð Õñ´·¤ ÌðÁè âð 

Âý»çÌ ·¤ÚU ÚUãUæ ãñU ¥õÚU àææØÎ ãUè ·¤ô§ü °ðâæ Õñ´ç·¢¤» ÂãUÜê ãñU Áô 

¥ÀêUÌæ ÚUãUæ ãUôÐ ¿æãðU ØãU çßîæèØ ×æÙ·¤ô´, Ì·¤Ùè·¤è Âý»çÌ, 

ÉUæ¢¿æ»Ì çß·¤æâ Øæ çßîæèØ â×æßðàæÙ ·¤æ ÿæð˜æ ãUôÐ ÖçßcØ ·¤è 

ÁM¤ÚUÌô´ ·¤ô ×ãUâêâ ·¤ÚUÌð ãéU° Õñ´·¤ Ùð âç·ý¤Ø ·¤Î× ©UÆUæ° ãñ´UÐ

� »ýæãU·¤ô´ ·¤è ÕÎÜÌè ÁM¤ÚUÌô´ ·ð¤ âæÍ ÌæÜ×ðÜ çÕÆUæÙð ·ð¤ 

çÜ°; Õñ´·¤ Ùð ¥ÂÙð ·¤×ü¿æçÚUØô´ ·ð¤ ™ææÙ ¥õÚU ·¤õàæÜ ·¤ô 

âæ×çØ·¤ ·¤ÚUÙð ·ð¤ çÜ° çßàæðá ÁôÚU ÎðÙæ ÁæÚUè ÚU¹æ ãñU Ìæç·¤ ßð Ù 

·ð¤ßÜ ·é¤àæÜÌæ âð ÕçË·¤ ¥ÂÙð »ýæãU·¤ô´ ·¤è â¢ÌéçcÅU ·ð¤ çÜ° 

¥ÂÙð ·¤îæüÃØô´ ¥õÚU ÎæçØˆßô´ ·¤æ ÂêÚUæ ÂæÜÙ ·¤ÚU â·ð´¤Ð §â·ð¤ 

¥Üæßæ, Õñ´·¤ Ùð Âýçàæÿæ‡æ ·¤æØü·ý¤×ô´ ·¤ô ¥çÏ·¤ âæÍü·¤ ¥õÚU 

ßæSÌçß·¤ ÕÙæÙð ·ð¤ çÜ° âñhæ¢çÌ·¤ ™ææÙ ·¤ô ÃØæßãUæçÚU·¤ / 

ßæSÌçß·¤ çSÍçÌØô´ ·ð¤ ¥Ùé·ê¤Ü ·¤ÚUÙð ·¤è Ù§ü ÂãUÜ ·¤è ãñUÐ

y.w� Âýçàæÿæ‡æ / ·¤æØüàææÜæ°¢ / âðç×ÙæÚU

� ·ýð¤çÇUÅU, °¿¥æÚUÇUè, ¥æ§üÅUè, °°Ü°×, °ÙÂè° ÂýÕ¢ÏÙ, 

¥æ¢ÌçÚU·¤ Áæ¢¿ ·ð¤ çßàæðá ÿæð˜æô´ ×ð´ ¥ÂÙð ·¤×ü¿æçÚUØô´ ·¤ô ÌñØæÚU 

·¤ÚUÙð ·ð¤ çÜ° Õñ´·¤ mæÚUæ çßçÖ‹Ù ·¤æØü·ý¤× ¿Üæ° Áæ ÚUãðU ãñ´UÐ Õñ´·¤ 

·ð¤ ¥æ¢ÌçÚU·¤ Âýçàæÿæ‡æ ÂýçÌcÆUæÙô´ ×ð´ Ù° ÂÎô‹ÙÌ ·¤×ü¿æçÚUØô´ ·ð¤ 

çÜ° Âýçàæÿæ‡æ ·¤æØü·ý¤× ¥æØôçÁÌ ç·¤° Áæ ÚUãðU ãñ´U Áô ©U‹ãð´U 

ÃØæßãUæÚU â¢Õ¢Ïè ×égô´, âæòRÅU çS·¤Ëâ, ÅUè× ß·ü¤, ÙðÌëˆß ¥æçÎ ·ð¤ 
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conducted for newly promoted employees at Bank's 

internal training establishments which give them 

inputs on behavioral issues, soft skills, team work, 

leadership, etc. besides ways on how to cope up with 

the challenges of the new role better.

4.3 Recruitments

 To fulfill the shortfall in various categories of 

staff caused due to business expansion and 

retirements of existing staff, bank has taken steps to 

fill up the vacancies in various cadres. During the 

year 2023-24, 61 Assistant Managers were recruited 

through IBPS. 172 Daily Wagers were regularized to 

the post of Peon. 10 eligible contract employees 

appointed on compassionate grounds were 

regularized. 6 Junior Clerks were appointed on 

compassionate grounds. 

 Bank has initiated recruitment process for 

filling up 232 vacant posts of Junior Clerks (under 

Direct Recruitment Quota including PACS Quota) 

through IBPS which is in final stage. 

 Bank has initiated recruitment process for 

filling up 2 vacant posts of Junior Engineer and 3 

vacant posts of Junior Lecturer through IBPS. 

 Bank has initiated recruitment process for 

filling up 22 posts of Junior Clerks under LDR 

Quota through IBPS.

4.4 Promotions / Career Advancement

 To uphold morale of the employees, the 

management of the Bank has made all out efforts to 

ensure that every employee of the Bank gets his due 

well in time. In this stride the Bank during the year 

2023-24 ordered Promotion of around 542 

employees in almost all cadres.

4.5 Role towards Sister Concerns

 The Bank is functioning as an Apex institution 

in the State. The Bank has continued with the 

tradition of caring for the progress and development 

of its sister concerns and other co-operative 

institutions in the state by organizing training 

programme and exposure visits for its sister 

¥Üæßæ Ù§ü Öêç×·¤æ ·¤è ¿éÙõçÌØô´ âð ÕðãUÌÚU ÌÚUè·ð¤ âð çÙÂÅUÙð ·ð¤ 

ÌÚUè·¤ô´ ·ð¤ ÕæÚðU ×ð´ ÁæÙ·¤æÚUè Îè ÁæÌè ãñUÐ

y.x� ÖíÌØæ¢

� ÃØßâæØ çßSÌæÚU ¥õÚU ×õÁêÎæ ·¤×ü¿æçÚUØô´ ·¤è âðßæçÙßëçîæ 

·ð¤ ·¤æÚU‡æ çßçÖ‹Ù Ÿæðç‡æØô´ ·ð¤ ·¤×ü¿æçÚUØô´ ·¤è ·¤×è ·¤ô ÂêÚUæ ·¤ÚUÙð 

·ð¤ çÜ°, Õñ´·¤ mæÚUæ çßçÖ‹Ù â¢ß»ôZ ×ð´ çÚUç@ÌØô´ ·¤ô ÖÚUÙð ·ð¤ çÜ° 

·¤Î× ©UÆUæ° »° ãñ´UÐ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ ¥æ§üÕèÂè°â ·ð¤ 

×æŠØ× âð {v âãUæØ·¤ ÂýÕ¢Ï·¤ô´ ·¤è ÖÌèü ·¤è »§üÐ v|w ÎñçÙ·¤ 

ßðÌÙÖôç»Øô´ ·¤ô ¿ÂÚUæâè ·ð¤ ÂÎ ÂÚU çÙØç×Ì ç·¤Øæ »ØæÐ 

¥Ùé·¢¤Âæ ·ð¤ ¥æÏæÚU ÂÚU çÙØé@Ì v® Âæ˜æ ¥ÙéÕ¢Ï ·¤×ü¿æçÚUØô´ ·¤ô 

çÙØç×Ì ç·¤Øæ »ØæÐ ¥Ùé·¢¤Âæ ·ð¤ ¥æÏæÚU ÂÚU { ·¤çÙcÆU çÜçÂ·¤ô´ 

·¤è çÙØéç@Ì ·¤è »§üÐ

� Õñ´·¤ mæÚUæ ¥æ§üÕèÂè°â ·ð¤ ×æŠØ× âð ÁêçÙØÚU @Ü·ü¤ ·ð¤ 

wxw çÚU@Ì ÂÎô´ (Âñ@â ·¤ôÅUæ âçãUÌ âèÏè ÖÌèü ·¤ôÅUæ ·ð¤ ÌãUÌ) 

·¤ô ÖÚUÙð ·ð¤ çÜ° ÖÌèü Âýç·ý¤Øæ àæéM¤ ·¤è »§ü ãñU Áôç·¤ ¥¢çÌ× 

¿ÚU‡æ ×ð´ ãñ´UÐ

� Õñ´·¤ mæÚUæ ¥æ§üÕèÂè°â ·ð¤ ×æŠØ× âð ÁêçÙØÚU §¢ÁèçÙØÚU ·ð¤ 

w çÚU@Ì ÂÎô´ ¥õÚU ÁêçÙØÚU Üð@¿ÚUÚU ·ð¤ x çÚU@Ì ÂÎô´ ·¤ô ÖÚUÙð ·ð¤ 

çÜ° ÖÌèü Âýç·ý¤Øæ àæéM¤ ·¤è »§ü ãñUÐ

� Õñ´·¤ mæÚUæ °ÜèÇUè¥æÚU ·¤ôÅUæ ·ð¤ ÌãUÌ ÁêçÙØÚU @Ü·ü¤ ·ð¤ ww 

ÂÎô´ ·¤ô ÖÚUÙð ·ð¤ çÜ° ¥æ§ü.Õè.Âè.°â. ·ð¤ ×æŠØ× âð ÖÌèü 

Âýç·ý¤Øæ àæéM¤ ·¤è »§ü ãñUÐ

y.y� Âý×ôàæÙ / ·ñ¤çÚUØÚU ×ð´ ©U‹ÙçÌ

� ·¤×ü¿æçÚUØô´ ·ð¤ ×ÙôÕÜ ·¤ô ÕÙæ° ÚU¹Ùð ·ð¤ çÜ°, Õñ´·¤ 

ÂýÕ¢ÏÙ Ùð ØãU âéçÙçà¿Ì ·¤ÚUÙð ·ð¤ çÜ° ãUÚU â¢Öß ÂýØæâ ç·¤Øæ ãñU 

ç·¤ Õñ´·¤ ·ð¤ ÂýˆØð·¤ ·¤×ü¿æÚUè ·¤ô â×Ø ÂÚU ©Uâ·¤æ ãU·¤ ç×ÜðÐ §â 

·ý¤× ×ð´ Õñ´·¤ mæÚUæ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ Ü»Ö» âÖè â¢ß»ôZ ×ð´ 

Ü»Ö» zyw ·¤×ü¿æçÚUØô´ ·¤è ÂÎô‹ÙçÌ ÂýÎæÙ ·¤è ãñUÐ

y.z� âãUØô»è â¢SÍæ¥ô´ ·ð¤ ÂýçÌ Öêç×·¤æ

� Õñ´·¤ ÚUæ…Ø ×ð´ °·¤ àæèáü â¢SÍæ ·ð¤ M¤Â ×ð´ ·¤æØü ·¤ÚU ÚUãUæ ãñUÐ 

Õñ´·¤ Ùð ¥ÂÙè âãUØô»è â¢SÍæ¥ô´ ¥õÚU ÚUæ…Ø ×ð´ ¥‹Ø âãU·¤æÚUè 

â¢SÍæÙô´ ·¤è Âý»çÌ ¥õÚU çß·¤æâ ·¤è Îð¹ÖæÜ ·¤ÚUÙð ·¤è ÂÚ¢UÂÚUæ 

·¤ô ÁæÚUè ÚU¹æ ãñU ¥õÚU §â·ð¤ çÜ° Âýçàæÿæ‡æ ·¤æØü·ý¤× ¥æØôçÁÌ 

·¤ÚU·ð¤ ¥õÚU ¥ÂÙè âãUØô»è â¢SÍæ¥ô´ ·ð¤ çÜ° °@âÂôÁÚU ÎõÚUô´ 

·¤æ ¥æØôÁÙ ç·¤Øæ ãñU; çÁÜæ ·ð¤‹¼ýèØ âãU·¤æÚUè Õñ´·¤ô´, ÂýæÍç×·¤ 
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concerns: the District Central Co-operative Banks, 

Primary Agriculture Co-operative Credit Societies 

for bringing about improvement in their efficiency 

and upgrading the skills of its personnel.

4.6 Monetary Incentives

 The Bank has introduced a scheme to honour 

its staff on attaining age of superannuation and to 

make the moment memorable. According to this 

scheme a gold coin weighing 5 grams made by 

prestigious company “Tanishq” is given to each 

retiring employee. During the year 2023-24, gold 

coins were given to 51 retired employees. 

Pay Arrears: Entire Pay Arrear amounting to Rs. 

77.44 crore on revision of pay scale was granted to 

all the employees, during F.Y. 2022-23 & 2023-24. 

DA Arrear: DA Arrear amounting to Rs. 4.10 crore 

was paid to the employees of the Bank.

Annual Incentive (Bonus/Ex-Gratia): Annual 

Incentive amounting to Rs. 15.49 crore, equal to 41 

days pay was paid to all the employees. 

 Special increments for passing JAIIB / CAIIB 

/ CPCB / CTFC were revised on account of revision 

of Pay Scale.

4.7 Human Resource Development Initiatives

 Development is a continuous process and 

consequent upon achievement of already set 

objectives new goals need to be defined keeping in 

view the emerging trends and demand of system. In 

this stride the Bank has successfully implemented 

the following HR initiatives:

 The Bank has introduced the scheme to 

recognize the good performing branches who 

are good performers every month based upon 

their performance during the month as per 

defined criteria. As per scheme five best 

branches in each category and eight best 

branches from each district irrespective of 

category are also selected and certificate of 

appreciation are awarded to them. 

·ë¤çá âãU·¤æÚUè «¤‡æ âç×çÌØô´ ·¤ô ©UÙ·¤è ÎÿæÌæ ×ð´ âéÏæÚU ÜæÙð 

¥õÚU ©UÙ·ð¤ ·¤í×Øô´ ·ð¤ ·¤õàæÜ ·¤ô ©U‹ÙÌ ·¤ÚUÙð ·ð¤ çÜ° ·¤Î× 

©UÆUæ° ãñ´UÐ

y.z� ×õç¼ý·¤ ÂýôˆâæãUÙ

� Õñ´·¤ mæÚUæ ¥ÂÙð ·¤×ü¿æçÚUØô´ ·¤ô âðßæçÙßëÌ ãUôÙð ÂÚU 

â`×æçÙÌ ·¤ÚUÙð ß ©Uâ ÂÜ ·¤ô ØæÎ»æÚU ÕÙæÙð ãðUÌé °·¤ ØôÁÙæ 

ÌñØæÚU ·¤è ãñUÐ §â ØôÁÙæ ·ð¤ ¥ÙéâæÚU, ÂýˆØð·¤ âðßæçÙßëÌ ·¤×ü¿æÚUè 

·¤ô ÂýçÌçcÆUÌ ·¤`ÂÙè ÌçÙc·¤ mæÚUæ çÙí×Ì z »ýæ× âôÙð ·¤æ çâ@·¤æ 

ÂýÎæÙ ç·¤Øæ ÁæÌæ ãñUÐ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ Õñ´·¤ mæÚUæ zv 

âðßæçÙßëîæ ·¤×ü¿æçÚUØô´ ·¤ô âôÙð ·ð¤ çâ@·ð¤ ÂýÎæÙ ç·¤° »°Ð

ßðÌÙ Õ·¤æØæ Ñ çßîæèØ ßáü w®ww-wx ß w®wx-wy ·ð¤ ÎõÚUæÙ 

âÖè ·¤×ü¿æçÚUØô´ ·¤ô ßðÌÙ×æÙ ×ð´ â¢àæôÏÙ ÂÚU â`Âê‡æü ßðÌÙ 

Õ·¤æØæ ÚUæçàæ ||.yy ·¤ÚUôÇ¸U ·¤æ Öé»ÌæÙ ç·¤Øæ »ØæÐ

×ã¢U»æ§ü Öîææ Õ·¤æØæ Ñ Õñ´·¤ ·ð¤ ·¤×ü¿æçÚUØô´ ·¤ô y.v® ·¤ÚUôÇ¸U 

L¤Â° ·¤è ÚUæçàæ ·¤æ Öé»ÌæÙ ×¢ãU»æ§ü Öîææ Õ·¤æØæ ·ð¤ ÌõÚU ÂÚU ç·¤Øæ 

»ØæÐ

ßæíá·¤ ÂýôˆâæãUÙ (ÕôÙâ/¥Ùé»ýãU) Ñ âÖè ·¤×ü¿æçÚUØô´ ·¤ô yv 

çÎÙô´ ·ð¤ ßðÌÙ ·ð¤ ÕÚUæÕÚU vz.y~ ·¤ÚUôÇ¸U L¤Â° ·¤è ßæíá·¤ 

ÂýôˆâæãUÙ ÚUæçàæ ·¤æ Öé»ÌæÙ ç·¤Øæ »ØæÐ

� ßðÌÙ×æÙ ×ð´ â¢àæôÏÙ ãUôÙð ÂÚU Áð.°.¥æ§ü.¥æ§ü.Õè. / 

âè.°.¥æ§ü.¥æ§ü.Õè. / âè.Âè.âè.Õ. / âè.ÅUè.°È¤.â. ©Uîæè‡æü ·¤ÚUÙð 

ÂÚU çßàæðá ßðÌÙ ßëçh ·¤ô â¢àæôçÏÌ ßðÌÙ×æÙ ÂÚU ÁæÚUè ç·¤Øæ »Øæ 

ãñUÐ

y.{� ×æÙß â¢âæÏÙ çß·¤æâ ÂãUÜ

� çß·¤æâ °·¤ âÌÌ Âýç·ý¤Øæ ãñU ¥õÚU ÂãUÜð âð çÙÏæüçÚUÌ 

©UgðàØô´ ·¤è ÂýæçŒÌ ·ð¤ ÂçÚU‡ææ×SßM¤Â ©UÖÚUÌè ÂçÚUçSÍçÌØô´ ß 

Âý‡ææÜè ·¤ô ŠØæÙ ×ð´ ÚU¹Ìð ãéU° Ù° ÜÿØô´ ·¤ô ÂçÚUÖæçáÌ ·¤ÚUÙð ·¤è 

¥æßàØ·¤Ìæ ãñUÐ §â Âý»çÌ ×ð´ Õñ´·¤ Ùð çÙ`ÙçÜç¹Ì ×æÙß â¢âæÏÙ 

ÂãUÜô´ ·¤ô âÈ¤ÜÌæÂêßü·¤ ·¤æØæüç‹ßÌ ç·¤Øæ ãñUÑ

 Õñ´·¤ Ùð ÂçÚUÖæçáÌ ×æÙÎ¢ÇUô´ ·ð¤ ¥ÙéâæÚU àææ¹æ¥ô´ ·ð¤ 

ÂýÎàæüÙ ·ð¤ ¥æÏæÚU ÂÚU ãUÚU ×ãUèÙð ¥‘ÀUæ ÂýÎàæüÙ ·¤ÚUÙð ßæÜè 

àææ¹æ¥ô´ ·¤ô ÂãU¿æÙÙð ·ð¤ çÜ° ØôÁÙæ ·¤è àæéM¤¥æÌ ·¤è 

ãñUÐ ØôÁÙæ ·ð¤ ¥ÙéâæÚU ÂýˆØð·¤ Ÿæð‡æè ×ð´ Âæ¢¿ âßüŸæðcÆU 

àææ¹æ°¢ ß ÂýˆØð·¤ çÁÜð âð ¥æÆU âßüŸæðcÆU àææ¹æ¥ô´ ·¤æ 

¿éÙæß ç·¤Øæ ÁæÌæ ãñU ÌÍæ ©U‹ãð´U Âýàæ¢âæ Âý×æ‡æ Â˜æ ÂýÎæÙ 

ç·¤Øæ ÁæÌæ ãñUÐ
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 New HR Policy has been framed by the Bank, 

based on guidelines imparted by the NABARD. 

 Key points of HR Policy being implemented 

in the Bank:

 Entry age for recruitment in the Bank revised 

from existing 18 to 45 years to 18 to 30 years.

 Minimum qualification for recruitment as 

Clerk revised from 10+2 to Graduation.

 All the direct recruitments shall be done 

through Institute of Banking Personnel 

Selection (IBPS). 

 The IT department of the Bank has been 

restructured and provisions for lateral entry of 

Officers in the middle management level have 

been incorporated. 

 The norms governing Transfers & Postings of 

employees have been made part of Service 

Rules so as to ensure its enforceability.

 There shall be software driven system for 

implementation of transfers in the Bank so as 

to ensure transparency.

 The promotions in all categories of posts shall 

be done through departmental examinations to 

be conducted on yearly basis through an 

external agency i.e. IBPS, Mumbai.

 The provisions have been made for promotion 

of employees of isolated cadres.

 ÙæÕæÇüU ·ð¤ çÎàææçÙÎðüàæô´ ·ð¤ ¥æÏæÚU ÂÚU Õñ´·¤ mæÚUæ Ù§ü ×æÙß 

â¢âæÏÙ ÙèçÌ ÌñØæÚU ·¤è »§ü ãñUÐ

 Õñ´·¤ ×ð´ Üæ»ê ·¤è Áæ ÚUãUè ×æÙß â¢âæÏÙ ÙèçÌ ·ð¤ ×éBØ 

çÕ¢Îé Ñ

 Õñ´·¤ ×ð´ ÖÌèü ãðUÌé Âýßðàæ ¥æØé ·¤ô ×õÁêÎæ v} âð yz ßáü âð 

â¢àæôçÏÌ ·¤ÚU v} âð x® ßáü ç·¤Øæ »Øæ ãñUÐ

 @Ü·ü¤ ·ð¤ ÌõÚU ÂÚU ÖÌèü ãðUÌé ‹ØêÙÌ× Øô‚ØÌæ v®+w âð 

â¢àæôçÏÌ ·¤ÚU SÙæÌ·¤ ·¤è »§ü ãñUÐ

 âÖè âèÏè ÖíÌØæ¢ §¢SÅUèÅUï÷ØêÅU ¥æòÈ¤ Õñ´ç·¢¤» ÂâôüÙðÜ 

çâÜð@àæÙ (¥æ§üÕèÂè°â) ·ð¤ ×æŠØ× âð ·¤è Áæ°»èÐ

 Õñ´·¤ ·ð¤ ¥æ§ü.ÅUè. çßÖæ» ·¤æ ÂéÙ»üÆUÙ ç·¤Øæ »Øæ ãñU ÌÍæ 

×ŠØ ÂýÕ‹ÏÙ SÌÚU ÂÚU ¥çÏ·¤æçÚUØô´ ·¤è ÜðÅUÚUÜ °¢ÅþUè ·ð¤ 

ÂýæßÏæÙô´ ·¤ô àææç×Ü ç·¤Øæ »Øæ ãñUÐ

 ·¤×ü¿æçÚUØô´ ·ð¤ SÍæÙæ¢ÌÚU‡æ ß ÌñÙæÌè ·¤ô çÙØ¢ç˜æÌ ·¤ÚUÙð 

ßæÜð ×æÙÎ¢ÇUô´ ·¤ô âðßæ çÙØ×ô´ ·¤æ çãUSâæ ÕÙæØæ »Øæ ãñU 

Ìæç·¤ ÂæÚUÎíàæÌæ âéçÙçà¿Ì ·¤è Áæ â·ð¤Ð

 Õñ´·¤ ×ð´ SÍæÙæ¢ÌÚU‡æ ·ð¤ ·¤æØæü‹ßØÙ ãðUÌé âæòRÅUßðØÚU 

â¢¿æçÜÌ Âý‡ææÜè Üæ»ê ·¤è Áæ ÚUãUè ãñU Ìæç·¤ ÂæÚUÎíàæÌæ 

âéçÙçà¿Ì ·¤è Áæ â·ð¤Ð

 âÖè Ÿæðç‡æØô´ ·ð¤ ÂÎô´ ÂÚU ÂÎô‹ÙçÌ °·¤ ÕæãUÚUè °Áð´âè 

ØæçÙ ¥æ§üÕèÂè°â, ×é`Õ§ü ·ð¤ ×æŠØ× âð ßæíá·¤ ¥æÏæÚU 

ÂÚU ¥æØôçÁÌ ·¤è ÁæÙð ßæÜè çßÖæ»èØ ÂÚUèÿææ¥ô´ ·ð¤ 

×æŠØ× âð ·¤è Áæ°»èÐ

 ¥æ§âôÜðÅUÇU â¢ß»ü ·ð¤ ·¤×ü¿æçÚUØô´ ·¤è ÂÎô‹ÙçÌ ãðUÌé 

ÂýæßÏæÙ ç·¤° »° ãñ´UÐ
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5
Initiatives of ACSTI for the Development of Cooperatives
âãU·¤æçÚUÌæ ·ð¤ çß·¤æâ ãðUÌé ·ë¤çá âãU·¤æÚUè ·¤×ü¿æÚUè Âýçàæÿæ‡æ â¢SïÍæÙ ·¤æ âê˜æÂæÌ

 The Agriculture Cooperative Staff Training 
Institute (ACSTI) established in 1987 by HPStCB is 
a pioneer institute in banking and cooperative 
sector.The institute has emerged as a centre of 
excellence and innovation by imparting quality 
training   to the personnel of the banking and  
cooperative department .The Institute has spacious 
complex situated at Sangti, Summerhill, Shimla 
blessed by nature in form of stunning views of lush 
green protected forests coupled with a serene  
environment which provide the best learning 
environment to the trainees to develop their 
competencies coupled with the high quality of 
training.  ACSTI   has focused its efforts over the 
years to develop professional competencies in the 
field of banking, cooperation, management and 
administration and in line with these efforts has 
achieved expertise in imparting and facilitating 
quality training programmes , conducting on-
location programmes and Exposure visits. The 
government has put special focus on cooperatives in 
the last few years. ACSTI owes and shares the 
responsibility as parts of its vision to develop 
cooperatives and other organizations as catalyst of 
socio- economic  development of the state and the  
country. The  institutional development of Primary 
Agricultural Cooperative Societies, DCCBs has 
been at  the forefront for ACSTI and it has fulfilled 
this role by imparting training and conducting 
capacity building programmes for these institutions. 
In addition to these efforts ACSTI  has been playing 
its role to empower the employees of Cooperative 
Banking Sector in Himachal Pradesh to adapt to the 
rapidly changing banking environment and modern 
competitive era of banking. ACSTI conducts 
training programmes in the fields of Banking, Law, 
Cyber Security, Human Resource Development, 
Computerization of Cooperatives, Business 
Development Planning & Diversification ,Self 
Sustenance through Good Governance etc for  
employess of StCB, DCCBs, banks of Long Term 
Cooperative Credit Institutions, FPOs and Primary 
Agricultural Cooperative Societies.In line of these 
efforts  FPO Academy “Academy for Agriculture 
Entrepreneurship Development for Growth and 
Empowerment”(AagriEDGE)has been established 
with the objective to provide comprehensive training 
and skill enhancement/Capacity Building of different 
stakeholders. AagriEDGE has conducted its 
inaugural training programme in the premises of 
ACSTI. Training programmes and other educational 
activities designed to benefit the FPOs / SHGs / 

� çãU×æ¿Ü ÂýÎðàæ ÚUæ…Ø âãU·¤æÚUè Õñ´·¤ çÜç×ÅðUÇU mæÚUæ v~}| 
×ð´ SÍæçÂÌ ·ë¤çá âãU·¤æÚUè ·¤×ü¿æÚUè Âýçàæÿæ‡æ â¢SÍæÙ (ACSTI) 
Õñ´ç·¢¤» ¥õÚU âãU·¤æÚUè ÿæð˜æ ×ð´ °·¤ ¥»ý‡æè â¢SÍæÙ ãñUÐ ØãU â¢SÍæÙ 
Õñ´ç·¢¤» ¥õÚU âãU·¤æÚUè çßÖæ» ·ð¤ ·¤í×Øô´ ·¤ô »é‡æßîææÂê‡æü Âýçàæÿæ‡æ 
ÂýÎæÙ ·¤ÚU·ð¤ ©Uˆ·ë¤cÅUÌæ ¥õÚU Ùßæ¿æÚU ·ð¤ ·ð¤‹¼ý ·ð¤ M¤Â ×ð´ ©UÖÚUæ ãñUÐ 
â¢SÍæÙ ·¤æ çßàææÜ ÂçÚUâÚU âæ¢»ÅUè, â×ÚUçãUÜ, çàæ×Üæ ×ð´ çSÍÌ 
ãñU, ÁãUæ¢ Âý·ë¤çÌ Ùð ãUÚðU-ÖÚðU â¢ÚUçÿæÌ ßÙô´ ·ð¤ àææÙÎæÚU ÎëàØô´ ·ð¤ âæÍ 
àææ¢Ì ßæÌæßÚU‡æ ·¤æ ¥æàæèßæüÎ çÎØæ ãñU, Áô Âýçàæÿæé¥ô´ ·¤ô Âýçàæÿæ‡æ 
·¤è ©U“æ »é‡æßîææ ·ð¤ âæÍ ©UÙ·¤è ÎÿæÌæ çß·¤çâÌ ·¤ÚUÙð ·ð¤ çÜ° 
âßôüîæ× çàæÿæ‡æ ßæÌæßÚU‡æ ÂýÎæÙ ·¤ÚUÌæ ãñUÐ ACSTI Ùð Õñ´ç·¢¤», 
âãU·¤æçÚUÌæ, ÂýÕ¢ÏÙ ¥õÚU ÂýàææâÙ ·ð¤ ÿæð˜æ ×ð´ ÂðàæðßÚU ÎÿæÌæ 
çß·¤çâÌ ·¤ÚUÙð ·ð¤ çÜ° ßáôZ âð ¥ÂÙð ÂýØæâô´ ÂÚU ŠØæÙ ·ð¤ç‹¼ýÌ 
ç·¤Øæ ãñU ¥õÚU §Ù ÂýØæâô´ ·ð¤ ¥ÙéM¤Â »é‡æßîææÂê‡æü Âýçàæÿæ‡æ 
·¤æØü·ý¤× ÂýÎæÙ ·¤ÚUÙð, ¥æòÙ-Üô·ð¤àæÙ ·¤æØü·ý¤× ¥õÚU °@âÂôÁÚU 
çßçÁÅU ¥æØôçÁÌ ·¤ÚUÙð ×ð´ çßàæðá™æÌæ ãUæçâÜ ·¤è ãñUÐ âÚU·¤æÚU Ùð 
çÂÀUÜð ·é¤ÀU ßáôZ ×ð´ âãU·¤æÚUè âç×çÌØô´ ÂÚU çßàæðá ŠØæÙ ·ð¤ç‹¼ýÌ 
ç·¤Øæ ãñUÐ ACSTI ÚUæ…Ø ¥õÚU Îðàæ ·ð¤ âæ×æçÁ·¤-¥æíÍ·¤ 
çß·¤æâ ·ð¤ ©UˆÂýðÚU·¤ ·ð¤ M¤Â ×ð´ âãU·¤æÚUè âç×çÌØô´ ¥õÚU ¥‹Ø 
â¢»ÆUÙô´ ·¤ô çß·¤çâÌ ·¤ÚUÙð ·¤æ ÎæçØˆß çÙÖæÌæ ãñUÐ ACSTI 
âÎñß ¥ÂÙè ÂýæÍç×·¤ ·ë¤çá âãU·¤æÚUè âç×çÌØô´, ÇUèâèâèÕè ·ð¤ 
â¢SÍæ»Ì çß·¤æâ ·¤ô ÂýæÍç×·¤Ìæ ÎðÌæ ãñU ¥õÚU §âÙð §Ù â¢SÍæÙô´ 
·ð¤ çÜ° Âýçàæÿæ‡æ ÂýÎæÙ ·¤ÚU ¥õÚU ÿæ×Ìæ çÙ×æü‡æ ·¤æØü·ý¤× 
¥æØôçÁÌ ·¤ÚU·ð¤ §â Öêç×·¤æ ·¤ô ÂêÚUæ ·¤ÚUÌæ ãñUÐ §Ù ÂýØæâô´ ·ð¤ 
¥Üæßæ ACSTI çãU×æ¿Ü ÂýÎðàæ ×ð´ âãU·¤æÚUè Õñ´ç·¢¤» ÿæð˜æ ·ð¤ 
·¤×ü¿æçÚUØô´ ·¤ô ÌðÁè âð ÕÎÜÌð Õñ´ç·¢¤» ÂçÚUßðàæ ¥õÚU Õñ´ç·¢¤» ·ð¤ 
¥æÏéçÙ·¤ ÂýçÌSÂÏèü Øé» ·ð¤ ¥Ùé·ê¤Ü ÕÙæÙð ×ð´ ¥ÂÙè Öêç×·¤æ 
çÙÖæ ÚUãUæ ãñUÐ ACSTI °âÅUèâèÕè, ÇUèââèÕè, Îèƒæü·¤æçÜ·¤ 
âãU·¤æÚUè «¤‡æ â¢SÍæÙô´ ·ð¤ Õñ´·¤ô´ ·ð¤ ·¤×ü¿æçÚUØô´ ·ð¤ çÜ° Õñ´ç·¢¤», 
·¤æÙêÙ, âæ§ÕÚU âéÚUÿææ, ×æÙß â¢âæÏÙ çß·¤æâ, âãU·¤æÚUè 
âç×çÌØô´ ·¤æ ·¤`ŒØêÅUÚUè·¤ÚU‡æ, ÃØßâæØ çß·¤æâ ØôÁÙæ ¥õÚU 
çßçßÏè·¤ÚU‡æ °ß¢ ¥æˆ×-çÙÖüÚUÌæ ¥æçÎ ·ð¤ ÿæð˜æ ×ð´ Âýçàæÿæ‡æ 
·¤æØü·ý¤× ¥æØôçÁÌ ·¤ÚUÌæ ãñUÐ §Ù ÂýØæâô´ ·ð¤ ¥ÙéM¤Â °È¤Âè¥ô 
¥·¤æÎ×è çß·¤æâ ¥õÚU âàæç@Ì·¤ÚU‡æ ·ðð¤ ·ë¤çá ©Ulç×Ìæ çß·¤æâ 
¥·¤æÎ×è (°»ýè°Á) ·¤è SÍæÂÙæ çßçÖ‹Ù çãUÌÏæÚU·¤ô´ ·¤ô ÃØæÂ·¤ 
Âýçàæÿæ‡æ ¥õÚU ·¤õàæÜ ßëçh / ÿæ×Ìæ çÙ×æü‡æ ÂýÎæÙ ·¤ÚUÙð ·ð¤ 
©UgðàØ âð ·¤è »§ü ãñUÐ °»ýè°Á Ùð ACSTI ·ð¤ ÂçÚUâÚU ×ð´ ¥ÂÙæ 
©UÎ÷ƒææÅUÙ Âýçàæÿæ‡æ ·¤æØü·ý¤× ¥æØôçÁÌ ç·¤Øæ »ØæÐ ·ë¤çá ÿæð˜æ ×ð´ 
çß·¤æâ ¥õÚU çSÍÚUÌæ ·ð¤ ×æãUõÜ ·¤ô ÕÉ¸Uæßæ ÎðÙð ·ð¤ çÜ° 
°È¤Âè¥ô / °â°¿Áè / Áð°ÜÁè / ãUÍ·¤ÚUƒææ / ÕéÙ·¤ÚU â×æÁô´ 
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JLGs / Handlooms/weaver societies would be 
carried out by AagriEDGE to foster an environment 
of growth and sustainability in agriculture sector. 
Both the  Training institutes (ACSTI and 
AagriEDGE) has its team of core faculty, panel of 
experts, subject/area specialists and practicing 
professionals from banking and cooperative sector to 
impart quality training. The programmes are 
identified, designed and implemented on the basis of 
systematic approach to training and basic tenets of 
pedagogy.
 In order to develop core strengths and promote 
research and development in the banking and 
cooperative sector, faculty members have published 
their articles and research papers in renowned 
Journals of Cooperative. Apart from this Faculty 
members have prepared the Annual Report of 
HPSCB for the year 2022-23. 
 ACSTI has taken initiatives to make learning 
environment Eco-friendly by addressing various 
measures like water conservation, No plastic/ 
Smoking area, Installation of Solar Panels for 
Electricity Generation. 
 During the Financial Year 2023-24 the 
Institute has trained 2294 employees of various 
Cooperative organizations by conducting 78 training 
programmes. In these programmes 487 participants 
represents PACS personnel from all districts of 
Himachal Pradesh. Institute has taken initiatives to 
strengthen the pillars of Cooperatives by focusing 
and designing training programmes on Human 
Resource Development (HRD) and Business 
Diversification & Planning, Developing PACS as 
M S C, Self  Sustenance Through Improved 
Governance for the Officials / Non Officials of 
PACS. The trainings were organized at ACSTI as 
well as onsite field programmes were also organised 
for the participants. The participants received better 
understanding of the operating environment of 
PACS and got practical onsite exposure by 
undertaking field visit to successful PACS .During 
the period institute has organised  Capacity 
Building-cum-Exposure Visits for:
 BODs of Assam State Coop Union 
 BODs of HPStCB Ltd.
 BODs of Jamnagar DCCB Gujarat
 BODs of Berhempore DCCB Odisha
 BODs of JCCB Ltd.
 BODs of Gopalganj DCCB Bihar
 BODs of Bhawanipatna DCCB Gujarat
 BODs of Bhavanagar DCCB Gujarat
 Delegates of HPStCB

·¤ô ÜæÖ Âãé¢U¿æÙð ·ð¤ çÜ° çÇUÁæ§Ù ç·¤° »° Âýçàæÿæ‡æ ·¤æØü·ý¤× 
¥õÚU ¥‹Ø àæñÿæç‡æ·¤ »çÌçßçÏØæ¢ °»ýè°Á mæÚUæ â¢¿æçÜÌ ·¤è 
Áæ°¢»èÐ ÎôÙô´ Âýçàæÿæ‡æ â¢SÍæÙô´ (ACSTI ¥õÚU °»ýè°Á) ·ð¤ 
Âæâ »é‡æßîææÂê‡æü Âýçàæÿæ‡æ ÂýÎæÙ ·¤ÚUÙð ·ð¤ çÜ° ·¤ôÚU â¢·¤æØ, 
çßàæðá™æô´ ·ð¤ ÂñÙÜ, çßáØ / ÿæð˜æ çßàæðá™æô´ ¥õÚU Õñ´ç·¢¤» ¥õÚU 
âãU·¤æÚUè ÿæð˜æ ×ð´ ÂðàæððßÚU ÅUè× ãñUÐ Âýçàæÿæ‡æ ·ð¤ çÜ° ÃØßâæ§·¤ 
ÎëçcÅU·¤ô‡æ ¥õÚU çàæÿææàææS˜æ ·ð¤ ÕéçÙØæÎè çâhæ¢Ìô´ ·ð¤ ¥æÏæÚU ÂÚU 
·¤æØü·ý¤× ·¤è ÂãU¿æÙ, çÇUÁæ§Ù ¥õÚU ·¤æØæü‹ßØÙ ç·¤Øæ ÁæÌæ ãñUÐ 
Õñ´ç·¢¤» ¥õÚU âãU·¤æÚUè ÿæð˜æ ·¤ô çß·¤çâÌ ·¤ÚUÙð ¥õÚU âãU·¤æÚUè ÿæð˜æ 
×ð´ ¥Ùéâ¢ÏæÙ ¥õÚU çß·¤æâ ·¤ô ÕÉ¸Uæßæ ÎðÙð ·ð¤ çÜ° â¢·¤æØ 
âÎSØô´ Ùð âãU·¤æÚUè ·ð¤ Âýçâh Âç˜æ·¤æ¥ô´ ÂÚU ¥ÂÙð Üð¹ ¥õÚU 
àæôÏ Â˜æ Âý·¤æçàæÌ ç·¤° ãñ´UÐ §â·ð¤ ¥Üæßæ â¢·¤æØ âÎSØô´ Ùð ßáü 
w®ww-wx ·ð¤ çÜ° °¿Âè°ââèÕè ·¤è ßæíá·¤ çÚUÂôÅüU ÌñØæÚU ·¤è 
ãñUÐ

� ACSTI Ùð ÁÜ â¢ÚUÿæ‡æ, ŒÜæçSÅU·¤ / Ïê×ýÂæÙ çÙáðÏ 
ÿæð˜æ, çÕÁÜè ©UˆÂæÎÙ ·ð¤ çÜ° âõÚU ÂñÙÜô´ ·¤è SÍæÂÙæ ·¤ÚU·ð¤ 
â¢SÍæÙ ·ð¤ ×æãUõÜ ·¤ô ÂØæüßÚU‡æ-¥Ùé·ê¤Ü ÕÙæÙð ·¤è ÂãUÜ ·¤è 
ãñUÐ çßîæèØ ßáü w®wx-wy ·ð¤ ÎõÚUæÙ â¢SÍæÙ Ùð |} Âýçàæÿæ‡æ 
·¤æØü·ý¤× ¥æØôçÁÌ ·¤ÚU·ð¤ çßçÖ‹Ù âãU·¤æÚUè â¢»ÆUÙô´ ·ð¤ ww~y 
·¤×ü¿æçÚUØô´ ·¤ô ÂýçàæçÿæÌ ç·¤Øæ ãñUÐ §Ù ·¤æØü·ý¤×ô´ ×ð´ y}| 
ÂýçÌÖæ»è çãU×æ¿Ü ÂýÎðàæ ·ð¤ âÖè çÁÜô´ âð Âñ@â ·¤í×Øô´ ·¤æ 
ÂýçÌçÙçÏˆß ·¤ÚUÌð ãñ´UÐ â¢SÍæÙ Ùð ×æÙß ÂÚU Âýçàæÿæ‡æ ·¤æØü·ý¤×ô´ ·¤ô 
·ð¤ç‹¼ýÌ ¥õÚU çÇUÁæ§Ù ·¤ÚU·ð¤ âãU·¤æÚUè âç×çÌØô´ ·ð¤ SÌ¢Öô´ ·¤ô 
×ÁÕêÌ ·¤ÚUÙð ·¤è ÂãUÜ ·¤è ãñUÐ

� ACSTI ×ð´ ¥æØôçÁÌ ç·¤° »° Âýçàæÿæ‡æ ¥õÚU âæÍ ãUè 
ÂýçÌÖæç»Øô´ ·ð¤ çÜ° ¥æòÙâæ§ÅU È¤èËÇU ·¤æØü·ý¤× Öè ¥æØôçÁÌ 
ç·¤° »°Ð ÂýçÌÖæç»Øô´ ·¤ô PACS ·ð¤ ÂçÚU¿æÜÙ ·¤ÚU·ð¤ ¥õÚU 
PACS ·¤ô ßæSÌçß·¤Ìæ ×ð´ ÎõÚUæ ·¤ÚU·ðð¤ ÃØæßãUæçÚU·¤ M¤Â âð ·¤æØü 
·¤ô â×ÛæÙð ·¤æ ¥ÙéÖß ÂýæŒÌ ãéU¥æÐ §â ¥ßçÏ ·ð¤ ÎõÚUæÙ â¢SÍæÙ 
Ùð ÿæ×Ìæ çÙ×æü‡æ-âãU-°@âÂôÁÚU ·¤æ ¥æØôÁÙ ç·¤Øæ ãñUÐ ©UÙ·¤æ 
çßßÚU‡æ Ñ

 ¥â× ÚUæ…Ø âãU·¤æÚUè â¢ƒæ ·ð¤ Õè¥ôÇUè

 °¿Âè°âÅUèâèÕè çÜç×ÅðUÇU ·ð¤ Õè¥ôÇUè

 Áæ×Ù»ÚU ÇUèâèâèÕè »éÁÚUæÌ ·ð¤ Õè¥ôÇUè

 ÕðãUÚU×ÂéÚU ÇUèâèâèÕè ¥ôçÇUàææ ·ð¤ Õè¥ôÇUè

 ÁðâèâèÕè çÜç×ÅðUÇU ·ð¤ Õè¥ôÇUè

 »ôÂæÜ»¢Á ÇUèâèâèÕè çÕãUæÚU ·ð¤ Õè¥ôÇUè

 ÖßæÙèÂÅUÙæ ÇUèâèâèÕè »éÁÚUæÌ ·ð¤ Õè¥ôÇUè

 ÖæßæÙ»ÚU ÇUèâèâèÕè »éÁÚUæÌ ·ð¤ Õè¥ôÇUè

 °¿Âè°âÅUèâèÕè ·ð¤ ÂýçÌçÙçÏ ·¤æ Öý×‡æ



59th Annual Report 2023-24

39

ßáü w®wx-wy ×ð´ ÂýçàæçÿæÌ ·¤×ü¿æÚUè ß»ü
Personnel Trained during the year 2023-24

 S.No. Institution No. of No. of Training
   Programme Participants Days

 A. All Cooperative Banks 29 823 2361

 B. Programmes Sponsored by NABARD for PACS 16 487 1324

   Total (A+B) = 45 1310 3685

 C. Programmes Sponsored by National Agencies:

  (i) NABARD (PACS Computerisation) 1 24 24

 D. Capacity Building-cum-Exposure Visit:

  (i) BODs of Assam State Coop. Union 1 8 24

  (ii) BODs of HPStCB Ltd. 2 26 152

  (iii) BODs of Jamnagar DCCB Gujarat 1 13 117

  (iv) BODs of Berhempore DCCB Odisha 1 16 80

  (v) BODs of JCCB Ltd. 1 8 104

  (vi) BODs of Gopalganj DCCB Bihar 1 5 5

  (vii) BODs of Bhawanipatna DCCB Gujarat 1 13 52

  (viii) BODs of Bhavanagar DCCB Gujarat 1 16 96

  (ix) Delegates of HPStCB 1 24 168

   Total of D = 11 153 822

 E. Other Training Programme :

  (i) Programme for FPO 6 92 251

  (ii) Programme for HPSRLM 4 139 386

  (iii) Programme for HPSEBL, Transport Dept. 3 100 220

  (iv) Workshop for JICA 4 205 205

  (v) Programme for State Project Director, SSA 3 163 749

  (vi) Programme for Sahakar Bharti 1 50 150

  (vii) On Job Training for GSSS School, Sanjauli 1 82 246

   Total of E = 22 831 2207

    Grand Total (A+B+C+D+E)= 78 2294 6714

 Apart from above, Institute has also organised 
Training Programmes for NABARD under PACS 
Computerisation product.
 Institute is discharging its responsibilities 
successfully by imparting quality training to all tiers 
of Cooperatives since its inception in accordance 
with Principles of Cooperation, which is also evident 
from being adjudged as “Best Performing Institute” 
of the Country by National level/ Government 
Agencies since last many years. The Institute has 
also been accredited “A” Grade Institute by 
CPEC(BIRD), Lucknow which also adds another 
feather in the Cap of Bank.

 ©UÂÚUô@Ì ·ð¤ ¥Üæßæ, â¢SÍæÙ Ùð Âñ@â ·¤`ŒØêÅUÚUè·¤ÚU‡æ ·ð¤ 
ÌãUÌ ÙæÕæÇüU ·ð¤ çÜ° Âýçàæÿæ‡æ ·¤æØü·ý¤× Öè ¥æØôçÁÌ ç·¤° ãñ´UÐ

 â¢SÍæÙ ¥ÂÙè SÍæÂÙæ ·ð¤ â×Ø âð ãUè âãU·¤æçÚUÌæ ·ð¤ 
çâhæ¢Ìô´ ·ð¤ ¥ÙéM¤Â »é‡æßîææÂê‡æü Âýçàæÿæ‡æ Îð·¤ÚU ¥ÂÙð ÎæçØˆßô´ 
·¤æ âÈ¤ÜÌæÂêßü·¤ çÙßüãUÙ ·¤ÚU ÚUãUæ ãñU, Áô ç·¤ çÂÀUÜð ·¤§ü ßáôZ 
âð ÚUæcÅþUèØ SÌÚU / âÚU·¤æÚUè °Áð´çâØô´ mæÚUæ Îðàæ ·¤æ ÒÒâßüŸæðcÆU 
ÂýÎàæüÙ ·¤ÚUÙð ßæÜð â¢SÍæÙÓÓ ƒæôçáÌ ãUôÙð âð Öè SÂcÅU ãñUÐ â¢SÍæÙ 
·¤ô CPEC (BIRD), Ü¹Ùª¤ mæÚUæ Ò°Ó »ýðÇU â¢SÍ¥æÙ ·¤è 
×æ‹ØÌæ ÂýæŒÌ ãñU Áô Õñ´·¤ ·¤è ©UÂÜçµÏØô´ ·¤è Ÿæð‡æè ×ð´ °·¤ ¥õÚU 
©UÂÜçµÏ ÁôÇ¸UÌæ ãñUÐ
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çÂÀUÜð ÌèÙ ßáü ×ð´ ACSTI mæÚUæ ÂýçàæçÿæÌ ·¤×ü¿æÚUè ß»ü
Personnel trained by ACSTI for the last three years

 S.No. Particular 2021-22 2022-23 2023-24

 1. No. of Training Programmes Organised 59 66 78

 2. No. of Bank Officers/ Officials Trained  541 779 823

 3. No. of PACS Functionaries Trained

  Under NABARD Assistance 491 536 487

  Under ICDP Assistance 25 64

 4. Participants of Capacity Building-cum-Exposure Visits 79 38 129

 5. Participants of Workshops / Seminars 239 288 287

 6. Participants of State / National Level Agencies 21 173 568

  No. of Total Participants (2+3+4+5+6)= 1396 1878 2294

 Class / Category of Participants Particulars No. of Prog. Participants

 1) AGM/ DMs/ Sr. Managers All Coop. Banks 9 204

 2) Managers/ Asstt.Managers All Coop. Banks 10 332

 3) EAs / Jr. Clerks  All Coop. Banks 8 233

 4) Sub-Staff  All Coop. Banks 2 54

 Total = 29 823

 âãU·¤æÚUè Õñ´·¤ô´ ·ð¤ çÜ° ÂýçàæçÿæÌ ·¤×ü¿æçÚUØô´ ·¤æ çßSÌëÌ 
Ÿæð‡æè-ßÚU çßßÚU‡æ ®v.®y.w®wx âð xv.®x.w®wy Ì·¤ Ùè¿ð 
â¢Ü‚Ù ãñU Ñ

 The detailed category-wise break-up of staff 

trained for Cooperative Banks w.e.f. 01.04.2023 to 

31.03.2024 is appended below :



AAGRI EDGE

agri EDGE

(FPO Academy)

Academy for Agriculture Entrepreneurship
Development for Growth and Empowerment

Under the aegis and patronage of NABARD which has always promoted and supported the 
growth and development of bank, the Bank is establishing an Academy for FPOs - “Aagri-
Edge”. It would be the first such academy for providing quality training and capacity 
building of members of Farmer’s Producers Organisation (FPOs), Self Help Groups (SHGs) 
and Joint Liability Groups (JLGs). It would mark the beginning of establishing another 
Center of Excellence.

OBJECTIVES OF FPO ACADEMY:

The objectives of the FPO Academy are as follows:

 Capacity building of different stakeholders covering Board of Directors, CEOs and 
functionaries of FPOs.

 Through FPO academy knowledge will be imparted to FPO functionaries on various 
topics such as financial management, Business segmentation, product planning, 
marketing of products, book keeping and accountancy, statutory and legal compliance 
required for FPOs etc.

 Documentation and dissemination of success stories on FPO to different stakeholders.

 Provide consultancy in different areas of farmer producer organization.

 Undertake research on various aspects of promotion and strengthening of FPOs.

4141
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BALANCE SHEET AS ON 31st MARCH, 2024

FORM ‘A’

Sd/-
(Raj Sharma)

Sr. Manager (STL)

Sd/-
(Hari Krishan Himral)

Director

Sd/-
(Dr. Jagdish Chander Sharma)

Director

Sd/-
(Jeet Ram Bhardwaj)

DGM (STL)

Sd/-
(Ranjit Singh Thakur)

AGM (STL)

Sd/-
(Bisheshar Lal Sharma)

General Manager

Sd/-
(Jyotika Khimta)
General Manager

Sd/-
(Pitamber Dass Negi)

Director

Auditor’s Report
As per Separate Report of even date attached

For Anish Ashish & Co. (FRN 002535N)
Chartered Accountants

Place : Shimla
Date : 29th May, 2024

CA. Ashish Gupta
Partner

M.No. 503829

CAPITAL AND LIABILITIES

Capital  1 13,84,33300.00 13,39,64200.00

Reserve and Surplus 2 14,84,75,78486.86 13,67,02,81667.48

Deposits 3 1,52,74,37,69567.93 1,41,32,72,17536.65

Borrowings 4 29,19,08,26041.44 23,91,45,33040.44

Other Liabilities & Provisions 5 6,03,37,91800.61 5,56,73,44021.93

Total  2,02,95,43,99196.84 1,84,61,33,40466.50

ASSETS

Cash & Balances with Reserve Bank of India 6 7,33,82,64830.43 6,85,12,83616.46

Balances with Banks and Money at Call and Short Notice 7 42,07,83,30861.31 42,47,34,81223.78

Investments 8 45,52,52,12383.00 46,62,66,31813.00

Advances 9 1,03,63,63,86692.78 86,52,07,00755.73

Fixed Assets 10 31,70,32101.34 28,09,72712.58

Other Assets 11 4,05,91,72327.98 1,86,02,70344.95

Total  2,02,95,43,99196.84 1,84,61,33,40466.50

Contingent Liabilities and Bills for Collection 12 36,31,44564.53 42,86,58330.53

SCHEDULE
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)

Sd/-
(Vikram Singh Negi)

Director

Sd/-
(Sharwan Manta, HAS)

Managing Director

Sd/-
(Davender Singh Shyam)

Chairman

UDIN- 24503829BKCBJZ2566
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PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 31st MARCH, 2024

FORM ‘B’

I. INCOME

 Interest earned 13 13,85,67,89803.52 11,74,55,24136.70

 Other income 14 23,81,64306.44 20,33,25934.45

 Total  14,09,49,54109.96 11,94,88,50071.15

II. EXPENDITURE

 Interest expended 15 8,90,35,71063.24 6,95,62,93208.57

 Operating expenses 16 2,70,48,73386.29 2,60,95,51223.73

 Total  11,60,84,44449.53 9,56,58,44432.30

 Operating Profit before Provisions and Income Tax  2,48,65,09660.43 2,38,30,05638.85

 Add : Excess Provision written back  14,81,98526.95 38,57,26374.79

 Gross Profit  2,63,47,08187.38 2,76,87,32013.64

 Less : Provisions & Contingencies  96,70,07731.97 62,94,78138.00

III. PROFIT BEFORE TAX  1,66,77,00455.41 2,13,92,53875.64

 Less : Provisions for Income Tax  48,00,91750.00 54,80,50000.00

 Net Profit/Loss (-) for the year  1,18,76,08705.41 1,59,12,03875.64

 Profit/Loss (-) brought forward  1,59,12,03875.64 1,21,62,14101.58

 Total  2,77,88,12581.05 2,80,74,17977.22

IV. APPROPRIATIONS

 Transfer to statutory reserves  75,93,91579.11 55,21,44927.92

 Transfer to other reserves  81,17,17666.53 65,04,72063.66

 Transfer to Government/ Proposed Dividend  2,00,94630.00 1,35,97110.00

 Balance carried to Balance Sheet  1,18,76,08705.41 1,59,12,03875.64

SCHEDULE
Year Ended
31.03.2024

(in Rs.)

Year Ended
31.03.2023

(in Rs.)

Sd/-
(Raj Sharma)

Sr. Manager (STL)

Sd/-
(Hari Krishan Himral)

Director

Sd/-
(Dr. Jagdish Chander Sharma)

Director

Sd/-
(Jeet Ram Bhardwaj)

DGM (STL)

Sd/-
(Ranjit Singh Thakur)

AGM (STL)

Sd/-
(Bisheshar Lal Sharma)

General Manager

Sd/-
(Jyotika Khimta)
General Manager

Sd/-
(Pitamber Dass Negi)

Director

Auditor’s Report
As per Separate Report of even date attached

For Anish Ashish & Co. (FRN 002535N)
Chartered Accountants

Place : Shimla
Date : 29th May, 2024

CA. Ashish Gupta
Partner

M.No. 503829

Sd/-
(Vikram Singh Negi)

Director

Sd/-
(Sharwan Manta, HAS)

Managing Director

Sd/-
(Davender Singh Shyam)

Chairman

UDIN- 24503829BKCBJZ2566
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-1 : CAPITAL
I. For Nationalised Banks

 Capital (Fully owned by Central Government)

II. For Banks Incorporated Outside India

III. For Other Banks

 Authorised Capital

 (a) 600000 shares of Rs. 500 /- each 30,00,00000.00 30,00,00000.00

  (Previous year 10,00,000 shares @ Rs. 100/- each)

 Issued Capital

 (b) 500000 shares of Rs. 500 /- each            25,00,00000.00  25,00,00000.00

  (Previous year 9,50,000 shares @ Rs. 100/- each)

 Subscribed Capital

 Paid Up            13,84,33,300.00  13,39,64200.00

 Called up capital

 (175412 shares of Rs. 100 Each)              1,56,12300.00  1,75,41200.00

 (232846 share of Rs. 500 Each)            12,28,21000.00  11,64,23000.00

 Less : Calls Unpaid

 Add : Forfeited shares

 Total             13,84,33300.00  13,39,64200.00

SCHEDULE-2 : RESERVES AND SURPLUS
I. Statutory Reserve

 (a) Opening Balance         4,85,71,37589.03  4,28,59,59770.11

 (b) Additions during the year            78,46,76575.11 0.00

 (c) Deductions during the year 0.00 0.00

 (d) Closing balance         5,64,18,14164.14  4,85,71,37589.03

IV. Revenue and other Reserves

 (a) Opening Balance         7,22,19,40202.81  6,46,98,56850.79

 (b) Additions during the year                       88,42,59244.50 0.00

 (c) Deductions during the year              8,80,43830.00 0.00

 (d) Closing balance         8,01,81,55617.31  7,22,19,40202.81

V. Balance in Profit and Loss Account 0.00 0.00

VI. Profit and Loss Account for the year         1,18,76,08705.41  1,59,12,03875.64

 Total in Profit & Loss Account 1,18,76,08705.41  1,59,12,03875.64

 [Total (I, II, III, IV and V)] 14,84,75,78486.86 13,67,02,81667.48

As on
31.03.2024

(in Rs.)
PARTICULARS

As on
31.03.2023

(in Rs.)
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-3 : DEPOSITS

I. Demand Deposits         3,79,68,69704.65  3,53,87,20014.64

 (i) From Individuals          1,84,11,26836.09  1,73,60,62912.17

 (ii) From others         1,95,57,42868.56  1,80,26,57102.47

II. Savings Bank Deposits       50,71,37,69057.92  50,82,45,92418.89

 (i) From Individuals        49,89,41,77808.14  49,87,57,33210.47

 (ii) From others            81,95,91249.78  94,88,59208.42

III. Term Deposits        98,23,31,30805.36  86,96,39,05103.12

 (i) From Individuals       98,23,31,30805.36  86,96,39,05103.12

 (ii) From others 0.00 0.00

 Total (I, II and III)     1,52,74,37,69567.93  1,41,32,72,17536.65

SCHEDULE-4 : BORROWINGS

I. Borrowings in India

 (i) From the Reserve Bank of India 0.00 0.00

 (ii) Other Banks 0.00 23,61,13,73166.00

 (iii) Other institutions and agencies       29,19,08,26041.44  30,31,59874.44

II. Borrowings outside India

 Total (I and II)       29,19,08,26041.44  23,91,45,33040.44

 Secured borrowings included in I and II above- Rs.

SCHEDULE-5 : OTHER LIABILITIES AND PROVISIONS

I. Bills payable  0.00 0.00

II. Inter-office adjustments               1,29,71277.26  71,69013.26

III. Interest accrued              4,71,82956.00  4,75,25634.85

IV. Others (including provisions)         5,97,36,37567.35  5,51,26,49373.82

 Total (I, II, III, and IV)         6,03,37,91800.61  5,56,73,44021.93

SCHEDULE-6 : CASH AND BALANCES WITH
 RESERVE BANK OF INDIA

I. Cash in Hand (i/c foreign currency notes)            73,75,18278.65  70,48,77057.89

II. Balances with Reserve Bank of India

 (i) In Current Account         6,60,07,46551.78 6,14,64,06558.57

 (ii) In other Accounts 0.00 0.00

 Total (I and II)         7,33,82,64830.43 6,85,12,83616.46

PARTICULARS
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-7 : BALANCES WITH BANKS & MONEY
 AT CALL AND SHORT NOTICE

I In India

 (i) In Balance with other Banks

  (a) Current Accounts            93,97,82979.02  37,05,25149.49

  (b) In other deposit Accounts (Fixed Deposit)       41,13,85,47882.29  32,85,29,56074.29

 (ii) Money at Call and Short Notice

  (a) With banks 0.00 0.00

  (b) With other institutions 0.00 9,25,00,00000.00

  Total (i and ii)       42,07,83,30861.31  42,47,34,81223.78

II. Outside India

 (i) Current Accounts 0.00 0.00

 (ii) In other deposit Accounts 0.00 0.00

 (iii) Money at Call and Short Notice 0.00 0.00

  Total (i, ii and iii) 0.00 0.00

 Grand Total (I and II)       42,07,83,30861.31 42,47,34,81223.78

SCHEDULE-8 : INVESTMENTS

I. Investment in India in:

 (i) In Government Securities       35,99,76,68306.00  37,06,94,31213.00

 (ii) In other Approved Securities 0.00 0.00

 (iii) Shares  5,00,100.00 5,00,100.00

 (iv) In debentures and bonds         9,26,00,40000.00 0.00

 (v) In Subsidiaries & Jvs 0.00 3,00000.00

 (vi) Others to be specified             26,70,03977.00  9,55,64,00500.00

  Total         45,52,52,12383.00 46,62,66,31813.00

II. Investments outside India in:

 (i) In Government Securities (i/c local authorities) 0.00 0.00

 (ii) Subsidiaries and /or joint ventures 0.00 0.00

 (iii) Others (to be specified) 0.00 0.00

  Total   0.00 0.00

 Grand Total (I and II)       45,52,52,12383.00 46,62,66,31813.00

PARTICULARS
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-9 : ADVANCES
A. (i) Bills purchased & discounted 0.00 0.00
 (ii) Cash credits, overdrafts & loans repayable on demand       23,56,58,67387.81 20,95,30,44478.15
 (iii) Term Loans       80,07,05,19304.97 65,56,76,56277.58
  Total      1,03,63,63,86692.78 86,52,07,00755.73
B. (i) Secured by tangible assets     1,01,22,42,20047.85 84,10,85,34110.80
 (ii) Covered by bank/government guarantees         2,40,52,70998.21 2,40,52,70998.21
 (iii) Unsecured                68,95646.72 68,95646.72
  Total      1,03,63,63,86692.78 86,52,07,00755.73
C. I. Advances in India     1,03,63,63,86692.78 86,52,07,00755.73
  (i) Priority Sectors  32,93,04,98106.74 30,35,29,85358.49
  (ii) Public Sector  48,22,92,76005.89 32,38,90,17975.06
  (iii) Banks  7,94,98,84600.00 9,07,07,77000.00
  (iv) Others       14,52,67,27980.15 14,70,79,20422.18
 II. Advances outside India
  (i) Due from Banks 0.00 0.00
  (ii) Due from Others 0.00 0.00
   (a) Bills purchased and discounted 0.00 0.00
   (b) Syndicated Loans 0.00 0.00
   (c) Others 0.00 0.00
  Total  0.00 0.00
 Grand Total (C-I and C-II)     1,03,63,63,86692.78 86,52,07,00755.73

SCHEDULE-10 : FIXED ASSETS
I. Premises
 At cost as on 31st March of the preceding year              7,29,65310.50 7,89,35237.54
 Total              6,57,49963.83 7,29,65310.50
II. Other Fixed Assets (including furniture and fixtures)
 At cost as on 31st March of the preceding year            20,80,07402.08 19,73,88667.93
 Total            25,12,82137.51 20,80,07402.08
 Total (I & II)            31,70,32101.34 28,09,72712.58

SCHEDULE-11 : OTHER ASSETS
I. Inter-office adjustment (net) 0.00 0.00
II. Interest accrued         1,12,79,81759.85 1,15,01,37131.98
III. Tax paid in advance/tax deducted at source            63,33,52364.72 58,03,53162.36
IV. Stationery and stamps              2,27,83536.47 2,54,77547.54
V. Non-banking assets acquired in satisfaction of claims 0.00 0.00
V. Others @         2,27,50,54666.94 10,43,02503.07
 Total (I, II, III, IV and V)         4,05,91,72327.98 1,86,02,70344.95
 @ In case there is any unadjusted balance of loss, the same
 may be shown under this item with appropriate footnote.

PARTICULARS
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-12 : CONTINGENT LIABILITIES
I. Claims against the bank not acknowledged as debts 0.00 0.00

II. Liability for partly paid investments 0.00 0.00

III. Liability on account of outstanding forward exchange contracts 0.00 0.00

IV. Guarantees given on behalf of constituents 0.00 0.00

 (a) In India 0.00 0.00

 (b) Outside India 0.00 0.00

V. Acceptances, endorsements and other obligations 0.00 0.00

VI. Other items for which the bank is contingently liable              4,11,78681.24 2,89,58458.36

VI. Bank Guarantees issued            16,54,05158.50 34,73,83638.30

VII. DEAF (RBI)            15,65,60724.79 5,23,16233.87

 Total (I, II, III, IV, V and VI)            36,31,44564.53 42,86,58330.53

SCHEDULE-13 : INTEREST EARNED
I. Interest/discount on advances         7,82,73,12655.69 6,11,66,52449.79

II. Income on investments         6,02,94,77147.83 5,62,88,71686.91

III. Interest on balances with Reserve Bank of India 0.00 0.00

 and other inter-bank funds

IV. Others 0.00 0.00

 Total       1,38,57,89803.52 11,74,55,24136.70

SCHEDULE-14: OTHER INCOME
I. Commission, Exchange and Brokerage            17,25,65039.76 17,91,00839.91

II. Profits on sale of Investments              2,15,08248.00 96,50125.00

 Less: Loss on sale of investments

III. Profit on revaluation of 0.00 0.00

 Less: Loss on revaluation  of 

IV. Profit on sale of land, buildings and other assets                     46491.08 0.00

 Less: Loss on sale of land, building and other assets

V. Profit on exchange transactions 0.00 0.00

 Less: Loss on exchange transactions

VI. Income earned by way of dividends, etc. from 0.00 15,000.00

 subsidiaries/companies and / or joint ventures abroad/ in India

VII. Miscellaneous Income              4,40,44527.60 1,45,59969.54

 Total            23,81,64,306.44 20,33,25934.45

SCHEDULE-15: INTEREST EXPENDED
I. Interest on Deposits         7,94,45,21648.27 6,26,85,64068.19

II. Interest on Reserve bank of India/inter- Bank Borrowings 0.00 0.00

III. Others (Borrowing)            95,90,49414.97 68,77,29140.38

 Total         8,90,35,71063.24 6,95,62,93208.57

PARTICULARS
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)
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SCHEDULES TO BALANCE SHEET AND PROFIT & LOSS ACCOUNT FOR 31st MARCH, 2024

SCHEDULE-16 : OPERATING EXPENSES

Group Gratuity Claim Scheme 0.00 4,42,44014.00

Annual Maintenance Charges 0.00 3,48,69211.93

I. Payments to and provisions for employees         1,80,79,32467.59 1,72,36,30262.08

II. Rent, taxes, lighting and insurance              8,28,40864.12 8,55,17585.61

III. Printing and stationery              1,31,30558.67 1,44,69289.77

IV. Advertisement and publicity                27,04111.20 29,25980.51

V. Depreciation on and repair to bank property              5,06,66477.07 3,62,88454.51

VI. Directors' fees, allowances and expenses                44,33150.55 19,76536.00

VII. Auditors' fees and expenses (including branch auditors)                91,16138.97 92,16799.40

VIII. Law Charges                   8,02833.04 12,84670.00

IX. Postages, Telegrams, Telephones, etc.              1,54,76827.23 2,00,52542.09

X. Repairs and maintenance              4,27,38177.92 1,12,08464.08

XI. Insurance            15,19,42752.89 13,04,09889.96

XII. Other Expenditure            52,30,89027.04 49,34,57523.79

 Total          2,704,873386.29 2,60,95,51223.73

Details of Excess Provisions written back

 Total GL Code 10172            14,81,98526.95 38,57,26374.79

Details of Provisions & Contingencies made during the year

Provision for Standard Assets (Exp.)              7,18,70616.19 12,07,92250.00

Provision for Frauds and Embezzlement Exp. 53,78673.00 0.00

Loss on Frauds and Embezzlement 0.00 0.00

Provision for Investments Expenditure 0.00 0.00

Provision for Burnt Account Expenditure 0.00 0.00

Provision for Special Reserve u/s 36 (1) (viii)               2,70,89113.75              26,965,500.00

Provision for Bonus for the year            11,87,60870.54 15,91,20388.00

Provision for NPA            74,39,08458.49 32,26,00000.00

 Total             96,70,07731.97 62,94,78138.00

PARTICULARS
As on

31.03.2024
(in Rs.)

As on
31.03.2023

(in Rs.)
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PRUDENTIAL NORMS
Statement of Capital Funds, Risk Assets/Exposures and Risk Asset Ratio

Part-A: Capital Funds & Risk Assets Ratio (CRAR) as on 31.03.2024 (AUDITED)

I. Capital Funds
A. Tier I Capital elements 
 (a) Paid-up capital           13,84,33300.00
  Less: Intangible assets and losses - 
  Total 13,84,33300.00 
 (b) Reserves & surplus
  1. Statutory Reserves       5,64,18,14164.14
  2. Capital reserve (see note below) - 
  3. Other reserves (ACSF+BF+DEF)       5,01,26,78574.23
  4. Surplus in Profit & Loss Account*       1,18,76,08705.41
 Total of A   11,98,05,34743.78

Notes: Capital reserves representing surplus on sale of assets and held in a separate account will not be included. Revaluation 
reserves, general/floating provisions and specific provisions made for loan losses and other asset losses or diminution in the 
value of any assets will not be reckoned as capital funds.
*Any surplus (net) in profit and loss account i.e. balance after appropriation towards dividend payable, education fund, other 
funds whose utilization is defined and asset loss, if any etc.
B. Tier II capital elements 
 (i) Undisclosed reserves
 (ii) Revaluation reserves
 (iii) General provisions and loss reserves#
  (Provision on Standard Assets, excess provision in respect of Bad and Doubtful Debt)
 Restricted to 1.25% of Total Risk Weighted Assets        1,00,49,34519.26
 (iv) Investment fluctuation reserves / funds           57,59,12026.58
  Total       1,58,08,46545.84
 Total A + B =Tier I + Tier II    1,35,613,81289.63
II. Risk Assets
 (a) Adjusted value of funded risk assets i.e. on Balance Sheet items     80,18,81,77701.10
  (to tally with Part 'B')
 (b) Adjusted value of non-funded and off-Balance Sheet items          20,65,83839.74
  (to tally with Part 'C')
 (c) Total risk-weighted assets (a + b)      80,39,47,61540.84
III. Percentage of Capital Funds to Risk-Weighted Assets [I : II ] 16.87%
 # Includes General Provision on standard assets
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General Manager

Sd/-
(Jyotika Khimta)
General Manager

Auditor’s Report
As per Separate Report of even date attached

For Anish Ashish & Co. (FRN 002535N)
Chartered Accountants

Place : Shimla
Date : 29th May, 2024

CA. Ashish Gupta
Partner

M.No. 503829

Sd/-
(Sharwan Manta, HAS)

Managing Director

UDIN- 24503829BKCBJZ2566



59th Annual Report 2023-24

53

Notes on Accounts to the Balance Sheet and Profit & Loss Account as on 31.03.2024
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Notes on Accounts to the Balance Sheet and Profit & Loss Account as on 31.03.2024
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Notes on Accounts to the Balance Sheet and Profit & Loss Account as on 31.03.2024
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Notes on Accounts to the Balance Sheet and Profit & Loss Account as on 31.03.2024
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Notes on Accounts to the Balance Sheet and Profit & Loss Account as on 31.03.2024
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HEAD OFFICE
No. 1 Building, The Mall, Shimla (H.P.)

Ph.: 0177-2804489, 90, 92, 2651751, 2653154, 2655078, 2656825, 2659980
Fax: 0177-2804489, 2804491, 2651051, 2656306, 2804493

Email: info@hpscb.com

DISTRICT OFFICES

BILASPUR CHAMBA
District Manager District Manager
The H.P. State Co-operative Bank Ltd. The H.P. State Co-operative Bank Ltd.
Bilaspur Chamba
Ph.: 01978-223681 Ph.: 01899-222347
Fax: 01978-223681 Fax: 01899-222327

KINNAUR MANDI-I
District Manager District Manager
The H.P. State Co-operative Bank Ltd. The H.P. State Co-operative Bank Ltd.
Reckong Peo Mandi
Ph.: 01786-222250 Ph.: 01905-223138
Fax: 01786-222250 Fax: 01905-223138

SHIMLA-I MANDI-II
District Manager District Manager
The H.P. State Co-operative Bank Ltd. The H.P. State Co-operative Bank Ltd.
Kasumpti Sundernagar
Ph.: 0177-2621135 Ph.: 01907-266209
Fax: 0177-2626360 Fax: 01907-767409

SHIMLA-II SIRMOUR
District Manager District Manager
The H.P. State Co-operative Bank Ltd. The H.P. State Co-operative Bank Ltd.
Rohru Nahan
Ph.: 01781-292020 Ph.: 01702-224018
 Fax: 01702-224018

Training Establishment
AGRICULTURE CO-OPERATIVE STAFF TRAINING INSTITUTE

SANGTI, SUMMER HILL, SHIMLA-171 005
Phone: 0177-2831780  Fax: 0177-2830561

Email: acstishimla@yahoo.in





1800 180 8090 (Toll free) www.hpscb.com Head Office - The Mall Shimla (H.P.)

(Bank of the State - For the State)

Hon’ble Chairman, Bank and Managing Director, Bank
during G20-B20 meet at Brasilia on 23.04.2024
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